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1. KOMHETGHHHI/I H HMHIUKATOPbBI HMX [JOOCTHKCHHS, IIPOBEPHAECMbIC JaHHBIMHU
OICHOYHBIMMA MaTepHaJIaMHU

Lenbr0 0CBOEHMSI TUCIUTUIMHEI SBJSIETCS. (POPMHUPOBAHUE CIEAYIOIINX KOMITETCHIINH:

VYK-3 CnocobeH OCyIIeCTBIATh COLUATIBHOE B3aUMOJICHCTBHE U PEaIM30BBIBATH CBOIO
pOJIb B KOMaHJIE.

VYK-4 CrniocobeH ocymecTBIsATh KOMMYHUKALMIO B YCTHOM M NMUCHbMEHHOM (hopmax Ha
rocynapcTBeHHOM s3bike Poccniickoit denepanuy 1 ”HOCTPAHHBIX SI3bIKAX.

Pe3synpraramMu 0CBOEHUS IHUCLUIUIMHBI SBIISIOTCS CIEAYIOLIME WHANKATOPBI JOCTHXKEHHUS
KOMITETCHIIMN:

NVYK-3.1 Onpeznenser cBOO pojb B KOMaHAE U JIEHCTBYET B COOTBETCTBHM C HEW AJIA
JTIOCTYDKCHHS 1IeJIe paboTHI.

NVYK-3.2 YauTbiBaeT pojeBble MO3UIUH IPYTUX YYaCTHUKOB B KOMaHHOM paboTe.

NVYK-3.3 IloHnMaeT NpUHIUIIBI TPYNIIOBOM AMHAMUKH U JACHCTBYET B COOTBETCTBUU C
HUMU.

NYK-4.1 OcymiecTBiasieT KOMMYHHUKAIIMIO, B TOM YHCJIE IE€JIOBYIO, B YCTHOM U TUCbMEHHOU
dopmax Ha pycCKOM s3bIK€, B TOM 4YHCIE C HCIOJb30BaHHMEM HH()OPMAIIMOHHO-
KOMMYHUKAIMOHHBIX TexHonorui (MKT).

NVYK-4.2 OcyuiecTBiasieT KOMMYHHMKALIKIO, B TOM YUCIIE JIEJIOBYIO, B YCTHOM M MMCbMEHHOM
(dhopmax Ha MHOCTPAHHOM SI3BIKE, B TOM uucie ¢ ucnoib3oBanueM NUKT.

2. OIIeHO‘lHLIe MaTepUuaJibl TEKYHIECTI0 KOHTPOJISA U KPUTEPUU OLICHUBaAHUA

3amanmne 1. Read the text and mark the statements as True or False.
(MYK-4.1; UYK-4.2)

You can deal with criticism, we know. But if you've always received negative feedback, now
you can give it.
How? Go to a meeting and give away tasks. Don't wait — delegate! Not sure delegating is for
you? Read on:
e Doing areally important task all by yourself? Trust yourself 100%? How about giving it
away to an expert ... No need to be a control-freak, you know.
Remember: delegate. And you'll do only great things that no one else can do.
o Maybe you can't delegate because no one will do the task well? Your team is so
incompetent. Or maybe you don't manage them very well?
Remember: delegate. And you'll build a competent team you trust.
e Ready to give it away? Don't throw it on their desk and leave. A detailed instruction
works so much better, just saying. As a result, people complete tasks.
Remember: delegate, do it well and clear. And you'll be a manager that empowers.

Now you're ready to delegate!
Delegating is good because it gives you time to do big things.

1
2. Delegating is good because it helps create a great team.

3. Delegating is good because it makes it possible to forget about the task.
4, ...

5

Keys: 1.True; 2.True; 3. False

Kputepun oneHuBaHus: 3aJJaHUE CUUTACTCS BBIMOJIHEHHBIM, €CIIM O0YYarOIIUNA OTBETHII
MPAaBUJIBHO KAaK MUHUMYM Ha MOJIOBUHY BOIIPOCOB.



3. OueHoYHbIe MaTEePHAJIbl HTOTOBOI0 KOHTPOJIsI (MPOMEKYTOYHOM aTTeCTAllUH) U
KPUTEPHUHU OLlEHUBAHUS

3auer B NIATOM CEMECTpPE IMPOBOJUTCS B YCTHOM (opme B ¢dopmare AOKIAAOB Ha
MHOCTPAHHOM (QHIJIMHCKOM) sI3bIKE [0 U3yYCHHBIM TeMaM C HCIob3oBanueM Power Point.

Jannslii opmaT KOHTpoJIs poBepsieT Bee ykazanusle MYK (MYK-3.1; UYK-3.2; UYK-
3.3; UYK-4.1; UYK-4.2).

IIpe3enTanus oneHuBaeTcsl Mo 4 OCHOBHBIM KPUTEPHSIM, KaXKIbIH U3 KOTOPBIX MOXKET
OBITH OLIEHEH 110 4 OanIbHOM 1miKase (5-2). itoroBas olieHKa — CyMMa OLEHOK 110 BCEM KPUTEPHSIM.
Maxkcumym — 20 6anos.

Kputepuii 5 6aas10B 4 6aJ1a 3 6as1a 2 basa
Pemenue COZIEpIKAHME cofiepaHue coliep>KaHue 3amanne He
KOMMYHHKA | IpE3€HTalluu Mpe3eHTAINH B MPE3eHTALUU BBITIOJIHEHO: BCE
THUBHOM COOTBETCTBYET OCHOBHOM YaCTHUYHO ciy4au, He
3ajga4n [EJIH, OTPakaeT COOTBETCTBYET COOTBETCTBYET YKa3aHHBIC B
MOJTHO U TOYHO LeNH, 3aJJaHKe LeJIN; 3a/1aHue OIICHMBaHUU Ha 1,
BCE aCIIEKThlI, BBITIOJIHEHO B BBITIOJIHEHO HE 2 u 3 6amna, MJIN
YKa3aHHbIE B OCHOBHOM: HO 1-2 | MOJIHOCTBIO: B OTBET HE
3aJlaHuU; acreKTa coliepKaHUU He COOTBETCTBYET
CTHJIEBOE cofiepaHus, PacKpbITHL 1-2 TpebyeMomy
odopmIleHUE pedn | yKa3aHHBIC B acriekta, MJIN 3— | o6bémy, UJIA
BBIOpAHO 3aJIaHUH, 4 acnekra oonee 30% orBera
MPaBUILHO PACKpBITHI HE conepKaHus uMeeT
(momyckaercs 1 MOJTHOCTBIO UITU PaCKpPBITHI HENPOAYKTUBHBIH
HapylIieHue HETOYHO; HETOJIHO WJIH xapakTep (T.e.
HEUTPAIILHOTO CTUJIEBOE Herouno, MJIN 1 TEKCTYaJIbHO
CTHIISL) oopmIleHHE peun | acreKT He COBIMAACT C
B OCHOBHOM PackpbIT, U 1-2 OITYOJIMKOBaHHBIM
MPaBUIBLHO acreKTa HMCTOYHUKOM )
(momyckaercs 2—3 | comepkaHuUs
HapyIIEeHUS PaCKpPBITHI
HEHTpaTbHOTO HETOJIHO WU
CTHIISL) HETOYHO;
UMEIOTCS OIINOKH
B CTUJIEBOM
odopMIIeHUN
peun
(momyckaercs 4
HapyIlIeHUs
HEUTPAIIBLHOTO
CTHJISA)
Opranu3an | BbICKa3bIBaHUE BBICKa3bIBAHHE B | B BBICKa3bIBAHUU | B BHICKA3bIBAaHHUH
Usl TEKCTA JIOTUYHO; OCHOBHOM nmeercs 34 uMeeTcs 5 u
cpencTBa JIOTUYHO (UMEETCS | JIOTHYECKHE 0oee TIOTHYEeCKUX
JIOTUYECKOM CBS3U | 1-2 moruyeckue ommnoku, W/WJIN | ommbox U/JIN
HCTIOJIb30BaHbI ommbkn), U/MJIN | umeercs 3—4 nMeeTcs S U
IIPaBUJIBHO, umeercs 1-2 omOKU B Oornee omuOOK B
CTPYKTypa TeKCTa | HEAOCTaTKa Mpu WCITOJIb30BAHUH HCITOJIb30BAHUH
COOTBETCTBYET HCII0JIb30BAaHUH CpENCTB CpENCTB
MPEIIOKEHHOMY | CPENICTB JIOTUYECKOM JIOTUYECKON
TJIaHy JIOTHYECKOM ces3u, UW/JIN ceszu, /NI




ces3u, U/NJIN

OTCYTCTBYIOT 3-4

OTCYTCTBYIOT 5 H

MIOBTOPSIOIINECS
rpaMMaTHYECKHE
OIIIUOKH)

OTCYTCTBYIOT 1-2 | HEOOXOAMMBIX Oonee
HEOOXOMMBIX 3JIEMEHTOB HEOOXOIUMBIX
JJIEMEHTOB IIPE3EHTALNH 3JIEMEHTOB
Mpe3eHTaII pe3eHTaINH
Jlekcu4eckH | UCIIOJIb3yEeMbIN UCIIOJIb3yEeMBbI UCIIOJIb3yEeMBbII UCIIOJIb3yEeMBbII
i pecypc CJIOBApHBIM 3amac | CJIOBApHBIM 3amac | CIOBAapHBIM 3alac | CJIOBAapHBIN 3amac
COOTBETCTBYET COOTBETCTBYET HE BIIOJIHE HE COOTBETCTBYET
BBICOKOMY BBICOKOMY COOTBETCTBYET BBICOKOMY
YPOBHIO YPOBHIO BBICOKOMY YPOBHIO
CIIO)KHOCTH CJIIO)KHOCTH YPOBHIO CJIOKHOCTH
3aJlaHus, 3aJlaHus, OTHAKO | CJIIOKHOCTH 3a/laHus, B TEKCTE
MPAaKTUYECKU HET | umeeTcs 2—3 3a/1aHusl, B TEKCTE | UMEETCS S U
HapylIeHuH B JIEKCUYECKHE umeercs 4 Oonee
HCITOJIBb30BaHUU omuoku, MJIN JIEKCUYECKHE JIEKCUIECKHUX
JIEKCUKHU CIIOBApHBIH 3amac | OMUOKU OLOOoK
(momryckaercs 1 OTrpaHUYCH, HO
JEKCUYEeCKast JIEKCUKA
omuoKa) HCITOJIb30BaHa
MIPaBUIILHO
I'pammaTuy | UCHIONB3yEMBIE UCIIOJIb3yEMbIE UCIIOJIb3yEMBbIE UCIOJb3yeMble
ecKHil rpaMMaTHyYeCKHE | rpaMMaTU4YeCcKUe | FpaMMaTHYECKHe | TpaMMaThyecKue
pecypc cpencTsa cpencTBa CpencTBa He CpeIcTBa HE
COOTBETCTBYIOT COOTBETCTBYIOT BIIOJIHE COOTBETCTBYIOT
BBICOKOMY BBICOKOMY COOTBETCTBYIOT BBICOKOMY
YPOBHIO YPOBHIO BBICOKOMY YPOBHIO
CIIOKHOCTH CIIOKHOCTH YPOBHIO CJIOKHOCTH
3aJ1aHus, 3aJJaHus, OJIHAKO B | CJIIO)KHOCTH 3a/laHusl, UMEeTCs
HapyLIeHUu! TEKCTE UMEETCS 3ajaHus, B Tekcte | 8 u Oonee
IpaKTHYecku Her | 3—4 nMmeercs 57 IrpaMMaTHYECKUX
(momyckaercs 1-2 | rpaMMaTHYeCcKUE | TPAaMMAaTUYECKUX | OMIMOOK
HE OIITUOKHU OImMOO0K

3ayeT ¢ OI[EHKOH B IIECTOM CEMECTPEe MPOBOJUTCS B MMCbMEHHOM (hopMe B BUIE KPAaTKOTO
U3JI0’KEHUS KypCOBOM pabOThl HA MHOCTPAHHOM (QHIVIMHCKOM) SI3bIKE.

Hammcanne kpaTKOTO H3IIOKEHUS KypCOBOW paOOTHI OIEHHUBACTCS TO 2 OCHOBHBIM
KPUTEPUSIM, 33 KOXK/IbIA CTABUTCA OLEHKA «5», «4», «3».

Kpurepuit « CTpyKTypa U coIepKaHue»

«S» -

TekcT KpaTKOTO M3JIOKEHUS] KypCOBOH paboThI

HalmvucaH TpaMOTHO,

coziep)KaHue

CTPYKTYpHUPOBAHO, COOTBETCTBYET 3aJlaHHOW TeMe, a03aIlsl CBsI3aHBbl MeXay coOoil. Tpebyemsblii 00beM

BbIJIEPKaH.

«4» - Tekct KpaTKOTro M3JI0XKEHHUSI KypCOBOW pabOThl HamMCcaH IrPaMOTHO M COOTBETCTBYET 3a/IlaHHOM
TeMe, HO COIEp)KaHHe MOXKET OBITh HE MOJIHOCTBIO CTPYKTYPHUPOBAHO, a03a1lbl MOTYT OBITH CBSI3aHbBI MEKAY

co00# HeJOCTaTOYHO JIOTHYHO. TpeOyemblii 00beM BBIACPKaH.




«3» - TekcT KpaTKOro U3JI0KEHHsI KypcOBOW pabOThl COOTBETCTBYET 3aJJaHHOM TeMe, HO HalKiCcaH
HEJ0CTAaTOYHO TPaMOTHO, COJAEpKAaHHE HE CTPYKTYpUPOBaHO, a03albl MOTYT OBbITh CBSI3aHbI
MEXy COOOH HETOCTaTOYHO JIOTUYHO. Tpedyemblit 00beM HE BbIIEPIKaH.

Kputrepuit «I ' paMOTHOCTE HU3JI0KEHHUSD)

«5» — HWCHONBb3yEeMbId CIIOBapHbIM 3amac, TrpaMMAaTHYECKHE CTPYKTYpbl B OCHOBHOM
COOTBETCTBYIOT TOCTaBJICHHON 3ajade, NOMyckaeTcs He Oonee 1-2 NEeKCHKO-TpaMMaTHUECKHX
OImMOKY;

«4» — WCHOJB3yeMBbI CIIOBAapHBIM 3amac, TIpaMMATUYECKUE CTPYKTYphl B OCHOBHOM
COOTBETCTBYIOT IIOCTAaBJICHHON 3ajgade (Jomyckaercss He Oosiee 4YeThIpEX  JIEKCHKO-
rpaMMaTHYECKUX OIINOOK);

«3» — HCTOJB3YEeMBIN CIIOBAPHBIN 3arac, TpaMMAaTHUYECKHE CTPYKTYpbI OOJIbIIEH YacThlO HE
COOTBETCTBYET ITOCTABICHHOM 3a/1a4€; MPUCYTCTBYIOT MHOTOUUCIICHHBIE IPpyObIe OIMOKH (ST U
OoJree JIEKCUKO-TPaMMaTHYECKIX OLIHOOK).

4. OueHoYHbIe MATEPHUAJIBI JISI IPOBEPKH OCTATOUYHBIX 3HAHUH (CPOPMUPOBAHHOCTH
KOMIIETEHI[M )

3aganue 1. Final Test MMYK-3.1; UYK-3.2; UYK-3.3; UYK-4.1; UYK-4.2)
Choose the correct item.

1. Which of the following is NOT a key benefit of effective team building?
a) Improved communication
b) Increased productivity
¢) Enhanced morale
d) Reduced workload for individual members
2. What is a core component of artificial intelligence?
a) Machine learning
b) All of the above
c¢) Data analysis
d) Computer programming
3. What is a key challenge associated with big data analysis?
a) Data storage capacity
b) Data cleaning and preparation
c¢) Identifying meaningful insights
d) All of the above
4. ...

Answer Key: 1. d) 2. b) 3. d)

Kputepun olieHuBaHUA: TECT CUMTAETCA NPONAECHHBIM, €ClIM OOydarollui OTBETHII
IIPABWJIBHO KaK MUHUMYM Ha IIOJIOBUHY BOIIPOCOB.



3ampanme 2. The Job Interview (MYK-3.1; UYVK-3.2; UYK-3.3; UYK-4.1; UYK-4.2)
Characters:

» Applicant: A skilled worker (e.g., graphic designer, writer, programmer) looking for a
new job.
* Interviewer: An Al-powered chatbot programmed to assess candidates for suitability.

Situation: The Applicant is interviewing for a job with a company that uses Al for various
tasks. The Interviewer asks questions to assess the Applicant's skills and understanding of
Al

Example Dialogue:

Interviewer: "Welcome, (Applicant's name). Thank you for coming in today. We're excited
to learn more about your background. Tell me, what do you know about our company's use
of Al in the creative process?"

Applicant: "I'm aware that you utilize Al for (mention specific examples, e.g., generating
ideas, optimizing design layouts, automating repetitive tasks). I believe this is a fascinating
area, and I'm eager to learn how Al can work alongside human creativity."

Interviewer: "Interesting. How do you think AI will impact your field in the future? Are
there any concerns you have about Al replacing human creativity?"

Applicant: "While Al can offer incredible assistance, I see it as a tool to enhance creativity,
not replace it. I'm confident that human intuition, imagination, and emotional intelligence
will always be essential for truly innovative work."

Kpurepun  onenuBanus: Jluasor  oueHuBaeTcss 1o  Kputepusim  «PemieHue
KOMMYHUKATHUBHOM 3a1aun» U «'paMOTHOCTh M3JIOKECHH», 32 KOTOPHIE CTaBUTCS OIICHKA «5»,
«4», «3».

HauMHAeT M 3aKaH4YMBAET JUAJIOT-PAcCIpoc, coOIoaas HOPMBI
pEUeBOro STUKETa; HMEET 3aMETHBhIE CIIO)KHOCTH B BEICHUH U
noJiep>)KaHuM Oecesibl; UMEET CIOKHOCTH B HAUMHAHUHM M BEICHUU
JMaora-uHTEpBbI0; HMEET 3aMETHBIE CIIO)KHOCTH B YTOYHEHHH,
HU3KHUU «3» | paccrpoce cobecelHUKa BO BpeMs JHajiora.

Hcnonb3yemblil  CIIOBapHBIN 3amac, TrpamMMaTHYecKue CTPYKTYpPBI
OonpIleld YacThIO HE COOTBETCTBYET IIOCTABIICHHOW  3ajade;
MPUCYTCTBYIOT MHOTOYHUCJICHHBIE TpyOble OmuOKu (ImaTh W Oosee
JICKCHKO-TPAMMAaTHYECKHUX OIMNOOK).

HAYMHAET U 3aKaHYMBAET IUAJIOTr-PacCIpoc, BCeraa coOr0aast HOPMbI
pEYEBOr0 JTUKETA; MMEET HEKOTOpBIE CIIO)KHOCTH IIPU Paccrpoce
cobecelHUKa JUIsl YTOYHEHHMs HHGOpMalMd M TpU TMOAJAEPKAHUU
cpenHuit «4» | Gecenpl; HE BCET/la MOXKET JIOTMYHO BBICKA3aTh CBOIO TOUKY 3PEHHUSL.
Hcnons3yemplil  CIOBapHBIA 3amac, rpaMMaTU4eCKHE CTPYKTYphl B
OCHOBHOM COOTBETCTBYIOT IIOCTABJIEHHOM 3ajjaue (JOIMycKaeTcss He
0oJ1ee YeTHIPEX JIEKCUKO-TPAMMATHYECKUX OIIHNOOK).

HAuYMHAET, MOAJEPKUBAECT M 3aKaH4YMBAET AMAJIOr-paccIpoc, BCEraa
BBICOKUH «5» | coOmroasi HOPMBI  PEUEBOTO OJTHUKETA; YTOUHAECT WHGPOPMAIIHIO
(mepecmpoc, nepedpazupoBaHue U Jp.); pacclpalInBaeT codeceJHUKa




B IIpOLIECCE qUaIora; 6€3 BUAUMBIX TPOOIJIEM BBICKA3bIBAET CBOIO TOUKY
3peHUs B Juanore —MHTEPBbIO. lMcmosb3yemblii cloBapHbIA 3amac,
IrpaMMaTH4E€CKUE  CTPYKTYppl B~ OCHOBHOM  COOTBETCTBYIOT
[IOCTaBJICEHHOW 3ajade, JomyckaeTcss He Oonee 1-2  JeKcHKO-
rpaMMaTHYECKHX OIINOKU.

HNudopmanus o paspadoTunkax

byry3oBa Tarbsna BrnanumupoBHa, crapimuii npenojaBaTeib Kadeapbl aHIVIMKACKOIO
s3bIKa B chepe HayuHOU KommyHuKaru OUS.

Hemunosa Onbra MuxaiiioBHa, CTapIivii mpenoaBaTeb Kaeapbl aHTITHICKOTO SI3bIKa B
cdepe HayuHOI KoMMyHUKauu OU L.

Bonkosa AneBtuna bopucoBHa, crapiumii npenoaaBarenb Kageapbl aHITIMHCKOTO SI3bIKa B
cdepe HayuHOI KOMMyHUKanuu O



