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1. KOMHeTeHHHI/l U HMHAUKATOPbBI HMX [JOCTHKCHHUSA, IMPOoBEpPsA€MbI€¢ JaHHBIMHA
OIICHOYHBIMM MaTepHaJIaMH

[enbro 0OcBOEHUS AUCUHUIUINHBI SBJSIETCS (POPMHUPOBAHUE CIEAYIOIUX KOMIETEHITHI:

YK-4 CriocobeH npuMeHsTh COBPEMEHHbIE KOMMYHUKATHBHBIE TEXHOJIOTHUH, B TOM YHCIIE
HA MHOCTPAHHOM SI3bIKE, JUISl aKaJIeMUYECKOT0 U MPO(EeCcCHOHAIBHOTO B3aUMOICHCTBHUS.

PesynpTaTamu 0CBOEHUS IUCLUIUIMHBI SIBJISIOTCS CIIEIYIOIINE UHAMKATOPBI JOCTHXKEHUS
KOMIIETECHIINH:

NVYK-4.1 OO0ocHOBbIBa€T BBIOOp AaKTyaJdbHbIX KOMMYHHMKATHBHBIX TEXHOJIOTUH
(uHQOpMAIIOHHBIE TEXHOJOTHH, MOJIEPUpPOBaHUE, MeAWauus u JAp.) Uil obOecredeHus
aKaJeMUYECKOT0 1 MPO(ECCHOHATHLHOTO B3aUMOICHCTBUSI.

NYK-4.2 IlpumeHseT COBpEMEHHbIE CPEACTBA KOMMYHHUKAIUM [UISi  TTOBBIIICHUS
3¢ (HEKTUBHOCTH aKaJEMHUYECKOTO W MPO(PECCHOHAIBHOTO B3aMMOJICHCTBHS, B TOM YHCIIC Ha
WHOCTPAHHOM SI3bIKE.

NYK-4.3 OuenuBaer 3¢(HeKTUBHOCTh NMPUMEHEHHUS COBPEMEHHBIX KOMMYHHKATHBHBIX
TEXHOJIOTHIl B aKaJIeMUYECKOM U MpodeccnoHalIbHOM B3aUMOIEHCTBUSX.

2. OneHo4Hble MaTepHuaJIibl TEKYIIECI'0 KOHTPOJISA U KPUTCPUH OLICHUBAHUSA

Lenbo TeKyIIEero KOHTPOJIS ABJSETCS YCTaHOBJIEHUE MOJIPOOHOM M peanbHOM KapTHUHBI
JIOCTHUKEHUH CTYIEHTOB U YCIIEIIHOCTH YCBOCHUSI UMU y4eOHOM nporpammsl. TeKyIIHii KOHTPOJIb
OCYILECTBIIICTCSI B TEUYEHUH CEeMecTpa, B Xoie yueOHo#l palOotrbl. [laHHBIM BHJ KOHTPOJIA
CTHUMYJIUPYET CTPEMJICHHE CTYJEHTOB K CHCTEMaTHYECKOW CaMOCTOSTENbHOW paboTe 1o
W3YYECHUIO TUCLUIUIMHBI «/[eT0BOM aHTTIMUCKUAN SI3BIK).

Kputepriem ycHemHoOCTH OCBOCHHS YYEOHOrO MaTepualia JUCHUIUIMHBL «JlemoBoit
AQHTTIMHCKUN S3BIK» SIBJIIETCS OLIGHKA PETYJSIPHOCTH IIOCEIIEHUS M aKTHBHOIO Yy4YacTHs
oOydarolierocss B ayJUTOPHBIX 3aHATUAX, PE3YyJbTaThl PabOThl HAa MPAKTUYECKUX 3aHSTHSX,
PE3yJIbTATOB BBIITOJIHEHHUS CAMOCTOSITEIbHOM paboThI (TECTHI U 3aJjaHUsl, COCTaBJICHUS PE3IOME U
COINPOBOJUTENIBHOTO IHCbMa, BBICTYIUICHUS C JIOKJIaJaMH, COCTaBJI€HHE MUCbMEHHOro 0030pa
CTaThH).

OcHoBHBIE GOPMBI TEKYLIET0 KOHTPOJIA:

- JIGKCUKO-TPaMMaTH4Y€CKOE 3a1aHUE U TECT;

- 3aJlJaHUs, HAIPABJICHHBIE HA Pa3BUTHE YETHIPEX BUJIOB PEUYEBOM ACATEIBHOCTH PAMKAX
O3HAYEHHBIX KOMIIETCHIINH;

- TBOPYECKHE YCTHBIE U MUCbMEHHBIE 3a1aHUS.

Jlekcuko-rpammarndeckue 3axanus u tectol (MYK-4.1, UYK-4.2, UYK-4.3) Texymiero
KOHTPOJISI OLIEHUBAIOTCS 110 MPOLEHTHOM IlIKajie OLEHKU 3HaHUil, T/l IPOLEHTHl COOTBETCTBYIOT
oamnam: 56% - 70% - «ynoBineTBOpuUTENbHOY; 71%-90% - «xopotmro»; 91%-99% - «oTauaHO».

CTpyKTypa u cojep:kaHue 3aaHUIi U TECTOB:

- 3aJ1aHUA U TECTHl HA MHO>KECTBEHHBIN BHIOOD;

- 33JIaHUS U TECTHI HA COMOCTABJICHUE;

- 3aJ]aHUS ¥ TECThI HA 3aNI0JIHEHUE MPOITYCKOB;

- 33J]JaHUE HA TOHMMAaHUE JICKCUKO-TPAMMAaTHYECKOU CTPYKTYpPBI: BEpHO-HEBEPHO;
- 3aJ]aHUsl C Pa3BEPHYTHIM OTBETOM;

- 33/1aHUSA C TIEPEBOOM.

HpHMepr THMOBBIX JIEKCUKO-IT'PAMMATHYCCKUX 3aJaHUU U TECTOB 1JIA MPOBCACHUA
TEKYLIETr0 KOHTPOJIA YCIEBAEMOCTH MO JUCHHUIIJIMHE

3amanue 1 (MYK-4.1).



Match the vocabulary to the definitions.

1. application (n) a. having the knowledge or skills to do a particular job
2. candidate (n) b. an official document giving a history of the all the jobs you have
3.CV (n) done
4. hire (V) c. a form that you complete to ask to do a particular job
5. qualification (n) d. a person looking for a job
6. qualified (adj.) e. an exam that you have successfully passed to show you have
7. work experience (n) | f. a notice in the newspaper or online to tell people that a job
8. advertisement (n) g. give someone a job is available
h. a period of working at a particular job to learn about how to do that
job
3amanue 2 (MYK-4.1).
Match the English phrases with their English equivalents.
1. to make an appointment a. MPUCYTCTBOBATh Ha COOECEI0BAHNH,
2. to require a payment b. ynoBieTBOpATH TPEOOBAHUSM,
3. to manage a situation C. HA3HAYMThH BCTPEUY,
4. to attend an interview d. TpeboBath omary,
5. to meet the requirements €. CIPAaBJIATHCS C CUTyaluei

Bamanue 3 (MYK-4.2, UYK-4.3). Using vocabulary. Write the vocabulary from Part A into
the correct gaps in the following dialogues.

A: Have you seen this 1 in the newspaper for a Human Resources
manager? | think you’d be good at that. Why don’t you send in an 2 ?

B: Yes, I did see it. It does look great, but I don’t know if I'm 3 enough
for it. I’ve only been doing this job for about four years.

A: You’ve got nothing to lose. They can’t 4 you if you don’t apply.

C: We’ve got three 5 coming in this afternoon to interview for the

social media manager job.
D: Yes, it’s going to be busy. I’ll make sure we have coffee ready!

C: The second one is Meena. Do you remember her? She did 6 here about
five years ago.
D: Yes, | saw that on her 7 , but I’m not sure that I remember her.

C: I think you will when she walks in. She’s very professional. She’s got a 8
in Public Relations now, so it will be interesting to meet her.

3amganue (MYK-4.2, UYK-4.3). Translate the text.

Online Conferences

Traditional conferences mean participants have to travel and stay in a particular place. This
takes time and is expensive. But an online conference uses the Internet as a conference venue. This
means that participants can access the conference from anywhere in the world and can do this at
any time, using standard browser software. Participants will be able to log on as little or as much
as they wish — before, after or during office hours. They are given a password to access the various
conference and seminar groups as well as closed discussion groups. Anyone with access to the
Internet can participate. 3aganus TBOPYECKOTO YPOBHS

KEY:

3amanue 1.
1.c.2.d.3.b.4.g.5.e.6.a.7.h. 8. 1.

3amanue 2.




l.c.2.d.3.e.4.a.5.b.

3amanue 3.
1. ad 2. application 3. qualified 4. Hire 5. candidates 6. work experience 7. CV 8. qualification

OCHOBHBIMHU 3aJlaHHSIMH, BBITIOJHSIEMBIMU CTYJICHTAMU Ha 3aHATUSAX 10 aHTIUHCKOMY
S3BIKY, SIBIISIIOTCS 3aJaHUsl, HaNpPaBJIeHHble HA pa3BUTHE 4YeThIPEX BHIOB peuyeBoOil
JAeATEILHOCTH paMKax o3HaveHHbIX kKommereHumii (MIYK-4.1, UYK-4.2, NYK-4.3). K
OLICHMBAHHUIO JAHHBIX TUIIOB 3aJaHU PUMEHSETCS CIIEAYIoNas Kaa.

Bua peueBoii 1esiTeJIbHOCTH / pedeBble YMEHHS CTY/IEHTa

YpoBeHb

| Bauaa

AyaupoBaHue

HU3KHH

«3»

BOCIPHHHMAaeT Ha CIyX OCHOBHOE COJCP)KAHHE ayTEeHTHYHBIX OOIIECTBEHHO-
MOJUTUYECKUX, MyONUIUCTHYSCKUX (MEAMHHBIX) W IParMaTHYecKUX TEKCTOB C
HCIIONB30BAaHUEM CHELHAIbHOM JeKCUKH; He BBIICICT 3alpalliiBacMyto HHPOPMALHUIO
B COOTBETCTBHUH C IIOCTABJICHHOI NPOOIEMOM; NpU OHpoce JOMyCKaeT HEKOTOpoe
HCKa)KCHHE CMBICIIA TPOCITYIIaHHOT0/YBIICHHOTO;

cpeaHui

«4»

MIOJTHOCTBIO TIOHUMAET COJEP)KAaHWE AayTEHTUYHBIX OOIIECTBEHHO-TIOJUTHUCCKHX,
MyONUIUCTHYECKUX (MEIUHHBIX) M MNparMaTH4ecKuX TEKCTOB C HCIOJIb30BaHUEM
CHCHH&HLHOﬁ JICKCUKH; BBIACTACT 3allpallnBacMyro I/IH(bOpMaIlI/IIO B COOTBCTCTBHUHU C
MOCTAaBJICHHONH mNpoONeMOil ¢ MOMOIIBI0  HABOJSIIMX  BOIPOCOB;  HUMEIOTCS
HC3HAYUTCJIBbHBIC HCKAXXCHUS CMBICJIA HpOCHyIHaHHOFO/yBI/I}ICHHOFO;

BBICOKHH

«5»

MOJHOCTBIO TOHUMAET COJECpP)KAHWE ayTEHTUYHBIX OOIIECTBEHHO-IIOJUTHYECKHX,
MyONUIUCTHYECKUX (MEIMIHBIX) M IParMaTHYeCKUX TEKCTOB C HCIIOJIb30BaHHEM
CIEIMAJIbHON JIEKCHKH; BBIJCISIET 3alpaliuBaeMyr0 MH(POPMAIMIO B COOTBETCTBHHU C
TIOCTABIICHHOH NMPo0IeMOH; HeT HCKaKEHHUsI CMBbICJIA TPOCIYIAHHOTO/yBHACHHOT0;

Yrenue

HHU3KHUH

«3»

IIOHUMAE€T OCHOBHOC COACPIKaHUC HECJIIOXKHBIX  AYTCHTUYHBIX O6H.IGCTB€HHO'
IIOJIMTHYCCKUX, Hy6J’II/IHI/ICTI/I‘I€CKI/IX H TOparMaTU4eCKuxX TCKCTOB TypI/ICTCKOﬁ
HAMpaBJICHHOCTH; HE BBIACIILACT 3alpallinBACMYIO I/IH(l)OpMaL[I/IIO; HUMECT CJIIOKHOCTH B
NNOHMMAaHUN HAYYHO-NIOMYJIPDHBIX W HAYYHBIX TCKCTOB; HMCCT CJIIOXKHOCTH B
OCYHICCTBJICHHNH ITOMCKaA I/IHC’pOpMaI_lI/II/I B COOTBETCTBHUH C ITOCTABJICHHOMN 3a/:[aqel71;

cpeaHuit

«4y»

MIOJTHOCTBIO TIOHUMAET ayTEHTHYHBIE O0IECTBEHHO-TIOIUTHYECKHE, ITyONNIICTHIECKHE
(MenuiiHbIE) TEKCTHI M MPAarMaTH4ecKHE TEKCThI, BBIACISACT 3aIlpalinBacMyro
uH(OpMaIMIO; TTOHMMAET OCHOBHOE COJIep)KaHHE HAYYHO-TIONMYJSIPHBIX M HAYYHBIX
TEKCTOB, BBIAEISIET 3alpallMBaeMyl0 MHPOPMALUIO B COOTBETCTBHU C IMOCTaBJICHHON
npoOJieMoil ¢ MOMOLIBI0 HAaBOJSIIUX BOIPOCOB; MMEET HEOOJIbIINE CIIOKHOCTH B
OCYIIECTBJICHUH OMCKA MH(QOPMAIIH B COOTBETCTBHH C IIOCTABJICHHOI 3a1auel;

BBICOKUH

«5»

MOJTHOCTHIO TIOHUMAET ayTEeHTUYHBIE OOIIECTBEHHO-TIOJUTHUECKHE, Ty OIUITUCTHYECKIE
(MenuiiHbIE) TEKCTBI W MparMaTHUYecKWe TEKCThI, BBIIEISIET 3alpamiuBaeMyo
WHPOPMALINIO; MOTHOCTHI0 MOHUMAET COJEP)KAHHE HAYYHO-TIOMYJSPHBIX M HAYYHBIX
TEKCTOB, BBIACIACT 3alpallnBacMy0 WH(POPMALHIO B COOTBETCTBHU C IMOCTaBICHHON
MpoOJIeMOH; OCYIISCTBISIET IMOWCK HWH(POPMAIMH B COOTBETCTBHU C IOCTABICHHOM
3aa4eii;

I'oBopeHue

HU3KHHI

«3»

BBICTPAaNBAET  MOHOJIOT-ONMCAHUE, MOHOJIOT-TIOBECTBOBAHHE 10  yBHICHHOMY,
MIPOYUTAHHOMY; JA€NACT KPAaTKHE COOOIIEHHS 110 YBUACHHOMY/TIPOYUTAHHOMY; HAaUMHAET
W 3aKaH4YMBACT IHMAJIOT-pacclpoc 00 YBHICHHOM, NPOYUTAHHOM, COOJIONAs HOPMBI
pedeBOro 3THKETa; MMEET 3aMETHbIC CIIOXKHOCTH B BEJCHUH H IOAJCPXKAHUU Oecemsl;
HMMEeT CJIO)KHOCTH B HAYWHAHWM U BEICHWM JAHANOTra-oOMEHa MHEHHSMH M IHAajora-
MHTEPBBIO; MMEET 3aMETHBIE CIIOKHOCTH B YTOYHEHMH, Pacclpoce coOeceHuKa BO
BpeMsI IUajiora.

cpeaHui

«4»

BBICTPAMBAET MOHOJIOT-OMICaHNE, MOHOJIOT-IIOBECTBOBAHNE 0€3 BUANMBIX CIOKHOCTEH
[0 YBUJICHHOMY/IIPOYNTAHHOMY; HAYMHAET WM 3aKaHYMBAET IHAJIOT-paccipoc 00
YBUIIEHHOM, IIPOYMTAHHOM, BCErjia COON0asi HOPMBI PEUEBOTO STHKETA; HAUMHACT U
3aKaHUYMBAaeT JMajor-oOMEH MHEHWSMH M JHalloT-HHTEPBBIO; HMMEET HEKOTOpbIe
CIIOKHOCTH TIpH pacclpoce coOecefHUKa JUIs YTOYHEHHs WHoOpManuu Hu IpH
MoJI/IepKaHiK Oecellbl; He BCErla MOXET JIOTHYHO BBICKAa3aTh CBOIO TOUYKY 3PEHUS 110
YBHICHHOMY/IIPOYUTAHHOMY.




JIETKO BBICTPAWBACT MOHOJIOT-OMUCAHUE, MOHOJIOT-IOBECTBOBAHUE W MOHOJIOT-
paccyxieHue 10 YBUAECHHOMY, IMPOYMTAHHOMY; HAYMHACT, MOAJACPKUBAET U
3aKaHYMBAET JUAIIOT-PACCIPOC 00 YBUICHHOM, IPOYUTAHHOM, THATIOr-00MEH MHEHHSIMU
BBICOKHI «5» U JHaJiOT-UHTEPBBIO, BCErAa COOJIOMAs HOPMBI PEYEBOrO OSTHKETA, YTOYHSIET
uHpopManuio (mepecnpoc, nepedpasupoBaHue U Ap.); pacclpalnBaeT COOCCEAHUKA B
npoiiecce auanora;, 0e3 BHAMMBIX MPOOIEM BBICKA3bIBAET CBOKO TOYKY 3PEHUS IO
YBHJICHHOMY, IIPOYUTAHHOMY.

IIucsmo

3aronHsAeT GOpMYISIPEl U OJaHKH MPAarMaTHIecKOro XapakTepa (aHKeTHI, BH3HI H IIp.);
BEJIeT 3aIlCH OCHOBHBIX MBICIICH U (PaKTOB U3 TEKCTOBOTO (hopMara; UMEeT 3aMETHBIC
HU3KHI «3» CIIO)KHOCTH B 3aIIMCH OCHOBHBIX MbICIICH M (aKkTOB U3 BHIEO/ay U0 MaTepuaja; HMeeT
CIIO)KHOCTH B HAITUCAaHWU PE3IOME U CONPOBOINHUTENBHOIO ITHUCHMA, a TaKkKe IpH
BBINIOJIHCHIH MMCEMEHHBIX 33IaHHH THIIA 3cce, 0POPMIICHUH NPE3CHTalUH.

3anoJIHACT GOpMyYIISIPBI M OJIAaHKU IIParMaTHIECKOro XapaKkTepa; BEleT 3aIlIiCh OCHOBHBIX
MBICTeH 1 (haKTOB (M3 BHIEO M TEKCTOBOTO (hopMaTa) 1o nu3ydaeMoi mpodiemMaTuke; 6e3
CpeaHuH «4» 3aMETHBIX CIIOXHOCTEH O(QOPMIISIET pe3lOME W CONMPOBOAMTEIHHOE ITHCHbMO; MUMEET
HEKOTOPbIE CIOKHOCTH B BBINOJHEHUH NMUCHMEHHBIX MPOEKTHBIX 3aJaHUH, TAKUX Kak
oopmileHHE peKJIaMHBIX U HHPOPMAIIMOHHBIX OYKIJICTOB, OCTEPOB H T.I1.

BEJICT 3amuCh BCell HEOOXOAMMON HMH(OpMANUK B 3aBUCUMOCTH OT IOCTABICHHOM
KOMMYHUKATHBHOM 3aJauyd W3 BUAEO M TEKCTOBOro Qopmara IO HU3ydaeMoil
npobnemaruke; OoGOPMIIIET PE3lOME, COMPOBOJUTEIBHOC IMHCBMO W MOXKET
OCYIIECTBISITh JIETOBYIO HEPEMUCKY, COOMI0/as ITUKET JEI0BOTO MUChMa; BBIMOIHSIET
MUCbMEHHBIE TPOCKTHBIC 3aJaHusi (dcce, MUChbMEHHOE O(pOPMIICHHE MNpPE3CHTAIINH,
pEKIaMHBIX OYKJIETOB, OOBSIBICHHUH U TIP.)

BBICOKHH «5»

CTpyKTypa U cojep:KaHHe 3a/IaHUI, HANIPABJIEHHBIX HA Pa3BUTHE YeTHIPEX BHAOB
peYeBoi 1eATeJIbHOCTH

- 3a/1aHUS HA JIOTUKO-CMBICJIOBBIE COOTBETCTBHSI: BBIOOP 3ar0JIOBKA;

- 3aJaHMe Ha BOCHpHATHE HH(OpMAIMK: BEPHO-HEBEPHO, MHOKECTBEHHBIH BBHIOOD
3aroJIHeHHe TabIuI], XPOHOJIOTUU COOBITHI, BOCCTAHOBJICHHUE MOPSIKA COOBITHIA;

- 3alaHud Ha IOHUMAaHUC I/IH(bOpMaIII/II/I IJI1 OTBETA HA IMOCTABJICHHBIC BOIIPOCHI;

- YIIpakKHEHUs, MpelycMaTpuBaronue oOMeH nH(OpMaluii: 1eJI0BbIE UTPBI, COCTABICHUE
JIAJIOTOB C OMOPOi U 0€3 OMophI Ha TUANOT-00pasel;

- MOHOJIOTMYECKOE BbICKA3bIBAaHUE B CBA3M C 33JJaHHOM CUTYallHEl;

- MaJor, fenoBas 0eceqa B 3aJaHHON CUTYaluH;

- HalMcaHue mopTQoano, pe3roMe, CONPOBOAUTEIHLHOTO MUCHMA.

HpHMepLI THNMOBBIX 3a1aHUH, 1JI NPOBECACHUA TEKYHIEr0 KOHTPOJS yCI€BACMOCTH
mo JUCIuIJJInHe

3amganue 1 (MYK-4.1) Reading comprehension

Read the text again and define the main purpose of the text. Is it to offer ...

a) a detailed description of study program and admission requirements at TSU MS
program?

b) an argument for studying at TSU?

¢) an evaluation of TSU graduates’ career prospects?

d) a comparison between MS programs at TSU and other Russian universities?

3ananue 2 (MYK-4.2). Read the text again and answer the questions on the text.
1. What fields is the Master of Science degree usually awarded in?

2. How long has TSU been awarding Master of Science degree?

3. What kind of experience does an MS program give to its graduates?

4. What does the philosophy of Master of Science program at TSU provide?

5. What is the first requirement for the admission?

6. Must an applicant’s Bachelor’s degree be awarded by an accredited university?
7. What tests do the applicants have to pass?




3amanue 3 (MYK-4.2). Look at the typical interview questions below. Listen to the dialogue
and tick the ones that you hear.

Audio:

How would you describe yourself?

Could you tell me who you work for at the moment?

How long have you been working for ....?

Why do you want to work for this company?

Why are you leaving your job?

What can you offer our company?

You know this job requires a lot of travel. Is that a problem for you?

Have you had any experience in ...?

What are your goals for the future?

What is your greatest weakness?

How do you cope with pressure?

3ananue 4 (MYK-4.2). Put the sentences in the following text in the right order.

A Scientific Paper

a) A paper may undergo a series of reviews, edits and re-submissions before finally being
accepted or rejected for publication. b) It contains original research results or reviews existing
results. ¢) In academic publishing, a paper is an academic work that is usually published in an
academic journal. d) Due to this, many academics self-archive a pre-print copy of their paper for
free download from their personal or institutional website. e) Such a paper, also called an article,
will only be considered valid if it undergoes a process of peer review by one or more referees in
order to check that the paper is suitable for publication in the journal. f) Next there is often a delay
of many months before publication. g) This process typically takes several months.

Bamanue 5 (MYK-4.2) Practice answering the following questions frequently asked by an
employer during the interview.

1. Why have you applied for this job? 2. Can you talk through your resume? 3. Where
would you like to see yourself five years down the line? 4. What are your strengths? 5. What is
your weakness? 6. What do you look for in a job? 7. How would your coworkers describe you? 8.
What are your salary requirements? 9. Why do you want to work for this company? 10. What do
you know about this company? 11. Can you tell me something about yourself? 12. Why do you
want to leave your current job? 13. What type of position are you looking for? 14. Are you
interested in a full-time or part-time position? 15. Can you tell me about your responsibilities at
your last job? 16. When can you begin?

3aganue 6 (MYVK-4.1, UYK-4.2, UVK-4.3) Read the quotations and explain the meaning
of them. Do you agree or disagree with the authors?

1. Motivation is what gets you started. Habit is what keeps you going. (Jim Ryun)

2. The illiterate of the 21st century will not be those who cannot read and write, but
those who cannot learn, unlearn, and relearn. (Alvin Toffler)

3. The purpose of learning is growth, and our minds, unlike our bodies, can continue
growing as we continue to live. (Mortimer Adler)

4. “Communication is your ticket to success if you pay attention and learn to do it
effectively.” (Theo Gold)

3amanue 7 (MYK-4.1, UYK-4.2, UYK-4.3)

Hold a meeting with your groupmates. Discuss the proposals one by one (e.g. cut the
research and development budget, cut the stuff training budget, make the company security staff
redundant, cancel the plans to buy some products or equipment, etc.) and decide what to do. Each



person at the meeting should make a suggestion. Decide who is responsible for taking action, and

when.

3amanue 8 (MYK-4.1, UYK-4.2, UYK-4.3).
Part A: In pairs, discuss the answers in the job interview which you read. Were they good
answers or not? Why?
Part B: Now practise asking and answering the same questions with your partner. Take it
in turns for one person to be the interviewer and one person to be the candidate. Then swap roles.

3amanue 9 (MYK-4.1, UYK-4.2, UYK-4.3).
Write a cover letter for a job above yours. Consider the following questions:

* How would you describe yourself?

* Why do you want to do the job?

» What experience do you have?

» What have you achieved in your work life?

You should:

» Write at least 150 words.

* Check your grammar, spelling and punctuation.

TBopueckne ycTHble W mnucbMeHHble 3amanus (UYK-4.1, UVYK-4.2, NYK-4.3)
OIICHUBAIOTCS 1O 4 OCHOBHBIM KPUTEPHSIM, KaXIbIH U3 KOTOPBIX MOXKET OBITH OlleHEeH mo 4
OaripbHOM 1miKane (2-5). Torosast onieHKa — cpeiHMiA 0T OLEHOK 10 BCEM KPUTEPHUSIM.

KpuTtepuii 5 6aJu10B 4 6anna 3 6auna 2 6aJu1a
Pemenne coliepKaHue 3a[jaHMe BBIITOJHCHO B | 33a[JaHHE BBHITOJIHCHO 3amaHue He
KOMMYHHMKATH | OTPa)KaeT MOJHO 1 OCHOBHOM: HO 1-2 HE TIOJTHOCTHIO: B BEITIOJTHEHO: BCE
BHOI1 3a7a4n TOYHO BCE aCIEKTHI, acIrieKTa CofepyKaHus, | COAepKaHUU HE cITydau, He

yKa3aHHBIC B
3aJaHHH; CTUIICBOC
odopmiIcHHE peun
BBIOpaHO MPaBUIILHO
(momyckaetcst 1
HapylIeHHe
HEUTPaIBHOTO CTHIIS)

YKa3aHHbBIC B
3aJ[aHUH, PACKPBITHI
HE MOJHOCTHIO HITH
HETOYHO; CTHIIEBOE
odopmiicHHE peun B
OCHOBHOM IIPaBUJIBHO
(momyckaercs 2—3
HapyILIECHUs
HEWTPAIBLHOTO CTHJIS)

PpackpeITH 1-2
acnekra, 1JIN 3—4
aCIeKTa COAEPIKaHUS
PACKPBITHI HEMIOJIHO
niau Hetouno, NJIN 1
ACTIEeKT HE PACKPHIT, U
1-2 acnekra
COJIepIKaHUs
PACKPBITHI HEMOJTHO
WA HETOYHO,
AMEIOTCS OITUOKH B
CTHIICBOM
oopMIICHIH peun
(momyckaetcs 4
HAPYIICHUS
HEUTPaJIbHOTO CTHIIS)

yKa3aHHBIC B
OllCHMBaHWMM Ha 1, 2 1
3 6amna, UJIN otser
HE COOTBETCTBYET
Tpebyemomy 00bEMY,
NJIN 6onee 30%
OTBETa UMEET
HENPOAYKTUBHBIN
xapaxkrep (T.e.
TEKCTYaIbHO
COBITAJIACT C
OITyOJTMKOBAaHHBIM
HCTOYHHUKOM )

Opranusanust
TeKCTa

BBICKa3bIBaHUE
JIOTUYHO, CPEJICTBA
JIOTUYECKOM CBS3U
WCTIOJIb30BaHBI
MPaBWIBHO,
CTPYKTYpa TEKCTa
COOTBETCTBYET
MpeI0KEHHOMY
IUTaHY, TEKCT
MPaBUILHO pa3JIeNEéH
Ha ab3arpl (s
MMUCHMEHHBIX padoT)

BBICKa3bIBaHKE B
OCHOBHOM JIOTHYHO
(umeetcs 1-2
JIOTHYECKHUE OIINOKH),
W/NJIN umeercs 1-2
HEIOCTaTKa Ipu
HCTIOB30BaHUH
CPEJICTB JIOTUYECKOM
csi3u, U/NJIN
nMeetcs 1-2
OTKJIOHCHHSI OT ILTaHa
B CTPYKTypE
BBICKa3bIBAHUS,
W/NJIN umeercs 1-2
HEIOCTATKA IPHU

B BBICKa3bIBaHUU
nmeercs 3—4
JIOTUYECKHUE OIINOKH,
N/NJIN umeercs 3—4
OIIMOKY B
HCIOJIb30BaHUH
CPEJICTB JIOTUYECKOM
csi3u, U/NJIN
nmeercs 3—4
OTKJIOHEHUS OT
TIPEATI0KEHHOTO
1aHa, umeercst 3—4
HeJocTaTKa B
JIeJICHUHU TEKCTa Ha

B BBICKA3bIBAHU U
nMeetcs 5 u 6osee
JIOTHYECKHUX OIIMOOK
/NN umeercs 5 u
Ooiree omIKOOK B
HCIIOJIb30BaAHUHU
CPEJICTB JIOTMYECKOI
cBsi3u, U/NJIN
MIPeJUI0KEHHBIH IIaH
OTBETA MOJIHOCTHIO HE
cobimomaercs,
N/NJIN nenenue
TEKCTa Ha ab3aIlbl
(7151 TUCHhMEHHBIX
pabor)




JIeJICHUU TEKCTa Ha
a03anbr (s
MMUCBMEHHBIX padoT)

ab63ambr (s
MMUCBMEHHBIX padoT)

JekcnuecKknii WCIIONb3YyEMBIN HCTIOIb3YEMBIN HCTIOIb3YyEMBII WCIIOJIb3YyEMBII
pecypc CJIOBapHBIN 3amac CJIOBapHbIH 3amac CJIOBapHBIN 3amac He CJIOBapHBIN 3amac He
COOTBETCTBYET COOTBETCTBYET BIIOJTHE COOTBETCTBYET
BBICOKOMY YPOBHIO BBICOKOMY YPOBHIO COOTBETCTBYET BBICOKOMY YPOBHIO
CIIOKHOCTH 3aJaHusl, CII0’KHOCTH 3aaHus, BBICOKOMY YPOBHIO CIIOKHOCTH 3a7aHusl,
MIPAKTUYECKH HET OJIHAKO UMeeTcs 2—3 CII0’KHOCTH 3aJaHus, B TEKCTE UMECTCA 5 1
HapyLIeHUH B JICKCHIECKHE B TEKCTE umeercs 4 0oJiee JICKCHUECKUX
HCIIOJI30BaHUHN omnoxu, MJIN JIEKCHYECKHE OLINOKU | OIIMOOK
JIEKCUKH CJIOBapHbIH 3amac
(momycxkaercs 1 OrpaHUYeH, HO
JICKCHYCCKasl OIMOKA) | JICKCHKa
HCIOJIB30BaHa
MIPaBUJIBHO
I'pammaTuyec | uUCHOJIB3yeMble HCTIONIb3yEMBbIE HCTIONIb3YEMBbIE UCIOJIb3YEMBIE
KMl pecypc rpaMMaTH4YecKue rpaMMaTUYECKUe rpaMMaTHUYEeCKue rpaMMaTUYECKue
cpencTaa CpencTBa CpellCTBa HE BIOJHE cpencTBa He
COOTBETCTBYIOT COOTBETCTBYIOT COOTBETCTBYIOT COOTBETCTBYIOT

BBICOKOMY YPOBHIO
CJIOKHOCTH 33JJaHus,
HapyLIeHUH

BBICOKOMY YPOBHIO
CIIOXKHOCTH 33JIaHUs,
OJTHAaKO B TEKCTE

BBICOKOMY YPOBHIO
CJIOXKHOCTH 33J[aHus,
B TEKCTe numeeTcs 5—7

BBICOKOMY YPOBHIO
CJI0KHOCTH 3a/1aHHUS,
nmeercs 8 u 6osee

NPaKTUYECKU HET nmeercs 3—4 rpaMMaTHYCCKHX rpaMMaTHYCCKHX
(momyckaercst 1-2 He | TpaMMaTHYECKHUE ommndoK omuodoK
MOBTOPSIOIIHECS OLITHOKH

rpaMMaTHYecKue

omuoOKH)

3. OueHOYHBbIE MATEPHAJIBI HTOTOBOT0 KOHTPOJISA (NMIPOMEKYTOUYHOH aTTecTanuu) u
KPUTEPHUHU OLlCHUBAHUS

OueHka ycHnemHoW Yy4eOHOW MesTEeNbHOCTH CTyACHTa M0 AUCHHUIUIMHE «JlemoBoit
AHTJIMUACKUH S3BIK» MPOBOJUTCS HA OCHOBE TEKYIIETO U MPOMEXKYTOUYHOIO KOHTPOJs. Bece BUABI
paboT MOMKHBI OBITh BBIMOJTHEHBI MPeIyCMOTPEHHBI pabouell mporpaMMoit
muciurnHel. OcHOBHAs (opMa MUTOTOBOTO KOHTPOJS (MIPOMEXKYTOUHON aTTECTalllH) — 3a4ET.
3ader MPOBOAMUTCS MO PACHUCAHUIO CECCHM MIPOBOJ B BUIE TECTOBBIX 3aJaHUI TPOMEKYTOUHOTO
KOHTpPOJISI, TPE3eHTAlud W Oecelbl MO OCHOBHBIM paslielaM H3y4aeMOW JIUCHIUILIHHBL.

B CpOK,

OO0s13aTeNIbHBIM YCIIOBHEM JIOIMYCKA K 3a4€Ty SIBJISETCS BHITIOJHEHNE CAMOCTOSTEIFHOU pabOTHI U
cucTeMaTuyeckasi paboTa Ha ayJJUTOPHBIX 3aHATHUSAX C BBITIOJHEHUEM TECTOB U 3a/IaHUH TEKYIIETO

KOHTPOJI.
Onenka «32YTEHO» BBICTAaBJISACTCSA oOyuarolemycs, KOTOPBIN:
- TPOYHO YCBOMJ MpeayCMOTpeHHbIH pabouell mporpaMMoi JTUCHMIUIMHBI MaTepua;

- BBIIOJHWI TECTOBOE 3aJaHHE IPOMEKYTOYHOIO KOHTPOJISI Ha OLEHKY HE MEHee, 4YeM
«YZOBJIETBOPUTEIBHOY;

- B TIOJHOM OOBEME Mpe3eHTOBAI MAOKJAl, JI0Ka3aTeIbHO PACKPbUI OCHOBHBIE ITOJIOKEHUS
MPE3EHTYEMOM TeMbI, apryMEHTHPOBAHO OTBETHJI Ha BCE BOIIPOCHI 110 CBOEMY BBICTYIUIEHHUIO;

- JaJ TOJNIHBIM M pa3BEepHYTHIM OTBET MO Teme Oeceabl, MPOJEMOHCTPUPOBAT TiyOOKHe
CUCTEMAaTHU3UPOBAaHHBIE 3HAHUS, BJIa/ICHUE PUEMaMH PACCYKJIEHUS U COMOCTABIIEHUSI MaTepHall
U3 pa3HbIX MCTOYHUKOB: TEOPHUIO CBA3BIBAET C MPAKTUKOW, APYTMMU T€MaMH JIaHHOTO Kypca,
JPYTUX U3Y4aeMbIX ITPEIMETOB.



JIOTIONTHUTENBHBIM YCIIOBHEM IMOITYYECHHS OLICHKH «3a4T€HO» MOTYT CTaTh XOPOIIXE YCIEXH IPU
BBITTOJIHEHUH CaMOCTOATEIbHON pabOThl, CHCTeMaTHyecKas akTHBHas paboTa Ha ayJUTOPHBIX
3aHATUSAX.

OrneHka «He 3a4TEeHO0» BBICTABIISETCS 00yJaroeMycs, KOTOPbI:
- HE BBIIOJHWI TECTOBOIO 3aJaHUs IPOMEKYTOYHOIO KOHTPOJISI WM IOIY4YWI OLEHKY
«HEYIOBIETBOPUTENBHOY», He crpaBuics ¢ 50% mpakTU4eCKMX 3aJaHMi W BOIPOCOB, a B
c(OpPMYIMPOBAHHBIX OTBETAX JIOIYCTUJI CYIIECTBEHHbIE OINOKHY;
-00y4arouuiics HUCHBITHIBACT 3HAYMTEIbHbIC TPYAHOCTH B OTBETE HA BOIPOCHI, JOIYCKaeT
CYLIECTBEHHbIE OUIMOKH, HE MOXKET OTBETUTh Ha JONOJHUTENbHBIE BOIPOCHI, MPEI0KEHHBIE
IIPENOIaBaTeNIEM B paMKax IPeAyCMOTPEHHOT0 IIPOrPAMMHOI0 MaTepHaa;
- OTCYTCTBYET IIEJIOCTHOE MPEICTaBIEHUE 00 N3yYyaeMbIX TPAMMATHUECKUX SBJICHUSAX U CIIOCO0ax
UX peaj3aliy B yCTHOM U MMCbMEHHOMN pedyH y 00ydaroLierocs Her;
- 00yyJaroImuiics JEMOHCTPUPYET HU3KUIN YPOBEHD BIIAJICHHSI KOMIIETEHIIUSMHU.

Tecrol (MYK-4.1, UYK-4.2, UVK-4.3) npoMeXyTOYHON aTTECTAIUH OLICHUBAIOTCS 10
MPOIEHTHOW IIKaJIe OIEHKH 3HAHWMU, TJE IMPOIECHTHI COOTBETCTBYIOT Oammam: 56% - 70% -
«ynosnerBoputenbHO»; 71%-90% - «xopomo»; 91%-99% - «oriauuno». i BBIYMCIIEHUS
yIENBHOTO Beca (MHAIBHOTO TECTa B paMKax 3auéTa HEOOXOIUMO pasJeluTh KOJIUYECTBO
MPOLIEHTOB Ha 5 (HampuMep, €CJH MPOLIEHT 3a TECT COCTABIIAET 85, ero yJenbHbIN BeC B UTOTOBOM

oueHuBannu — 17). Makcumansao — 20.

Ipe3enranus (MYK-4.1, UYK-4.2, UVK-4.3) onieHuBaeTcs 110 4 OCHOBHBIM KPUTEPHSIM,
KKIBIHA M3 KOTOPBIX MOKET OBITh OIICHEH 110 4 OayTbHOM 1miKase (5-2). IToroBas omeHka — cymMMa
OILICHOK 110 BceM kputepusim. Makcumym — 20 6assios.

KpuTtepuii 5 6aJ10B 4 6anna 3 6anna 2 6aJu1a
Pemenne coliepKaHne coJepKaHue coJiepKaHue 3amaHue He
KOMMYHHMKATH | TIPE3CHTAIUN TIpe3CHTAINH B MIpe3eHTAIHA BEITIOJTHEHO: BCE
BHOI1 3a7a4n COOTBETCTBYET IIEH, | OCHOBHOM YaCTUIHO cITydau, He

OTpakaeT MOJHO U
TOYHO BCE aCICKTHI,
yKa3aHHbIC B
3alaHUK; CTHIICBOE
odopMIIeHHE peun
BBIOpaHO MPaBUIILHO
(momycxkaercs 1
HapylIeHHe
HEUTPAILHOTO CTHJIS)

COOTBETCTBYET LIENH,
3aJlaHUe BBINIOJHEHO B
OCHOBHOM: HO 1-2
aCIeKTa CO/IepIKaHus,
yKa3aHHbIC B
3aJlaHUM, PACKPBITHI
HE MOJTHOCTBIO WIIN
HETOYHO; CTHIIEBOE
oopmiieHne peun B
OCHOBHOM IIPaBUJIBHO
(momryckaercst 2—3
HapyLIeHHs
HEUTPaIbHOTO CTHIIS)

COOTBETCTBYET IEJIH;
3a/1aHue BBIIOJTHEHO
HE TIOJTHOCTBIO: B
CoJIep’)KaHUU He
packpbIThl 1-2
acnekra, 1JIN 3—4
acITeKTa CoIepIKaHUs
PACKPBITHI HEMIOJTHO
wii Hetouno, MJIN 1
ACITIeKT HE PACKPHIT, H
1-2 acmekra
COJIepKaHUS
PACKPBITHI HETIOTHO
WJIH HETOYHO;
UMEIOTCS OLTUOKH B
CTHJIEBOM
opOpMIICHUN peUHn
(momyckaercs 4
HapYIICHU
HEUTPaJILHOTO CTHJIS)

yKa3aHHbIC B
olcHUBaHMHM Ha 1,2 u
3 6amma, UJIM oTBeT
HE COOTBETCTBYET
Tpebyemomy 00bEMY,
NJIN 6onee 30%
OTBETa UMEET
HETPOTyKTHBHBIH
xapaxkrep (T.e.
TEKCTYaIbHO
COBITAJIACT C
OITyOJTMKOBAHHBIM
HUCTOYHUKOM)

Opranusanust
TEKCTAa

BBICKa3bIBaHUE
JIOTUYHO; CPEACTBA
JIOTHYECKOH CBSI3U
HCIIOJIb30BaHBI
IIPaBWIBHO,
CTPYKTypa TEKCTa
COOTBETCTBYET

BBICKa3bIBaHHE B
OCHOBHOM JIOTHYHO
(umeercst 1-2
JIOTHYECKUE OLIHOKH),
/NI nmeercs 1-2
HEJI0CTaTKa MpH
HCIIOJIb30BAHUU

B BBICKa3bIBAaHUU
nmeercs 3—4
JIOTHYECKHUE OIIUOKH,
N/NJIN umeercs 3-4
OIINOKH B
HCIIOIb30BAHUHI
CpEACTB JIOTHYECKOM

B BBICKa3bIBAaHUU
nmeercs 5 u 6oiee
JIOTHYECKHUX OIIHOOK
N/NJIN umeercs 5 u
0oJiee OIMMOOK B
HCITONIB30BaHNK
CpEACTB JIOTHYECKOH




MIPEAJIOKEHHOMY CPEIICTB JIOTUYECKOM cesizu, U/NJIN csizu, UW/NIIN
IUIaHy ces3u, /WU OTCYTCTBYIOT 3-4 OTCYTCTBYIOT 5 U
OTCYTCTBYIOT 1-2 HEO0XOUMBIX 0oee HEOOXOIMMBIX
HEOO0XOAUMBIX 3JIEMEHTOB 3JIEMEHTOB
3JIEMEHTOB Mpe3eHTaluu Hpe3eHTaluu
IIpe3eHTaluU
Jlekcuueckui WCIIONb3YyEMBII HCTIOIb3YEMBbIN HCTIOIb3YyEMBII WCIIOJIb3YyEMBII
pecypc CJIOBapHBIN 3amac CJIOBapHbIH 3amac CJIOBapHBIU 3a1ac He CJIOBapHBIU 3amac He
COOTBETCTBYET COOTBETCTBYET BIIOJIHE COOTBETCTBYET
BBICOKOMY YPOBHIO BBICOKOMY YPOBHIO COOTBETCTBYET BBICOKOMY YPOBHIO
CJIOKHOCTH 33JaHMsl, | CIOXKHOCTHU 3aJaHusl, | BBICOKOMY YPOBHIO CJI0KHOCTH 3aJaHMUs,
MIPAKTUYECKH HET OITHAKO UMeeTcs 2—3 CJIOKHOCTH 3aJaHUsI, | B TEKCTE UMEETCS S5 U
HapyLIeHUH B JIEKCUYECKUE B TEKCTe uMeeTcs 4 OoIee JIeKCHIeCKIX
UCTIOJIb30BaHUU oumbku, MJIN JIEKCUYECKHE OLIMOKH | OMIMOOK
JIEKCUKHU CJIOBapHBIH 3amac
(momyckaercs 1 OTrpaHHu4eH, HO
JIEKCUYEecKast OITMOKa) | JIEKCHKa
HCIOJb30BaHa
MIPaBUJIBHO
I'pammaTH4yec | HCHIONB3yeMbIE HCIIOJb3yeMbIe UCTIOJIB3yEeMbIe UCTIOJIB3YyEMbIe
KMl pecypc rpaMMaTHYECKUE rpaMMaTUYECKUE rpaMMaTUYECKUE rpaMMaTHYECKUE
cpencTaa CpelcTBa CpElCTBA HE BIOJHE cpencTBa He
COOTBETCTBYIOT COOTBETCTBYIOT COOTBETCTBYIOT COOTBETCTBYIOT

BBICOKOMY YPOBHIO
CJI0’)KHOCTH 3aJ1aHHUs,
HapyUIeHUH

BBICOKOMY YPOBHIO
CIIOXKHOCTH 33JIaHUs,
OJTHAaKO B TEKCTE

BBICOKOMY YPOBHIO
CJIOKHOCTH 3a1aHHUs,
B TEKCTE UMeeTcs 5—7

BBICOKOMY YPOBHIO
CJI0KHOCTH 3a/1aHHUS,
nMeetcs 8 u bosee

NPaKTHYECKU HET nmeercs 3—4 rpaMMaTHYEeCKUX rpaMMaTHYeCKUX
(momyckaetcst 1-2 HE | rpaMMaTUYECKUE (0] 1187 (570 3 OIIuO0K
MOBTOPSIOIINECS OLINOKH

rpaMMaTHYecKue

OINOKH)

Becena (MYK-4.1, UVK-4.2, UYK-4.3) orenuBaercsi 1mo 4 OCHOBHBIM KPUTCPHSIM,
KaXK]IbIF U3 KOTOPBIX MOXKET OBITh OIICHEH 110 4 6ayTbHOM 1mKase (4-1). Mtorosas olieHka — cymma
OIICHOK IO BceM kputepusim. Makcumym — 10 6anmos.

Kpurepmii 4 6anaa 3 bamaa 2 daJuIa 1 6ann

Pemenue KommyHnukaTtuBHas KommyHukaTuBHas KommyHukaTuBHas KommyHukaTuBHas
KOMMYHHMKATH | 33aJada BBHIIIOJTHEHA 3ajia4a BBIITOJIHEHA 3ajla4a BBIIIOJIHEHA HE | 3a/a4a BBITOJIHEHA
BHOI1 3a1a4u [TOJIHOCTBIO: YaCTUYHO: OJIUH MOJHOCTBIO: J[Ba MmeHee ueM Ha 50%;

coJiep>KaHue MOJHO,
TOYHO U Pa3BEPHYTO
OTpaxaer Bce
ACMEKThI, YKa3aHHBIC
B 33JlaHUMU.
[IponomKHUTENbHOCTD

aCIEKT HE PacKpbIT
(ocranbHbIE
PAaCKpBITHI ITOJTHO),
NJIN onun-nBa
aCITIeKTa PaCKPHITHI
HETIOJTHO.

aCTIeKTa HE PACKPBITHI
(ocTanbHbIE
PAaCKPBITHI ITOJTHO),
MJIN Bce acniekThl
PAaCKpBITHI HEMOJIHO.
IIpogomxuTenbHOCTD

Tpu u OoJiee acreKTa
COJICpXKaHUS HE
PACKPBITHIL.
TIponomxuTenbHOCTD
BBICKa3bIBaHUA — 1-3

¢bpasbt

BbICKa3bIBaHus — 10- IIpoa0IKUTEIBHOCTh | BhICKa3bIBaHUS — 4—6
12 dpas. BBICKa3bIBaHUA — -9 ¢bpasst
¢bpaz
Opranusanust Bricka3biBaHne BrIcka3piBaHHNE B Bricka3piBaHne
BbICKa3bIBAHU JIOTUYHO U UMEET OCHOBHOM JIOTHYHO B | Hexoruuno M/MNJIN
1 3aBEPIUEHHBIN HMEET JOCTaTOYHO HE UMeEeT
XapakTep; UMEITCs 3aBEPIIEHHBIN 3aBEPIIEHHOTO
BCTYIIUTEIbHAS U xapaxkrep, HO xapakrepa,
3aKJIFOYUTEIbHAS OTCYTCTBYET BCTyNHUTEIbHAS 1
(dpa3ssl, BCTYNUTENIbHAS WIIH 3aKJIIOYNTEIbHAS
COOTBETCTBYIOIIINE 3aKJIFOYHTEIbHAS (hpa3bl OTCYTCTBYIOT,
teme. CpencTsa ¢paza WNIIN CpPEeICTBa JIOTHIECKOH

JIOTUYECKOH CBSI3H
UCTIONB3YIOTCS
TIPAaBUJIBHO

Cpe/CTBa JIOTHYECKOM
CBSA3M UCIIOJIB3YIOTCA
HEJIOCTaTOYHO

CBA3U IPAKTUYICCKHU
HE HCIIOJIB3YIOTCA




SI3bIKkOBOE
odopmieHHE
BbICKa3bIBAaHU
b’ |

Hcnonb3yemslit
CIIOBapHBIN 3arac,
rpaMMaTHICCKHe
CTPYKTYPBHI,
(oneTnueckoe
odopmiienne
BBICKa3bIBaHHS
COOTBETCTBYIOT
MOCTaBJICHHOM 3aa4e
(momryckaetcs He
Ooee IBYyX HETPYOBIX
JIEKCUKO-
rpaMMAaTHICCKHUX
ommbok /NI e
Ooiiee IBYX HerpyObIx
(hoHEeTHUCCKUX
OLIMOO0K)

Hcnonb3yemslit
CJIOBapHBIH 3arac,
rpaMMaTHYeCKue
CTPYKTYDBI,
(doneTnueckoe
odopmiienne
BBICKa3bIBaHHS B
OCHOBHOM
COOTBETCTBYIOT
MIOCTaBJIEHHOM 3a/1a4e
(momryckaetcs He
Ooiee 9eTIPEX
JIEKCUKO-
rpaMMaTHICCKHUX
omuOOoK (M3 HUX HE
Ooiiee IBYX TpyOBIX)
W/NJIN He Gonee
4EeTBIPEX
(hoHEeTHUECKUX
oImunOOK (M3 HUX HE
0oJjiee TBYX IpyObIX)

ITonumanue
BBICKA3bIBAHHUS
3aTPYIHEHO U3-32
MHOTOYHCICHHBIX
JICKCHKO-
rpaMMaTHYCCKHUX H
(hoHEeTHIECKUX
OIMOOK (TIATH U
OoIee JIeKCUKO-
TpaMMaTHIECKUX
ommnbox N/MNJIN nisaTh
u Ooee
(hoHeTHUCCKUX
oumbok) UJIU Gonee
JBYX TPYOBIX OIIMOOK

TunoBsie 3a7aHus IS TIPOBEICHUS IPOMEKYTOUHOM aTTecTaruu no aucuurumnae (MYK-

4.1, UYK-4.2)
FINAL TEST
1. Choose the correct item.
2. “Can I go out tonight, Mum?” “ You ... ask Dad.”
A need B haveto C ought D must have
3. Phillip ... to be an excellent pianist.
A is saying B is said C says D who said
4. “Iwanted to go out tonight.” “Well, you ... told me.”
A shouldn’t have B would have C wouldn’t have D should have
5. Iforgot ... the window before I came to work this morning.
A to close B closing C closed D to closing
6. “Why didn’t you phone me at the weekend?” *“ Sorry, I spent the whole weekend ... for
an exam.”
A to study B study C studying D for studying
7. “When are they arriving?” “ They said they’d be here at 10 o’clock, ... 77
A didn’t they B shouldn’t they C weren’t they D hadn’t they
8. My gloves are not in my pocket. I ... them in my office
A should have left B must have left C must be left D has left
9. Would you mind .. a few questions?
A to answer B to be answered C answering D for answering
10. His parents made him ... his homework before he went to football practice
A done B do Ctodo D doing
11. Alan didn’t go to the gym last night because he ... were late at the office.
A would have to B had to C will have to D had had to
12. The children crowded around the desk .. the pictures.
A saw B seeing C to see D see
13. “Did you make the curtains yourself?” “ No, I ... by a professional.”
A had made them B have made them  C get made D had them made
14. Are you allowed ... notes during the meeting?
A taking B take C to take D to taking
15. I want everyone ... to the staff meeting on Tuesday.



A coming B to come C have come D had come
16. “Can I help you?” “No, everything ... ready.”

A be B are C was Dis
17. “I don’t have any free time anymore.” “Well, you ... all those clubs.”

A can’t have joinedB shouldn’t be joining C must not join D shouldn’t have joined
18. Angela ... the letter. It’s not here now.

A post B must post C is posting D must have posted
19. You should stop ... so often.

A going out B go out C to go out D to be going out
20. You won’t be contacted unless you ... the job.

A getting B will get C get D had got
21. “I saw Jane yesterday.” “ You ... her. She’s on holiday in Spain.”

A mustn’t have seen B couldn’t see C can’t have seen D wouldn’t see

22. As soon as I ... this book, I'll help you clean the car.
A have finished B will have finished C am going to finish D will finish
23. ... from above, Niagara Falls look even more spectacular.

A Seeing B Having seen C Seen D Been seeing
24. Someone's taken my mobile! I clearly remember ... it on the table.

A putting B to put C has been put D to have put
25. Many companies are expected ... out of business during the recession.

A to be gone B going C that they go D to go
26. When he arrived a crowd ... for several hours to greet him.

A had been waiting B is waiting C has been waiting D was waiting

2. Complete each sentence with two to five words, including the word in bold (MYK-4.2, UYK-
4.3).

1. I’'m sure Kevin didn’t do anything wrong.

have | Kevin anything g wrong.

2. Perhaps, they left the documents at home.

have | They the documents at home.
3. It wasn’t necessary for her to meet today, but she did.

have | She today.
4. It’s forbidden to take these books home with you.

not | You these books home with you.
5. ’m sure he’s preparing his presentation.

be | He preparing his presentation.
6. Why didn’t you tell them about the problem.

have | You them about the problem.
7. David was unable to find anyone to go with him.

succeed | David anyone to go with him.
8. Danny would rather read magazines than novels.

prefers | Danny to novels.
9. Helen’s father made her tidy he room yesterday.

was | Helen her room yesterday.
10. “No, I didn’t move the files.” She said to him

denied | She the files.

11. It is known that the accident was caused by thick fog.

have \ The accident is known by thick fog.

12. The tailor made my suit before the interview.

got [ before the interview.




13. I hate people interrupting me when I’m talking.

being |1 when I’m talking.
14. People expect that the factory will close soon.

is | The factory soon.
15. | have to type the proposal by the evening.

typed | The proposal by the evening.
16. It’s five years since I painted my bedroom.

have || my bedroom for five years.
17. 1t was the first time he had ridden a horse.

never | He before.

18. Why travel so far to go shopping?

worth [ s so far to go shopping.
19. I heard them ask the policeman for directions.

were | They the policeman for directions.
20. | have trouble starting the car when it is cold.

difficult | I the car when it is cold.

3. Translate the following sentences paying attention to (MYK-4.2, UYK-4.3):

a. the tense-aspects forms.
1. Korza oy moionuiy K TOMy MECTY, I/1€ OH YPOHUII KOJIbIIO B pPy4€il, OH OCTaHOBUJICS. 2.
Tebe upaBUTCS roTOBUTH? —5 OO0 3TO. DTO OJHO U3 MOUX XO000HM y»Ke MHOrO JeT. 3.
[Tana Bcerna HaswiBan MeHs Kolitu. 4. JlaBaii oOcyum 310 neno 31ech, B kKade. B oduce
OyJeT mOCTOSTHHO 3BOHUTH TenedoH. 5. OHu Bo3BpalatTcs. - S nonararo, OHM OCTaHOBSITCS
B TOCTHHHUIIE HA 3TOT pa3. 6. OHa 3amepiach U HE COWAET BHU3, MOKAa OHU HE YHIYT.
7.Pacckaxu MHE, 4YTO IPOUCXOIUIIO B MOE OTCYTCTBHE.

b. infinitive, -ing form and participles
1. Topasick cBOUM OTIIOM, OH YacTO TOBOPUT O HeM. 2. OH He X0Tel1 60JIbIle TePATh ACHbIH,
[I03TOMY NPOCUJI UTpaTh B KapThl. 3. OHa BUAENIA, KAK MAJIbYUK MOIHSJICS 1O JIECTHULE. 4.
He BoImonHuB paboTy BOBpeMsi, s BEIHYX/ICH ObUT U3BHHUTHCA Tepe] HUMU. 5. V3BecTHO,
YTO y HEro OoJiblas KoJIeKuus KapTuH. 6. OH noay4yms Mo€ MMCbMO HECMOTPS Ha TO, YTO
OHO OBLIO OTIPABIIEHO MO HEBEpPHOMY ajpecy. 7. OH He MOT NMPUBBIKHYTh K BOKICHHUIO
MAILIUHBI 110 JIEBOU CTOPOHE.

c. passive and causative constructions
1. Ero cumraroT BeaMYaMIIMM KOMIO3UTOPOM CBOero BpeMmeHu. 2. Kanmupmary 3amanu
HECKOJIbKO BONpocoB. 3. PaspemaroT nu TeGe TuuHbIe 3BOHKM B pabouee Bpems? 4. Emy
TOJIBKO YTO TMOKpacwiu JoM. 5. MeHsi coOuparoTcsi TMpeACTaBUTh YIPABISIONIEMY
JUPEKTOPY.

d. modals
1. Bam cnenoBaio 6bl 3aUCHIBaTh JEKIHIO. 2. MHe He MpHUIIOCh paboTaTh A0N03/1HA, MO 6occ
paspemua MHe YIUTH 1oMOH. 3. JIoIKHO OBITh €l yCTaHOBWIJIM HOBYIO OIIEPALIMOHHYIO CUCTEMY.
4. MapTuH Bpsa 1 Koraa-mu6o pa6otan B8 Hero-Mopke. 5. 3ps s momun caji, BOT-BOT MOMIET
nox1b. 6. OH cMor TI0100paTh MapoJib K €€ akkayHTy B Facebook.

I[pumepnsbie Tembl st npesentauii (MYK-4.1, UVK-4.2, UYK-4.3).

My motivation for doing Master's Course in IT.

My scientific interests

Hard and soft skills to be a successful IT specialist nowadays.

Time Management as a tool of improving professional and personal lives.
Advantages and disadvantages of lifelong learning.

My academic and/or professional projects.

I A



7.
8.

Ideal company: organizational structure, culture, market strategy
Speech on the conference (Tema cBsizaHHa ¢ HAyYHO-KCCIICIOBATEIbCKUMU
HWHTEpPECaMH BBICTYMAIOIIETO)

Ipumepubie Tembl 1ist 6ecennl (MYK-4.1, UVK-4.2, UYK-4.3).

1.

wmn

o~

9.

10.

11.
12.

Talk about advantages and disadvantages of: part-time job, job-sharing, being a
freelance, shift-working?

Explain the meaning of “ ““/ Explain the difference between
What are your preferences in terms of working conditions?
What is the most important to you when choosing a job? Refer to the most relevant
benefits and incentives for you and the least significant ones.

Talk about pros and cons of setting up a business as a sole trader, as a franchisee or
with someone else, in a partnership.

Compare your previous job with others you had in the past. Talk about the salary,
the schedule, environment, training, relation with other employees.

What kind of courses have you done? What do you think make an effective course?
When managing an IT project, what can be some of effective scenarios?

Have you ever worked on an intercultural team? If so, what was it like? If not, what
do you think the benefits of working on an intercultural team would be?

How important is it to have correct business etiquette? How can it help you in your
career?

How do you think business etiquette affects productivity in the workplace?

How should we treat co-workers and colleagues in the workplace?

¢

4. OueHo4YHbIe MATEPHAJIBI 1JIsl IPOBEPKHU OCTATOYHBIX 3HAHUH (cHOPMHUPOBAHHOCTH
KOMIIETEHIIMH)

PGSyJ'IBTaTOM OCBOCHUs OHUCLHMIIIINHBI

«Jle1oBOM aQHITIMHUCKHI  S3BIK»  SIBJISCTCS

YCTAHOBJICHHE OJHOI'0 U3 YPOBHEH CPOPMHUPOBAHHOCTH KOMIIETEHIIMNA: BBICOKUH, JOCTATOUHBIMH,
MOPOTOBBIM M HU3KUK (HEIOCTATOYHBIN), B COOTBETCTBUHU C JECATHU-OATLHOW M CTO-OAIbHOM
LIKaJI0M 3HAaHUW, YMEHUH, HABBIKOB.

[Ixane! oLleHUBaHUS

Kpurepun onennBanms

cTO-OabHas

necATH-0aIbHOM

91%-99%
«OTIMIHO»
«3aYTEHO»

9-10 OaymoB
COTIINYHOY»
«3a4TEHOY

[TokazpiBaeT BBICOKMIA ypOBEHb C(HOPMUPOBAHHOCTH KOMIIETCHIIUH,
T.C.:

- IEMOHCTPHPYET BBICOKHI ypOBEHb C(HOPMHUPOBAHHBIX
CHCTEMaTHYECKNX 3HAHWH OCHOBHBIX TEXHOJIOTHH U IIPUHINIIOB

3¢ PEKTUBHON KOMMYHHKAINH B aKaJICMUIECKOM H
npo(eCCHOHATBHOM B3aMMO/ICHCTBHSX;

- CHIOCOOEH U TOTOB OPraHU30BaTh JIEJIOBOE KOMMYHUKATHBHOE
B3aMMOJEICTBYS C yYE€TOM LieJeH, 3a/1a4 U KOMMYHUKaTUBHOM
CHUTYaI|H.;

- IEMOHCTPHUPYET YCIIEITHOE M CHCTEMAaTHYECKOe NPUMEHEHNE HABBIKOB
BJIJICHUSI TEXHOJIOTHEH TMOCTpoeHUs! S(P(PEKTUBHON KOMMYHHUKAIIMH,
nepenadeil npodeccruoHaabHOW MHGOpPMAMKM KaK B YCTHOH, Tak W B
miceMeHHOH — Qopmax B paMKax — Npo¢ecCHOHAIBHO-IIEI0BOTO
B3aUMOJICHCTBUS;

- crIoco0EH U TOTOB CO3/1aBaTh TEKCTHI JIEJIOBOTO XapakTepa B YCTHOU U
MMMCBMEHHON (opmMax (pe3romMe, CONPOBOIUTENFHOE IHUCHMO, JEJI0BOE
MUCbMO, MpE3eHTallMsl, AENOBbIE IEePEeroBOpPbl U T.A.) AJSI PEIIeHHUs
MIOCTABJICHHBIX 33/1a4.

71%-90%
«XOPOILO
«3a4TEHO»

7-8 GaioB
«XOPOLIOY
«3a4YTEHO»

IToka3pIBaeT 10CTATOYHBIH YPOBEHb CHOPMUPOBAHHOCTH
KOMIICTCHIIHH, T.€.:

- IEMOHCTPUPYET TOCTATOYHBIN YPOBEHb C(HOPMHUPOBAHHBIX
CUCTEeMATHYECKUX 3HAHMI OCHOBHBIX TEXHOJIOTHI M MIPUHIIUIIOB
3 pexTHBHON KOMMYHHKAITUH B aKaIEMUIECKOM H
po(heCCHOHATHHOM B3aMMOICHCTBHSX;




- IEMOHCTPUPYET OCBOCHHBIE YMEHHUS CO3AaBaTh TEKCTHI 1€JI0BOTO
XapakTepa B YCTHOHM U MHChMEHHOH popmax (pesrome,
COMPOBOIUTENILHOE MMUCHMO, JIETIOBOE MUCHMO, MPE3EHTAIMS, 1€JI0BbIE
MepPeroBOpPkI U T.J.) HA JOCTaTOUHOM YPOBHE JJIsl PEILICHUS

IIOCTABJICHHBIX 3aJa4,

- IEMOHCTPHUPYET AOCTATOYHBIN YPOBEHb HABHIKOB IPUMEHEHUS
CIIoco00B U IPHUEMOB YCTAaHOBJICHHS IPO(YECCHOHANTBHBIX KOHTAKTOB U
pa3BUTHSA MPO(ECCHOHANBEHOTO OOLIEHHST HA HHOCTPAHHOM SI3BIKE;

- TOTOB CO3/1aBaTh TEKCTHI IEIOBOTO XapaKTepa B YCTHOH
MMUCBMEHHOU (opMax (pe3rome, COPOBOIUTEIHHOE MMACHMO, JIETI0OBOE
MIHCHMO, TIPE3EHTALNS, ISJIOBBIC IEPETOBOPHI U T.A.) AT PEIICHUS

IIOCTABJICHHBIX 3a1a4.

56% - 70%
«yIIOBJIETB.»
«3a4TEHO»

4 — 6 6aiu1oB
«YJIOBJIETB.»
«3a4TEHO»

[TokazbiBaeT MOPOroBHIi YPOBEHb CHOPMUPOBAHHOCTH KOMITETECHIIHH,

T.C.:

-IEMOHCTPUPYET JOCTATOUHO MOJHbIE 3HAHUSA O COBPEMEHHBIX
Cpe/CTBaX KOMMYHUKAIWH JUIs TTOBBILEHUS () (PEKTUBHOCTH
aKaJIeMU4eCKOTr0 ¥ Npo(ecCHOHAIBFHOTO B3aUMOEHCTBUS, B TOM YHCIIE
Ha WHOCTPaHHOM (BIX) s3bIKE (aX) Ha 6a30BOM YPOBHE;

- o0yJaromuiics AOIMycKaeT HETOYHOCTH B OTBETE, HO 00IagaeT

HCO6XO,I[I/IMBIMI/I 3HAHUAMMU JUIA UX YCTPAHCHUS,

- obyuarommiicss IEeMOHCTPUPYET 0a30BbIN YPOBEHB BIAICHHS
MPaKTHYECKUMH YMEHUAMH ¥ HaBBIKAMHU TPUMEHEHHS CITOCOO0B U
MPUEMOB YCTaHOBJIEHHS MPO(ECCHOHATBHBIX KOHTAKTOB M PA3BUTHSI
poheCCHOHATIBHOIO OOIICHHS HA HHOCTPAHHOM SI3bIKE.

1% - 55%
«HEYJIOBIICTB.»
«HE 3a4TCHO»

1-3 6amnoB
«HEYITOBJICTB.»
«HE 3aYTCHO»

[Toka3piBaeT HU3KHU (HEOCTATOYHBII) YPOBEHb CDOPMHUPOBAHHOCTH

KOMIIETCHIIHH, T.C.:

- IEMOHCTPHUPYET (hparMEeHTAPHBIC 3HAHUS WU TIOJHOEC OTCYTCTBUE
TEOPETUUECKUX 3HAaHUN MaTepurasna AUCIUIUINHBI, OTCYTCTBUE

TTPAKTUICCKHUX yMeHI/Iﬁ 1 HAaBBIKOB.

TecTbl

(MYK-4.1,

NVK-4.2,

NYK-4.3) nns

MPOBEPKU  OCTATOYHBIX

3HAaHUH

(chopMUPOBAHHOCTH KOMIIETEHIIHIA) OIEHUBAKOTCS 110 MPOLEHTHOM IIKalle OICHKH 3HAHUM, T]ie
MIPOIIEHTHI COOTBETCTBYIOT Oamtam: 56% - 70% - «ynosnerBopurensHO»; 71%-90% - «xopomoy;
91%-99% - «OTITUYHOY.

Becena (UYK-4.1, UVK-4.2, NYK-4.3) oneHuBaercsi 1mo 4 OCHOBHBIM KPUTCPHSIM,
Ka)XJIbIi 13 KOTOPBIX MOXKET OBITH OIleHeH 10 4 GayubHOH mikaie (4-1). Mrorosas oneHka — cymma
OLICHOK 110 BceM Kpurepusim. Makcumym — 10 6ainios.

Kpurepuii 4 6aaaa 3 das1a 2 6ajaa 1 6aaa

Pemenne KommyHHKaTHBHAs KommyHukaTHBHAs KommyHukaTHBHAs KommyHukaTuBHas
KOMMYHMKATH | 3aJaya BBIIIOJTHEHA 3aJaya BBIIIOJTHEHA 3ajlaya BBINIOJIHEHA HE | 3a/1a4a BBITIOJIHEHA
BHOI1 3aga4n MOJTHOCTBIO: YaCTUYHO: OJUH HOJIHOCTBIO: 1Ba MmeHee yeM Ha 50%;

coJiep;KaHue MOJIHO,
TOYHO U pa3BEPHYTO
OTpaXkaeT BCe
ACTIEKTHI, yKa3aHHbIE
B 3a/IaHHU.
[TporomKUTENEHOCTD

ACIIEKT HE PACKPHIT
(ocTanbHbBIC
PACKPBITHI MTOITHO),
NJIN onun-aBa
aCIIeKTa PacCKPBITHI
HETIOJHO.

acreKTa He PacCKPBITHI
(ocTanpHbBIC
PACKPBITHI ITOITHO),
MJIN Bce acneKThI
PACKPBITHI HEMOJIHO.
[IpomomKuTeTFHOCTE

TpH U OoJiee acreKTa
COJICpIKaHUs HE
PaCKpBITHIL.
[IpoOKUTENBEHOCTD
BBICKa3bIBaHusg — 1-3

(bpass

Bbicka3piBaHus — 10- | TIpofoynkuTenbHOCTh | BbICKa3biBaHUs — 4—6
12 dpas. BbICKa3biBaHus — (-9 | ¢passl
¢pas
Opranusanust Bricka3biBanue BrickasbiBaHue B BrickasbiBanue
BbICKa3bIBAHH JIOTUYHO U UMEET OCHOBHOM JIOTHYHO U | HemoruuHo W/NJIN
| 3aBEPLUEHHBIN HMMEET TOCTATOYHO HE UMEET
XapaxTep; UMEIOTCS 3aBEPLUEHHBIN 3aBEPLICHHOTO
BCTYIUTENbHAS U xapaxkrep, HO Xapakrepa,
3aKJIIOYUTENbHAS OTCYTCTBYET BCTYNUTENbHAS U
¢dpassl, BCTYNUTENbHAS UIH 3aKJIIOYUTENbHAS
COOTBETCTBYIOILIAE 3aKJIIOYUTEIbHAS (pasbl OTCYTCTBYIOT,
teme. CpencTtsa ¢paza U/NJIN CpeICTBa JIOTHYECKOH




JIOTHYECKOM CBSI3HU

CpelICTBa JIOTHYECKOI

CBA3U NPAKTUYCCKU

HCIONB3YIOTCS CBSI3U HCIIONB3YIOTCA | HE UCTIONB3YIOTCS
MIPaBUIIBHO HEJOCTaTOYHO

S3bIkOBOE Hcnonb3yemslii Hcnonb3yemslii ITonumanue

odopmieHHE CJIOBapHBIH 3amac, CIIOBapHBIH 3armac, BBICKa3bIBAHHMS

BBICKA3BIBAHU rpaMMaTHYeCKue rpaMMaTH4YeCKHe 3aTpyIHEHO U3-3a

1 CTPYKTYDBI, CTPYKTYDBI, MHOTOYHCIIEHHBIX
(doneTmIeCcKOE (doneTIIeCKOE JIEKCHKO-
odopmieHHe odopmieHHe TpaMMaTHYCCKHUX H
BBICKA3bIBAHHS BBICKa3bIBaHHS B (hoHETHUECKIX
COOTBETCTBYIOT OCHOBHOM OIMOOK (IIATh U
TIOCTABIICHHOH 3aJade | COOTBETCTBYIOT Gosee TEKCHUKO-

(momyckaercs He MOCTABJICHHOM 33j]a4e | TpaMMaTHYECKUX
OoJiee IBYyX HErpyOBIX | (IomycKaeTcs He ook M/MNJIN nsathb
JICKCUKO- Oosee YeThIPEX u Oonee
rpaMMaTHYECKUX JIEKCUKO- (oHeTHIECKIX
ommbok U/WNJIN e rpaMMaTHYECKUX oumbok) UJIU Gonee
OoJiee IByX HETpyOBbIX | omMOOK (M3 HUX HE JIBYX IPyOBIX OLIHOOK
(oHETHUECKUX Ooiiee IBYX TpyOBIX)
OIHNOOK) W/NJIN 1e Goiee

YETBIPEX

(hoHEeTHUECKUX

oImunOOK (M3 HUX HE

0oJjiee TBYX IpyObIX)

TunoBele 3amaHuss A7 NPOBEPKUM  OCTAaTOYHBIX 3HaHMHA  (chOPMHUPOBAHHOCTH
komrerenwmii) mo quciumuinae (UYK-4.1, UYK-4.2)

Tect (YMK-4.1; YMK-4.2; YMK-4.3)

1. Graduate’s CV writing skills.

1. On the fresher’s CV the most important factor is:

A. The GPA and major achievements

B. The match of skills to the job requirement

C. The work history

D. The way the information is presented on the CV

2. What do you need to make an impressive CV?

A. The use of highly intellectual words

B. A very crisp presentation in bullet points using job-specific keywords
C. An in-depth narrative of the achievements and experiences gathered
D. A bright color paper to print your CV on

3. You have no work experience. What other factor can this be replaced with to create a strong
positive impact?

A. Academic performance.

B. Achievements in college extra-curricular activities

C. Personal talents that can be translated into employable skills

D. All the above

4. A fresher’s CV should always mention the GPA in their CV.

A. Only if the GPA is outstanding B. Always

C. Never

D. Only for the major subject

5. Your education information should always include:

A. The date of graduation and name and subject you majored

B. The subject you majored in and GPA

C. Complete list of major and minor subjects covered, college name

D. Date of graduation, college name and full address

6. What is the best way to present your past experience in the CV?17



A. Present it in chronological descending order, in bullet points

B. Present it in descending chronological order, in the form of a paragraph

C. Do not mention it, unless it is relevant to the job

D. Present it in bullet points, but in ascending chronological order

7. When you list your experience, what is the most important message that has to get across the
employer?

A. Your skills and expertise

B. The designation and responsibilities you have taken up

C. The company/department you have worked for

D. Your achievement in each of the job/position

8. A fresh graduate has little, if any work experience. Which is the best way to convince the
employer that you do have the ability to handle the job?

A. Project your soft skills as employable skills

B. Mention all the projects that you have completed during your college days

C. List all the paid and unpaid work you have done (which is relevant to the job)

D. All the above

9. What is the most critical factor in the CV of a fresh graduate?

A. Employable skills

B. GPA

C. Relevant experience

D. Style of presenting all the above

10. You have received the coordinates of five top companies and you are excited about applying
to all of them. To optimize your chances, you should:

A. Immediately send your standard CV with a standard cover letter

B. Write a customized cover letter for each organization, highlighting the match between your
skills and the job requirement in max two paragraphs

C. Send the CV without the cover letter — sometimes this distracts the employer

D. Send your CV and cover letter printed on a bright colored paper which will all make your
application stand out

11. You are a fresh graduate and you want to apply for as many jobs as possible so you can start
working at the earliest. You are aware that you need an impressive CV. What, in your opinion,
makes the CV impressive at the first glance?

A. A very crisp and focused objective

B. A humorous graphic which will ask the employer to stop and take notice

C. A professional summary which tells it all in five sentences tops

D. All the above

12. The first CV screening is done in just 10 seconds time. In order to ensure that your CV
passes the test, you will need to:

A. List your skills that match the job exactly

B. List in descending chronological order your experience, tweaked to match the requirements of
the job

C. Highlight your academic and personal achievements

D. All the above

13. A fresher’s CV should always mention two references.

A. True B. False.

14. Your hobbies should always reflect proper coordination with the job you are applying for.
A. True B. False

15. It is advisable to list your voluntary work as experience in the CV.

A. True B. False

2. TecT Ha MpOBePKY HABBIKOB MPOXO0KIeHUs co0ecel0OBaHNs NPH NMpHeMe HA padoTy.
Choose the correct item.

1. How should you dress for the interview?



A. Formal business dress, such as a suit.

B. The way that people illustrated in the company brochure are dressed.

C. As you always do — they want to interview you, not your clothes, and must take you as they
find you.

2.What time should you arrive for your interview?

A. At exactly the time specified. B. Ten minutes early.

C. Half an hour early.

3. What should you bring with you to the interview?

A. A briefcase containing a copy of your application form, your degree certificate, your final-
year project report and a testimonial from your last vacation job.

B. A few basic essentials (e.g. clean hanky or spare tights for emergencies and a small notepad).
C. Nothing but yourself and your lucky mascot.

4. When is the interviewer likely to make his/her decision on whether you are the right candidate
for the job?

A. As soon as you walk in at the door.

B. Five minutes into the interview.

C. At the end of the day, after careful reflection and having compared you with all the other
candidates.

5. The interviewer offers you a cup of coffee — what should you say?

A. Oh yes please!

B. No, thank you, | had one just before | came in.

C. Well, if you’re sure it’s no trouble.

6. During the interview, where should you focus your eyes?

A. On the interviewer’s eyes

B. Somewhere around the end of the interviewer’s nose

C. On the floor

7. Should you smile at the interview?

A. Yes, as much as possible

B. No — you want to appear serious and responsible

C. Occasionally

8. What is the first question likely to be?

A. What do you know about this organization?

B. How was your journey here today?

C. Why do you want this job?

9. How long should your answers be?

A. Brief and to the point with no superfluous information

B. As detailed as possible

C. Not too long but not too short

10. Can you make a joke during an interview?

A. No, never — it makes quite the wrong impression

B. Yes, always — it helps to liven things up and will get you remembered

C. Yes, if you feel that the interviewer will appreciate your sense of humor and if it seems
appropriate

11. The interviewer asks you a question that you really don’t understand. Do you:

A. Smile sweetly and say “I’m sorry, I really haven’t a clue”?

B. Say “I’m sorry, I don’t quite understand the question — could you repeat it please?”

C. Take a deep breath, wade in and say something that you hope sounds OK?

12. The interviewer asks you a really tough question. Do you:

A. Ask for a minute to collect your thoughts before your answer?

B. Start to answer immediately and work out your reply as you go along?19

C. Say “I’m sorry. I don’t know”?

13. The interviewer asks you a question that you feel is totally inappropriate, such as “Are you



planning to get married?” Do you:

A. Give the answer you feel they want to hear, regardless of whether or not it is true?

B. Ask if this is important to the company and then decide whether to answer the question?
C. Answer truthfully but assure them that your personal circumstances will make no difference
to your ability to do the job or your enthusiasm for it?

14. You feel that the interviewer’s attitude towards you is hostile. Do you:

A. Resign yourself to being rejected?

B. Respond in a similar way, arguing with or challenging the interviewer?

C. Reason that perhaps this is to test you in some way, and keep calm and polite?

15. At the end of the interview come the words “Are there any questions you would like to ask
me?” — but all your carefully-prepared questions have already been answered during the
interview.

Do you:

A. No thank you

B. Ask a question that you already know the answer to.

C. Say “Well. I had made a note to ask about ... but we’ve covered that during the interview, so |
don’t have any more questions.”

3. Tect Ha MMPOBEPKY HABBIKOB BEICHHUSA NE€JTOBLIX IIEPETrOBOPOB.

1) Choose the right answer

1. The two sides have not come to an agreement. They are still .......... .

A. deadly B. successful C. deadlocked

2. It is doubtful that the parties will come to an agreement. There is little hope of a .......... .
A. changing B. breakthrough C. collaboration

3. So, neither party is willing to .......... ? No. Neither one will make concessions.

A. complement B. compromise C. retain

4. Thereis .......... in our position = We have not changed our position.

A. no change B. nota change C. no changing

5. Negotiations are at an .......... . The parties are unable to come to an agreement.

A. impact B. impart C. impasse

6. When negotiations .......... , It means that they are continuing, but in an uncertain/difficult
manner.

A. falter B. fall C. fail

7. When will this agreement .......... ? (=start/become valid/begin to operate)

A. come into effect B. come to effect C. have an effect

8. We hope to .......... an agreement by Friday.

A. come B. restore C.reach

9. The talks broke-down = The talks .......... :

A. fell B. collapsed C. fell-down

10. Both sides are hoping for a successful .......... . (= result)

A. outcome B. outburst C. change

2) Choose the right answer

1. It took over five hours of negotiations for the parties to come to a

A. hostility B. consensus C. bottom-line

2. ltwas a decision to settle our differences out of court.

A. mutual B. flexible C. victorious

3. One that always works is to ask your counterpart to speak first.

A. bargain B. tension C. tactic

4. We would have more if we had some more recent statistics to use.
A. haggling B. concession C. leverage

5. They were to our proposal until we made our last demand.

A. tension B. resistance C. receptive
6. We were over prices all afternoon.



A. haggling B. misleading C. dispute

7. I wasn’t expecting our opponents to so quickly.

A. amplify B. counterproposal C. yield

8. When | the client about their promise they agreed to honour it.
A. log-rolled B. entitled C. confronted

9. If that is your only I would be happy to concede.

A. pressure B. objective C. cooperation

10. Within ten minutes the negotiations had already ended in a

A. bottom-line B. counterpart C. deadlock

11. Nothing is more important than growing your customer or base.
A. client B. clientele C. clients

12. What is another way of saying “to make more money’’?

A. to get revenue B. to increase revenue C. to obtain cash

13. What does it mean “to close” a sale?

A. to finalize a sale B. to fail C. to give up on a sale

14. What do you call people who can potentially sell to?

A. loads B. leaders C. leads

15. What’s the term that describes the initial search for new sales leads?

A. sales searching B. sales fishing C. sales prospecting

16. | thought this time things were going to be better. Losing the contact was to
swallow.

A. bottom line B. a bitter pill C. blow-by-blow

17. We’ve lost the contract thanks to your incompetence. You really , didn’t you?
A. blew it B. bottom line C. blue collar

18. I’d be better off stopping my legal job and doing jobs for cash. The is the only

way to make money these days.

A. blow-by-blow B. black economy C. bottom line

19. The product didn’t work in the States. As they say there, it really

A. bombed B. bottom line C. blow-by-blow

20. However, the same product sold really well in England. As they say there, it
A. blue collar B. back to the drawing board C. went like a bomb

Ipumepubie Tembl st 6ecennt (MYK-4.1, UVK-4.2, UVK-4.3).

1. CdopmynupyiiTe COOCTBEHHOE MHEHHE O BIMSHUM COIIMALHBIX CETEH Ha OOIICHHE
JIIOJIEH.

2.IloaroroBeTe coobuieHre 00 ToMCKOM rocyJapCTBEHHOM YHUBEPCUTETE.

3.Pacckaxxute 0 popMytax pedeBoro STHUKETA, UCIIOIb3YEMBIX B JIETIOBOM OOIIIECHHH.

4.Bpl mpUIIUTH yCTpauBaThCs Ha paboTy B koMmnanuto. [Ipeqnoxute Bamr Bapuant oTBeTa Ha
BOTpOC Tpu cobecenoBanuu: In your position, how would you define doing a good job?

5.BsIpaszute cBOE coriiacue Wi Hecoracue ¢ yrBepskaeanem: An organizational form of
only one owner is a corporation.

6.Ilepeuncnure 3 chepbl «ICHXOIOTUYECKOTO KIMMATa» Ha aHTTTUHCKOM SI3bIKE.

7.CocTaBbTe NPEJIOKEHUE HA aHTJIMICKOM SI3BIKE, UCTIOB3YS CIEAYIOIIHNE CTIOBOCOYETAHUS:
financial resources, a corporation, making profit, talented specialists.

8. cmonb3yst MoJabHBIE TI1aroIsl MUSt, Can uiix May cocTaBbTe MPEATIOKEHHIE Ha
AHTITUHCKOM SI3bIKE 00 MHIMBUYalbHOM MpEANPUHUMATETIE.

9.Yrto Bam HE0OX0IMMO 3HATH, YTOOBI MPABHUIIBHO OTBETUTH Ha BOIIPOC TIPH YCTPOMCTBE Ha
paboty: Why do you want this job?

10. INpuBeauTe mpuMep HECKOIBKUX (pa3 Ha aHTIIMHCKOM SI3BIKE, C TOMOIIBIO0 KOTOPHIX BEI
MPUHOCUTE U3BUHEHUS B (OPMATBHOMN JAETOBON MEPETIHCKE.

11. CocTaBbTe KpaTKuil TUATIOT-TPUBETCTBHUE HA AaHTIIUHCKOM SI3BIKE TIPH (POpMaTLHOM
JIeIOBOM OOILEHUH.



12.

13.
14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.
25.

26.

CocraBbTe NpeAIokKEeHUE Ha aHTTIMICKOM SI3bIKE JUIs IIYHKTa pPe3loMe, B KOTOPOM
yKa3bIBaeTe JIOJKHOCTb, Ha KOTOpYIo BhI mperenayere.

O0psicauTe Bame morumanue nocnoBuibl: «Knowledge in youth is wisdom in age».
Kak nipu nenoBom TerneOHHOM pa3roBOpe Ha aHTIUHCKOM SI3bIKE MOTPOCUTH
cobeceJHIKa TOBTOPUTH CKa3aHHOE paHee.

Bbl npunm ycrpauBatheesi Ha paboTy B komnanuto. [Ipennoxure Bamn Bapuant oteTa
Ha Bompoc rpu cobecemoanuu: In your position, how would you define doing a good
job?

BrIpasuTe cBoe corsacue WM Hecoryacue ¢ yrBepskacHueM: An organizational form of
only one owner is a corporation.

[Tepeuncnure 3 ceprl «ICUXOIOIMUECKOr0 KJIMMaTa B KOMIAHUM» HA aHTIIMHCKOM
S3BIKE.

CocTtaBbTe NpeAIokKEeHNEe Ha aHTTIMICKOM SI3bIKE, UCIIONb3Ys CIIEAYIOIINe
cioBocouetanusi: financial resources, a corporation, making profit, talented specialists.
Mcnonb3ys MoJalibHbIE Taroiasl MUst, Can 1k may cocTaBbTe IPEJIOKEHUE Ha
AHTJIMICKOM SI3bIKE 00 MHIUBUAYaTbHOM NPEANPUHIMATEIE.

Yro Bam HE0O6X01MMO 3HATh, YTOOBI MPABUIILHO OTBETUTH HA BOIIPOC MPHU YCTPOUCTBE HA
padoty: Why do you want this job?

[TpuBeauTe npuMep HECKOIbKUX (pa3 Ha AaHTIIMHCKOM S3bIKE, C TOMOILBIO KOTOPBIX BEI
NPUHOCUTE U3BHHEHUS B (OPMATIHLHOM JI€TIOBOM MEPEITUCKE.

CocrtaBbTe KpaTKUil 1UAOT-IIPUBETCTBUE HAa aHTTIUICKOM S3bIKE NPH (hOpMaIbHOM
JICJIOBOM OOILIEHUU.

CocrtaBbTe NpeAIokKeHUe Ha aHTTIMICKOM SI3bIKe U1 IYHKTA Pe3loMe, B KOTOPOM
yKa3bIBaeTe JIOJKHOCTbB, Ha KOTOPYI0 BEI mperenayere.

OO6mwsacuute Bame nonumanue nociouisl «Knowledge in youth is wisdom in age».
Kak nipu nenoBom TeraeoHHOM pa3roBOpe Ha aHTIUHCKOM SI3BIKE IMTOTIPOCUTH
cobeceJHMKA TOBTOPUTH CKa3aHHOE paHee.

Kak yrounuTs nH(OpMAIHIO 0 cCOOECeTHUKE MTPU TeIePOHHOM Pa3rOBOpE HA
aHriuiickoMm s3bike? Ilepeuncnure HECKOJIBKO BApUAHTOB.

HNudopmanus o paspadoTunkax

Mananak TartbsiHa BrnagumupoBHa, kKadenpa aHITIMHCKOTO s3blKa B cdepe HaydHOU

KOMMYHUKAIIUH, ITPEIIOAaBaTCIIb.


https://persona.tsu.ru/Home/UserProfile/29316
https://persona.tsu.ru/Home/UserProfile/29316

