MuHHCTEPCTBO HAYKH U BBICLICTO o0pa3oBaHUs Poccuiickoit Genepannn
HAITMOHAJIbHBIN NCCJIENOBATEJIbCKHUU
TOMCKUU I'OCYAAPCTBEHHbBIM YHUBEPCUTET (HU TT'Y)

(DaKYHBTeT HCTOPUUYCCKUX U MMOJIUTUYCCKUX HAYK

VYTBEPXIEHO:
Jexan
K. A. PoxxneBa

OneHouHble MaTepHUasbl 0 AUCHUILINHE
MeXKKyJIbTypHBIE H 1eJI0BbIle KOMMYHUKAIUH
10 HAIPABJICHUIO MIOATOTOBKU
43.03.02 Typuszm

HamnpaBnenHocTs (mmpo¢uis) MOAr0TOBKH:
«Opranu3anus v ynpapJjieHHe TYPHUCTCKHM U TOCTHHUYHBIM OM3HECOM»

dopma 00ydeHus
Ounas

Kpanuduxarnms
bakaaasp

I'on npuema
2025

COI''TACOBAHO:
PykoBonutens OI1
N.B. MypaBséB

Tomck — 2025



1. KOMHeTeHIII/II/I U HHAHKATOPbLI HUX JOCTHXKCHHUSA, IIPOBEpAEMbIC TaHHBIMHA
OL€CHOYHBIMH MaTepHaAIaMH

[lenpro OCBOEHUS TUCIUTIINHBI SBISETCS POPMUPOBAHUE CIEAYIONUX KOMITCTECHITUH:

YK-4 CriocoOeH OCymIeCTBISITh JIEJIOBYK0 KOMMYHHUKAIIMIO B YCTHOM W MHCHbMEHHOM
dbopMax Ha rocynapcTBeHHOM si3bike Poccuiickoit Denepanuu 1 HHOCTpaHHOM(BIX) S3bIKe(ax).

PesynpraramMu OCBOEHUSI NMCLUIUIMHBI SBISIOTCS CIEAYIOIINE WHIUKATOPBI JOCTHXKEHUS
KOMIIETEHLIH:

NYK-4.1 BpiOupaer Ha TOCYJapCTBEHHOM M  HMHOCTPAHHOM  (-BIX)  SI3BIKAX
KOMMYHHKATHBHO TIpUEMJIEMbIE CTHUJIb JIEJIOBOTO OOINEHHUs, BepOaJbHbIE U HEBEpOAIbHBIE
CpezcTBa B3aMMOJICHCTBHS C MApTHEpaMU

2. OIIeHO‘lHLIe MaTepHuaJIbl TEKYHIET0 KOHTPOJSA U KPUTECPUHU OLICHUBaAHUSA

OueHovHbIe cPpeACTBA /ISl TEKYLIEro KOHTPOJIS

3 CEMECTP

BxoaHoii KOHTPOJIB

1. Languages reflect cultures. a) True; b) False

2. Business communication includes the interaction only among employees. a) True; b) False

Texyumii koHTpoab 1

IIpumepHsble 3axanus

1. Name the key element of culture a) values; b) attitudes; ¢) norms; d) all of them.
Prerequisites for the formation of intercultural communication as an academic discipline.
Types and functions of communication.

Intercultural communication.

Models of communication processes.

a b~ wn

Kpurepuu oneHku:

Crynent BoimonaHmI 84-100% 3aganuii «OTIIMYHOY, MOBBIILIEHHBIN YPOBEHb

CryneHnt BemonHWI 64-83% 3agaHuil «XOPOILIO», TIOPOrOBbII YPOBEHb

Crynent BoinoiaHmI 50-65% 3anaHuil «y10BI€TBOPUTEIBLHOY, IOPOTOBbIN YPOBEHb

Crynent BoinonHua MeHee 50% 3a1aHuil «HEYJOBIETBOPUTEIBHO», YPOBEHb HE CHOPMHUPOBAH

Texkyummii KOHTPOJIb 2

IIpumepHbIe 3anaHus

1. Intercultural communication in the modern world.
Language as a guardian of culture.

Language and picture of the world.

Principles and strategies of business communication.
Rules of writing business letters.

g > wn

Kpurepun ouenku:
Crynent Bomonnmn 84-100% 3agaHnii «OTIIMYHOY, MOBBIIIEHHBIN YPOBEHb
CryneHt BbInoiaHMI 64-83% 3a1aHuil «XOPOIIOY», TOPOTOBbII YpOBEHb

Crynent BoimoaHmI 50-65% 3agaHuil «y10BI€TBOPUTEIBLHOY, IOPOTOBBIN YPOBEHD
Crynent BoinonHui MeHee 50% 3a1aHuil «HEYJOBIETBOPUTEIBHO», YPOBEHb HE C(HOPMUPOBaH

OunenouHnoe cpeacrso «PoseBasi urpa»

1. Tema (mpoGiiema) ,,At a job fair”

Konuenmuus urpsr: You meet at the job fair and talk about sales position.
Ponu:

a) a director of a company;

0) job seeker.



OxugaeMblii pe3yabTaT — WHCIICHUPOBKAa Oecelbl OpraHu3oBaHa W MPEJCTaBICHA B
COOTBETCTBUM C CUTyalllel OOIEHHMS.

2. Tema (nmpobJiema) “Booking a Hotel Room*
Konmuemnus: A telephone conversation between the hotel receptionist and one of the guests, who
wants to book a room.

Ponu:

a) a guest;

0) a receptionist.

O)I(H,Z[aCMBIfI pe3yjibTaT — HHCHCHHUPOBKA 6606,[[51 OpraHn3oBaHa MW IpPCACTAaBJICHA B

COOTBETCTBHUH C CHUTyaluel OOIICHHS.

3. Tema: “What is my reaction?”

Konuenuuss wurpel: [lpu wu3yuenun Ttembl «BepOanbHoe u HeBepOagbHOE OOLICHHE»
IpenojaBaTesb NpelaracT IPOBECTU Pa3rOBOP MEXKIY MPENCTABUTEISIMU Pa3HbIX KYJIbTYPHBIX
IpyMI, KOTOpble BepOajdbHBIMM U HEBEpOAJbHBIMU CPEICTBAMU PEIIAIOT ONPEACICHHYIO
KOMMYHUKAaTHBHYIO 3aaauyy. CTyAEeHTbl NpeUlaraloT CBOM BapHUaHThl pelIeHUs MpoOieMbl U
IIOKa3bIBAIOT, KaK B Pa3HbIX KYJIbTYpax pPa3BUBAIOTCA CBOU BepOalbHble U HEBEpOaJIbHBIE SA3BIKU
U CpEICTBA KOMMYHHUKAIlMM U KaK Ha HMX IPaBWIBHO pearupoBaTh. 3aTeM IPEIoJiaBaTelb
COBMECTHO CO CTY/I€HTaMM IIPOBOJUT aHAJIN3 JJAHHOT'O BOIPOCA.

Ponu: IlpeacraBurenu pa3HbIX KyabTyp (10 2-3 yenoBeKa B IpyIIIe)

Kpurepum oneHku:

OrneHka «OTJIMYHO» BBICTABISIETCS, €CIIU CTYACHT JEMOHCTPUPYET XOPOIUINE HABBIKM U yMEHUS
CBOOOJHOTO PEUEBOT0 B3aMMOJCHCTBHSI C MAPTHEPAMU: YMEET HayaTh, MOAJIEPKATh U 3aKOHYHUTh
Oecemy; coOMIOIAET OYEPETHOCTH TP OOMEHE PETUIMKaMU; BOCCTAHABIMBAET Oeceay B Ciydae
c00s1; SIBJIIETCS] aKTUBHBIM, 3aMHTEPECOBAHHBIM COOECETHUKOM; COOIIIOAAEeT HOPMbI BEKIIMBOCTH.
YMeer SMOLMOHANBHO HM300pa3UTh XapakTep, HACTPOCHHWE, YYyBCTBA HCIOJHIEMOTO TEposi B
pPa3IMYHBIX CHUTYalUsAX; YHOOTPEONSeT CIIOKHBIE TpaMMaTHUeCKUe KOHCTPYKIMU B pEYH;
JIOITyCKAaeT He3HAYUTEIbHBIE TPAMMATHYECKHIE OMIMOKH; yIOTpeOIseT pa3roBOpHbIe (OPMYIIBI B
COOTBETCTBUM C CUTyallleil OOIEHHs.

OreHKa «XOPOIIIOY» BBICTABIISETCS, €CIIU CTY/ICHT IEMOHCTPUPYET HAaBBIKK M YMEHUSI CBOOOHOTO
pEUeBOro B3aMMOJCHCTBHUS C MapTHEpaMU: yMeeT HadaTh, MOAJEpkaTh (B OOJIBIIMHCTBE
CIy4yaeB) H 3aKOHYHUTH Oecemy; cCoOOIIOMaeT OYEpENHOCT, MpU OOMEHE pEIUIUKaMU;
JIEMOHCTPHUPYET HAJIMUYUE MpoOaeMbl B TOHUMAHUU cOOeCeHNKa; He BCerja CoOII01aeT HOPMbI
BEXXIIMBOCTH. Y MEET SMOIMOHAIIFHO U300pa3uTh XapakTep, HACTPOSHHE, TyBCTBA HCIIOIHIEMOTO
reposs B pa3MYHBIX CUTYyallUsX; VYOOTPeOIseT B peud MPEHMYIIECTBEHHO MPOCTHIC
NPEUIOKEHUS;  JOMYCKAaeT HE3HAUMTENbHBIE TIpaMMaTH4YecKHe OMIMOKH;  YIOTpeOIsieT
pasroBopHbBIE (POPMYIIBI B COOTBETCTBUH C CUTYaIMel OOIIEeHus.

OneHka «yIOBIETBOPUTEIHHO» BBICTABISETCS, €CIH CTYIEHT HE SBISCTCS aKTHBHBIM
co0eceTHUKOM; HE MOYKET BOCCTaHOBHTH Oecelqy B ciydae c0Osi; MCHOJIb3yeT He3HAUUTEIbHBIN
00BbeM M3yUEHHOU JIEKCUKH; TOITYCKAaeT rpaMMaTHYeCKre OIINOKH;
O1neHKa«HEeYAOBIETBOPUTENHHO»  BBICTABISETCS, €CIM  CTYASHT SBISETCS IAaCCHBHBIM
coOeCeTHIKOM; HE MOXKET TOIepKaTh OOIICHNE; TOTYCKaeT rpyOble rpaMMaTHYECKHe OITHOKH.

OuenouyHoe cpencrBo «JIuckyccus»

[TpuMepHBIii IepedeHb BOMPOCOB [Tl TPOBEACHUS IUCKYCCUU:

1. Explain the hypothesis “The Hypothesis of Linguistic Relativity”.

2. Discuss the issue “East vs West”.

3. Provide arguments to the following problem “Culture Shock: Ways out”; “Under
globalization, language education faces challenges in relation to culture.”



Kpurepun onenkn:

OneHka «OTJIIMYHO» BBICTABISACTCSA, €CIM CTYJIEHT IIOKa3bIBaeT INIyOOKHWH YpOBEHb 3HAHUM
COJIepKaHUsl, CYIIHOCTH, TPHUHIMUIIOB M OCOOCHHOCTEH H3y4aeMbIX SIBJICHUW W TIPOIECCOB,
0a30BBIX TEOPUH M 3aKOHOMEPHOCTEH B MpPEIMETHOH 00JacTH; yMEET CaMOCTOSTEIBHO
MMPUMCHATH IMOJTYYCHHBIC HABBIKHM B KOHKPCTHBIX CUTYAUAX MCKKYJIBTYPHOT'O BSaHMOﬂeﬁCTBHH;
BJIaZICET OCHOBHBIMH STHKETHBIMH (OPMYJaMU U IpUEMaMH KOMMYHHKATHBHOTO ITOBEJCHUS B
pa3HbIX chepax.

OmeHka «XOpOIIO» BBICTABISIETCS, €CIM CTYAEHT IOKa3bIBaCT XOPOIIMH YpPOBCHb 3HAHUH
COJIEpKaHUs, CYIIHOCTH, TPUHIMIIOB W OCOOEHHOCTEH HW3y4aeMbIX SIBIICHUN W MPOIIECCOB,
0a30BBIX TEOPUH M 3aKOHOMEPHOCTEH B MpEeIMETHOH 001acTH; yMEeT CaMOCTOSTEIbHO
MMPUMCHATH IMOJTYYCHHBIC HABBIKHM B KOHKPCTHBIX CUTYAIUAX MCKKYJIBTYPHOT'O BSaHMOﬂeﬁCTBHH;
BJIaZICET OCHOBHBIMH STHKETHBIMH (OPMYJaMU M NpUEMaMH KOMMYHHKATHBHOTO HOBEICHHS B
pa3HbIX chepax.

OrneHka «yJOBJIETBOPUTEIBHOY» BBICTABIIACTCS, €CIIU CTYJCHT IOKa3bIBACT YAOBICTBOPUTEIBHBIN
YPOBEHb 3HAHUM COJEPKaHMsI, CYITHOCTH, MPUHIIUIIOB U OCOOCHHOCTEH M3y4yaeMbIX SIBJICHUN U
IpoLeccoB, 0a30BBIX TEOPHH M 3aKOHOMEPHOCTEW B MPEJAMETHOHW 00JAacTH; yMEEeT YacTUYHO
MMPUMCHATH IMOJTYYCHHBIC HABBIKHM B KOHKPCTHBIX CUTYalUAX MCKKYJIBTYPHOT'O B3aI/IMOILCI\/JICTBI/I$I;
BJIaZICET OCHOBHBIMH STHKETHBIMH (OPMYJaMU M NpUEMaMH KOMMYHHKATHBHOTO NOBEICHUS B
pa3HbIX chepax.

Ouenka «HEYIOBIICTBOPUTEIHHO BBICTaBIISICTCA, eciu CTYZIEHT MIOKa3bIBAaET
HEYJIOBJIETBOPUTEIIbHBIA YPOBEHb 3HAHUN CO/IEPIKAHUS, CYILIHOCTH, IPUHLIMIIOB U OCOOEHHOCTEN
U3y4aeMBbIX SIBICHUH M IPOIECCOB, 0a30BBIX TEOPUH M 3aKOHOMEPHOCTEH B MPEAMETHOM
00JIaCTH; HE «HEYJOBJICTBOPUTEIBHO», YPOBCHb HE C(HOPMHpPOBaH yMeEeT IPUMEHSTH
HOJTyYCHHBIC HAaBBIKM B KOHKPETHBIX CHTYAIMSIX MEKKYJIbTYPHOTO B3aUMOJCHCTBHUS; HE BIIA/ICCT
OCHOBHBIMH 3THKETHBIMU (1)0pMy.]'IaMI/I U nNpueMaMu KOMMYHHUKATHBHOTI'O IMOBCACHWSA B PA3HBIX

cdepax.

Ouenounoe cpeacrso «Ilpesenranus»
TeMbl 115 pe3eHTanuii:

1. Conflicts and breakdowns

2. Coaching job

Kpurepun onenku:

OneHka «OTJIIMYHO» BBICTABISETCS, €CIM CTYJEHT CaMOCTOATEIbHO pEATU3YET YMEHHE
MOCTPOUTH BBICKAa3bIBaHUSI B CMOJEIMPOBAHHBIX (IIpeljiaraéMblx) CHUTyalUsX OOLIEHHUS Ha
MHOCTPAaHHOM SI3bIKE, MCIOJb3yd BepOanbHble U HeBepOajbHBbIE CPEACTBA OOIIEHUS, HU3JIaraTh
COOCTBEHHYIO TOUKY 3pE€HHUS Ha MHOCTPAHHOM $I3bIKE; BJa/IeeT HaBbIKaMH BEICHUS JUCKYCCUU Ha
WHOCTPaHHOM SI3bIKE.

OneHka «XOpOIO» BBICTABISIETCS, €CIU CTYAEHT CHOCOOEH I0Ka3aTh XOPOIIWE YMEHUs
MOCTPOUTh BBICKA3bIBAHUA B CMOCIHPOBAHHBIX (TpeAsiaraeMblX) CUTYyalUsX OOLICHHS Ha
MHOCTPAaHHOM SI3bIKE, HCIOJb3Yysl BepOajabHble U HEBepOalIbHbIE CPENCTBA OOILIEHUS, a TaKkKe
u3jaraTb COOCTBEHHYIO TOUYKY 3pEHMs Ha MHOCTPAHHOM S3BIKE; CIIOCOOEH YaCTMYHO MOKa3aTh
BJIa/ICHHE MHOCTPAHHBIM SI3bIKOM KaK CTHJIEM JENOBOrO OOIEHUS, a TaKKe HaBbIKAMH BEJIEHUS
JUCKYCCHH.

OneHka  «yIOBJIIETBOPUTEIBHO»  BBICTABIAETCS, €CIM  CTYOEHT 107  PYKOBOICTBOM
npernojiaBaTessi cnocoOeH IMOoKa3aTh YMEHHUsl IOCTPOUTH BBICKA3bIBAHUS B CMOJIETUPOBAHHBIX
(mpeaslaraeMbIX) CUTyalUsX OOIIEHHMs] Ha HMHOCTPAHHOM SI3bIKE, HCIIONIb3ys BepOalibHblE U
HeBepOabHbIE CpelCTBA OOLICHHUA M W3Jaras CBOI TOYKY 3pEHHS HAa MHOCTPAHHOM SI3BIKE;
CHoco0€H YaCTUYHO M0KAa3aTh BJIAJICHUE MHOCTPAHHBIM A3BIKOM KaK CTUJIEM JE€JI0BOTI0 OOIIEHMS.
OneHka «HEYIOBIETBOPUTEIBHO» BBICTABISETCS, €CIM CTYICHT 3aTPYAHSETCS WM HE MOXKET
II0Ka3aTh YMEHUS NOCTPOMTH BBICKA3bIBAHUS B CMOAEIUPOBAHHBIX (MpEAIaraéMbIX) CUTyalHIxX
oOIIeHUs Ha WHOCTPAHHOM S3bIKE, MPAaBUJIBHO HCIIONB3Ysl BepOajbHbIE M HeBepOaJbHBIC



cpeacrTBa OGH.[GHI/ISI; HC BJIAACCT HHOCTPAHHBIM A3BIKOM KaK CTHUJICM JCJIOBOTO O6H.[€HI/ISI, HC
BJIaACCT HaBbIKaMH BEACHUA NJUCKYCCUH Ha NHOCTPAHHOM A3BIKE.

Tembl THCLMEHHBIX Pa00T (3cce, pedeparbl, KYPCOBbIe PA00OTHLI M AP.)

Tembl TUCBMEHHBIX PadoOT:

The Values of My Own, the Values of My Culture.
Cultural Festivals and Their Meaning.

A Letter of Complaint.

Composing a resume.

A Job Application letter.

Composing an e-mail.

Kpurepum ouenku:

OueHka «OTJIIMYHO» BBICTABIISAETCS, €CIU CTYJAEHT IOKa3bIBAE€T TINIyOOKHUH YpOBEHb 3HAHUI
0COOCHHOCTEH HamucaHusa OQULIUATbHBIX U HEO(DUIIUATbHBIX MUCEM, CTPYKTYPHOI THUIIOJIOTHH U
npaBujl MOCTPOCHUA TMHUCBMCHHOI'O PpPCYCBOr0 BBICKA3bIBAHHMA Ha HM3Y4YaCMOM  A3BIKC,
CaMOCTOSITENIbHO pealn3yeT YMEHHS BECTH JENOBYIO MEPEMHUCKY C YU4E€TOM COIMOKYIbTYPHBIX
0COOEHHOCTEH € MPeICTaBUTESIMU IPYTUX CTPaH;

BJIa/Ie€T TEXHUKOH JIETOBOrO MMChMa HAa MHOCTPAHHOM SI3BIKE.

OneHka «XOpOULIO» BBICTABISIETCSA, €CIU CTYIEHT I10Ka3bIBa€T XOPOIIMH YPOBEHb 3HAHUU
O0COOCHHOCTEH CTUIIMCTUKHM HANUCaHUS OPUIMATIBHBIX U HEO(PHUIHAIBHBIX MTHUCEM, CTPYKTYPHOI
TUIIOJIOTHU U IIPAaBUJI IIOCTPOCHHUA IMMCbMCHHOT'O PCUCBOI'0 BHICKA3bIBAHUA HA NU3Yy4ACMOM A3LIKC,
CrocoOeH TOKa3aTh YMEHHS BECTH JIEJIOBYIO TEpPENUCKY C YYETOM COIMOKYJIbTYPHBIX
0COOEHHOCTEH C MPEAICTaBUTEISIMU IPYTUX CTPaH;

CIOCOOEH YaCTUYHO MOKa3aTh BIaICHUE TEXHUKON JEeOBOr0 MUChMa HA HHOCTPAHHOM SI3BIKE.
OneHka «yAOBIETBOPUTEIIBHO» BBICTABISIETCS, €CIIM CTYJEHT IOKa3bIBaeT 0a30BBIM YPOBEHb
3HaHUM OCOOEHHOCTEW CTWJIMCTUKM HamMCaHUi O(DHUIMATBHBIX M HEO(DUIIMATBHBIX IHCEM,
CTPYKTYPHOM THUIIOJIOTMM W IPAaBHJI IOCTPOCHMSI IMUCBMEHHOIO PEUYEBOI0 BBICKA3bIBAHMS Ha
M3y4aeMOM S3bIKEe; TIOJl PYKOBOJICTBOM TpernojaBareis crmocoOeH MoKa3aTh yMEHHUsl BeCTH
JIETIOBYIO TEPEIMUCKY C YYETOM COIUOKYIBTYPHBIX OCOOCHHOCTEH C MPEACTABUTEISIMU JPYTUX
CTpaH; crmoco0eH YaCTHYHO TMOKa3aTh BJIAJCHHE TEXHUKOW JIEJIOBOTO MHUChMa Ha MHOCTPAHHOM
SI3BIKEC.

Ouenka «HEYIOBIIETBOPUTEIHLHOY BBICTaBJISIETCS, eciu CTYJIEHT MOKa3bIBaECT
HEY/IOBJIETBOPUTENIbHBIN «HEYIOBJIECTBOPUTEILHOY», YPOBEHb HE YPOBEHb 3HAHUM OCOOCHHOCTEH
CTWJIMCTUKU HamMcaHus O(QUIIMATBHBIX U HEO(DUIIHAIBHBIX MHCEM, CTPYKTYPHOW THUIIOJIOTHH U
npaBujl MOCTPOCHUA TMUCBMCHHOI'O PpPCYCBOr0 BbICKA3bIBaHWSA Ha H3Y4a€MOM  A3BIKC]
3aTPYAHSETCS WM HE MOXET I0Ka3aTb YMEHHS BECTH [IEJIOBYIO IMEPENUCKY C YYEeTOM
COITMOKYJIbTYPHBIX OCOOCHHOCTEW C TPEICTABUTEISAMH JPYTUX CTpaH; HE BJIAJIEeT TEXHUKOU
JI€JI0BOT'0 MUChMa HA HHOCTPAHHOM SI3BIKE.

3.0IIeH0"lHI>Ie CpeacTBA ISl IPOMEKYTOYHOM ATTECTAIIMH

1. The history of the formation and development of intercultural communication as an academic
discipline.
2. Prerequisites for the formation of intercultural communication as an academic discipline.

3. Types and functions of communication.

4. Intercultural communication.

5. Models of communication processes.

6. Intercultural communication in the modern world.

7. Language as a guardian of culture.

8. Language and picture of the world.

9. Principles and strategies of business communication.



10. Rules of writing business letters.

Situation 1: You have been asked to prepare a one-hour presentation. The day before the
presentation, your colleague says you have just 10 minutes to present. You are frustrated about
the change. What would you do?

Situation 2: One of your coworkers comes to your office frequently and interrupts your work.
What would you do?

Situation 3: You are at an important social function and an acquaintance at your table makes a
comment that offends you. What would you do?

Situation 4: You are at a meeting and a colleague compliments the work you have done, so much
so that you feel embarrassed. What would you do?

Situation 5: You have a new coworker (or manager) to whom you have been introduced.
Virtually every morning for the first week she has been at the organization, you pass her in the
hallway in the morning and greet her with a friendly “good morning.” She does not return your
greeting—nor does she acknowledge you in any way including with eye contact. What would
you do?

Situation 6: You are standing outside the room where some of your colleagues are joking around
when you hear them tell a joke that you perceive to be offensive and all of them laugh. You are
offended—and surprised because you would not have expected this of them. What would you
do?

Situation 7: Your manager (or teacher) consistently gives you “corrective feedback™ but never
tells you when you are doing a good job. What would you do?

Situation 8: Your manager (or teacher) gives you an assignment with no specific information
about how to accomplish it. What would you do?

Kpurepum ouenku:

OreHKa «3a4TEHO» BBICTABIISIETCS, €CITH CTY/ICHT MTOKA3bIBAET XOPOIINE 3HAHUS:

- OCHOBHBIX TpPaMMaTHYECKUX CTPYKTYp; OOIIEyNOTpeOUTENbHOW, OOLIEKYIbTYPHOH U
poeCCHOHATILHON JIEKCUKH; PEUEBBIX KIIHIIE, HEOOXOAUMBIX ISl OCYIIECTBICHHS JIEJIOBOU U
MEXKYJIbTYPHOW KOMMYHHUKAIIMM HA UHOCTPAHHOM SI3bIKE;

- TpaBui IpoheCCHOHATBLHOTO PEUYEBOI0 ITUKETA.

CryneHT criocoOeH 1MoKa3aTh YMEHHUS:

- TIOCTPOHTH BBICKA3bIBAaHMS B CMOICITHPOBAHHBIX (IIpeIIaraeéMbIX) CUTYyalusX OOIICHUS Ha
MHOCTPAaHHOM SI3bIKe, IPAaBUIBHO MCIIOJIB3YsI BepOabHbIe U HEBepOaJIbHbIE CPEICTBA OOLICHMS;

- OCHOBHBIX TTEPEBOJUYECKUX TPAHC(HOPMAIIHIA;

- BECTH [JEJIOBYIO MEPEMUCKY C YYETOM COLMOKYJIBTYPHBIX OCOOCHHOCTEH C MpEeACTaBUTENIMHU
JPYTUX CTpPaH;

- apryMEHTUPOBAHO U3JaraTb COOCTBEHHYIO TOUKY 3PEHHUSI HA HHOCTPAHHOM SI3bIKE.

CryneHT criocobeH YacTUYHO M0Ka3aTh BIaJCHHE:

- HMHOCTPaHHBIM S3BIKOM KaK CTHJIEM JIEJIOBOTO OOILICHHUS;

- HaBBIKAMH BEJICHHS JUCKYCCHH Ha MHOCTPAHHOM SI3BIKE.

OneHka «HE3a4TEHO» BBICTABISACTCS, €CIM CTYACHT II0Ka3bIBaeT HEYIOBJIECTBOPUTEIbHBIN
YPOBEHb 3HAHUM:

- OCHOBHBIX TpPaMMaTHYECKUX CTPYKTYp; OOIIEyNOTpeOUTENbHOW, OOLIEKYIbTYPHOH U
npoeCCHOHATIFHON JIEKCHKH; PEUEBBIX KIHIIE, HEOOXOAUMBIX JIJISl OCYIIECTBICHHS JEIOBON U
MEXKYJIbTYPHOW KOMMYHHUKAIIMM HA UHOCTPAHHOM SI3bIKE;

- TpaBuUi Npo¢heCCHOHATBHOIO PEUEBOT0 ITUKETA.

CryneHT 3aTpyAHAETCs UM HEe MOXKET MOKa3aTh YMEHUS:

- TIOCTPOWTH BBICKA3bIBAaHMSI B CMOJCITHPOBAHHBIX (IIpeIIaraéMbIX) CHUTyalusX OOIICHUS Ha
MHOCTPAaHHOM SI3bIKe, IPAaBUIIBHO UCIOJB3Yys BepOalbHbIe U HeBEepOAIbHBIE CPEACTBA OOIICHUS;
BBINOJIHUTH N1€PEBO MPO(ECCHOHATBHBIX TEKCTOB ¢ MHOCTPAHHOI'O Ha FOCYIapCTBEHHBIH SI3bIK U
00paTHO ¢ YaCTMYHON MOMOIIBIO TIPENoJaBaTes;

- apryMEHTUPOBAHO U3J1araTb COOCTBEHHYIO TOUKY 3PEHUS HA HHOCTPAHHOM SI3bIKE.



CryneHT He BiaJieeT:
- MHOCTPAaHHBIM SI3bIKOM KaK CTHJIEM JEJIOBOTO OOIIECHUSI.



