MunnCTEpCTBO HAyKH U BBICIIETO oOpazoBaHus Poccniickoit ®eneparun
HAIIMOHAJIbHBIN NCCJIENOBATEJIbCKHN
TOMCKUU I'OCYAAPCTBEHHbBIM YHUBEPCUTET (HU TT'Y)

I/IHCTI/ITyT HpHKHaﬂHOﬁ MaTE€MaTUKN U KOMIIBIOTCPHBIX HAYK

YTBEPXIEHO:

Jupexrop
A. B. 3amarun

OneHouyHble MaTepUaibl 0 JUCIUIUINHE
JlenoBoii 1 mpodecCHOHATbHBIN aHTJIMACKHN S3BIK
I10 HAIPaBJICHUIO TOATOTOBKU
09.03.03 Ilpukaagnas napopmaTuKa

Hanpasnennocts (pouiib) IOATOTOBKU:
HckyccTBeHHBIN HHTEJICKT M 00JIbIINE TaHHbIE

dopma 00y4eHus
OuHnas

Kpanudukarus
bakasasp

I'ox mpuema
2025

COT'JTACOBAHO:
PykoBogurens OII
C.II. Cymenko

IIpencenarens YMK
C.I1. Cymenko

Tomck — 2025



1. KOMHeTeHIII/II/I U HHAHKATOPbLI HUX JOCTHXKCHHUSA, IIPOBEpAEMbIC TaHHBIMHA
OL€CHOYHBIMH MaTepHaAIaMH

[{enpro OCBOEHUS TUCHIUTUINHBI SBISIETCS (POPMUPOBAHUE CIEAYIONTUX KOMITCTESHITUH:

YK-3 CrnocobeH ocylecTBISITh COLUANTbHOE B3aUMOICHCTBHE U PEAM30BBIBATH CBOIO
pOJIb B KOMaHIe.

YK-4 CnocobGeH oCyIIecTBIsATh KOMMYHUKAITMIO B YCTHOM M NMUCBMEHHOW (opmax Ha
rocyfnapcrBeHHOM s3bike Poccniickoint denepanuy 1 MHOCTPAHHBIX SI3BIKAX.

PesynpraramMu OCBOEHUS AMCIUIUIMHBI SABISIOTCS CIEAYIOIINE WHIUKATOPBI JOCTHKEHHS
KOMIIETEHLIH:

NVYK-3.1 OnpenensieT CBOIO pojib B KOMaH/IE U JEHCTBYET B COOTBETCTBHM C HEH A
JOCTHIKEHUS 1eJIel paboThlI.

NYK-3.2 YaurtbeiBaeT poJieBble O3UIIUN IPYTHUX YIACTHUKOB B KOMaHIHOW padoTe.

NVYK-3.3 IloHuMaeT NpuHIMIBI TPYNIIOBOW AMHAMUKH U JIEHCTBYET B COOTBETCTBHM C
HUMH.

NVYK-4.1 OcyuiecTBisieT KOMMYHHUKAIIHMIO, B TOM YHCJIE AEJI0BYIO, B YCTHOM M MUCbMEHHON
dopMax Ha PpPYCCKOM S3bIKE, B TOM YHCIE C HCIOJIb30BaHUEM HWH(GOPMAIMOHHO-
KOMMYHUKaIMOHHBIX TexHonoru (UKT).

NYK-4.2 OcyuiecTBisieT KOMMYHHUKAIIMIO, B TOM YKCJIE I€TOBYIO, B yCTHOM M MUCBMEHHOU
(dbopmax Ha MHOCTPAHHOM SI3BbIKE, B TOM uucie ¢ ucnoiibzoBanuem UKT.

2. OueHoOYHbIE MATEPUATBI TEKYIEr0 KOHTPOJISI U KPUTEPUH OLlEHUBAHUS

3ananue 1. Read the text and mark the statements as True or False.
(UYK-4.1; UYK-4.2)

You can deal with criticism, we know. But if you've always received negative feedback, now
you can give it.
How? Go to a meeting and give away tasks. Don't wait — delegate! Not sure delegating is for
you? Read on:
o Doing a really important task all by yourself? Trust yourself 100%? How about giving it
away to an expert ... No need to be a control-freak, you know.
Remember: delegate. And you'll do only great things that no one else can do.
o Maybe you can't delegate because no one will do the task well? Your team is so
incompetent. Or maybe you don't manage them very well?
Remember: delegate. And you'll build a competent team you trust.
« Ready to give it away? Don't throw it on their desk and leave. A detailed instruction
works so much better, just saying. As a result, people complete tasks.
Remember: delegate, do it well and clear. And you'll be a manager that empowers.

Now you're ready to delegate!
Delegating is good because it gives you time to do big things.

1
2. Delegating is good because it helps create a great team.

3. Delegating is good because it makes it possible to forget about the task.
4. ...

5

Keys: 1.True; 2.True; 3. False

Kputepun oneHMBaHus: 3aaHUE CUUTAETCS BBIMOJIHEHHBIM, €CIM 00Y4arOlUil OTBETHI
IIPaBUJILHO KaK MMHUMYM Ha I10JIOBUHY BOIIPOCOB.



3. OneHo4YHbIe MaTepHAJIbl HTOTOBOI0 KOHTPOJIsI (MPOMEKYTOUYHOMH aTTecTauun) u
KPHUTEPUH OLlCHUBAHUSA

3ayer B MATOM CEMECTpe NpPOBOIUTCS B yCcTHOW (opmMe B (opmare HOKIAIOB Ha
WHOCTPAHHOM (QHIJIMICKOM) SI3bIKE [10 U3yYEHHBIM TEMaM ¢ HcHoib3oBanrneM Power Point.

JlanHbIi popmat KoHTpOJIS poBepsieT Bee ykazanubie UYK (MYK-3.1; UYK-3.2; UYK-
3.3; UYK-4.1; UYK-4.2).

IIpe3enTanms oleHUBACTCS MO 4 OCHOBHBIM KPHUTEPUSIM, KaKJbIH M3 KOTOPBIX MOXET
OBITH OIICHEH 110 4 OaITBbHOM 11Kase (5-2). iToroas orieHKa — CcymMMa OIIEHOK 110 BCEM KPUTEPHUSIM.
Maxkcumym — 20 6aios.

Kpurepnii 5 6as10B 4 dan1a 3 dan1a 2 das1a
Pemenue COJEpIKAHHE coliep>KaHue coliep>KaHue 3ananue He
KOMMYHHKA | IPE3EHTaLUU MIPE3CHTAIH B MIPE3CHTAIIHI BBITIOJIHEHO: BCE
THBHOI COOTBETCTBYET OCHOBHOM YaCTUYHO cllydau, He
3aga4u L[EJIH, OTpaXkaeT COOTBETCTBYET COOTBETCTBYET YKa3aHHBIC B
MIOJIHO U TOYHO LeJH, 3aJaHUe 1[eJIH; 3a/1aHKe OlLICHHMBaHUU Ha 1,
BCE aCIEKThI, BBIIIOJIHEHO B BBIIOJIHCHO HE 2 u 3 6amna, UJIN
yKa3aHHbBIC B OCHOBHOM: HO 1—2 | MOJHOCTHIO: B OTBET HE
3a/IaHNH; acrekrTa collep >KaHUU HE COOTBETCTBYET
CTHJIEBOE coJiepKaHus, packpbITh 1-2 TpedyeMomy
odopmileHHE peun | YKa3aHHEIC B acriekta, UJIN 3— | o0bémy, NJIN
BBIOPAHO 3aJlaHuH, 4 acriekra oomnee 30% orBera
MPaBUIILHO PaCKpBITHI HE conepKaHus uMeeT
(momyckaercs 1 MOJIHOCTBIO WIIN PacKpBITHI HEMPOYKTUBHBIN
HapyIleHue HETOYHO; HETIOJIHO WJIH xapakrep (T.e.
HEUTPaIbHOIO CTUJIEBOE HetouHo, IJIM' 1 | TekcTyanpHO
CTHIIS) odopMIIeHHE PEUr | aCTIEKT HE COBMAAET C
B OCHOBHOM packpsIT, 1 1-2 OMyOIMKOBAaHHBIM
MPaBUILHO acrieKTa HMCTOYHUKOM)
(Tomyckaercst 2—3 | conepkaHUs
HapyIIEeHUS PaCKpBITHI
HEUTPaIbHOTO HETOJIHO WJIH
CTHJIAA) HETOYHO;
UMEIOTCS OIINOKU
B CTHUJIEBOM
odopMIIeHUH
peun
(momryckaercs 4
HapyIlIeHUs
HEUTPaIbHOTO
CTHUJISA)
Opranusan | BbICKa3blBaHUE BBICKA3bIBAHUE B | B BBICKa3bIBAHUU | B BBICKA3bIBAHUU
sl TEKCTa JIOTUYHO; OCHOBHOM nmeercs 3—4 HMeeTCs 5 1
cpencTBa JIOTUYHO (MMEETCs | JIOTHYECKUe 0oJiee TOrMYeCcKuX
JIOTUYECKOM CBsI3M | 1-2 mormyeckue ommoku, I/MJIN | ommbox M/NJIN
HCIIOJIb30BaHbI omunbkun), W/MJIN | umeerca 3—4 nMeercs S u
MIPaBUJIBHO, umeercs 1-2 OIINOKHU B 6osee omuOOK B
CTPYKTypa TeKCTa | HEJOCTaTKa Mpu UCII0JIb30BaHUU UCII0JIb30BaHUU
COOTBETCTBYET MCIIOJIb30BaHUH CpEICTB CpEICTB
NPEIIOKEHHOMY | CPEICTB JIOTUYECKOMN JIOTUYECKOM
TJIaHy JIOTHYECKOM cBssu, /NJIA ces3u, /WA




cBs3u, U/NJIA

OTCYTCTBYIOT 3-4

OTCYTCTBYIOT 5 U

MTOBTOPSIFOIIHECS
rpaMMaTuidcCKue
OIITMOKN)

OTCYTCTBYIOT 1-2 | HEOOXOIUMBIX Ooiee
HEOOXOTUMBIX 3JIEMEHTOB HE0OXOTUMBIX
3JIEMEHTOB IIpEe3eHTALUN 3JIEMEHTOB
IIPE3EHTALNH MIPE3EHTALIUI
Jlekcu4ecKkH | UCIOIb3YEMbIN UCIIOJIb3yEeMBbII HCIIOJIb3yEeMBbII HCIIOJIb3yEeMBbII
il pecypc CJIOBApHBIN 3alac | CJIOBApHBIM 3amac | CJIOBAapHBIN 3amac | CIOBAPHBIN 3amac
COOTBETCTBYET COOTBETCTBYET HE BIIOJIHE HE COOTBETCTBYET
BBICOKOMY BBICOKOMY COOTBETCTBYET BBICOKOMY
YPOBHIO YPOBHIO BBICOKOMY YPOBHIO
CIIO)KHOCTH CIIOXHOCTH YPOBHIO CJIOKHOCTH
3aJ1aHus, 3aJ]aHus, OIHAKO | CJIOKHOCTH 3aJ1aHus, B TEKCTE
MPAaKTUYECKU HET | umeercs 2—3 3a/laHusl, B TEKCTE | UMEETCs S U
HapylIeHUu! B JIEKCUYECKHE umeercs 4 Ooiee
HCIIOJIb30BaHUU omunbku, NJIN JIEKCUYECKHUE JIEKCUYECKUX
JIEKCUKH CJIOBApHBIN 3amac | OMIMOKHU OIIHOOK
(momyckaercs 1 OTpaHUYEH, HO
JIeKCUYecKast JIEKCUKA
omuoKa) HCITOJIb30BaHa
IIPaBUJIbHO
I'pammaTuy | UCHIOIB3yEMBIE UCIIOJIb3yEMbIE UCIIOJIb3yEeMbIE UCIONIb3YEeMbIE
ecKHil rpaMMaTHyYeCcKHe | rpaMMaTU4YeCKUe | rpaMMaTUyYecKHe | rpaMMaTu4yecKue
pecypc cpencTsa cpencTaa CpencTBa He CpeICTBa He
COOTBETCTBYIOT COOTBETCTBYIOT BIIOJIHE COOTBETCTBYIOT
BBICOKOMY BBICOKOMY COOTBETCTBYIOT BBICOKOMY
YPOBHIO YPOBHIO BBICOKOMY YPOBHIO
CIIO)KHOCTH CJI0)KHOCTH YPOBHIO CIIO)KHOCTH
3aJ1aHus, 3aJJaHus, OIHAKO B | CJIIOKHOCTH 3aJlaHusl, UMeeTCs
HapyIlIeHNN TEKCTE UMEETCS 3aJlaHus, B TeKcTe | 8 u Oonee
MpakTH4ecku Her | 3—4 nmeercs 5-7 IrpaMMaTHYECKUX
(momyckaercst 1-2 | rpaMMaTUyecKue | rpaMMaTUYecKUX | OMIMOOK
HE OIIMOKHU OIInO0K

3ayer ¢ OIIeHKOH B IIIECTOM CEMECTpPe MPOBOJAUTCS B MMCbMEHHOI (hopMe B BUE KPaTKOTro
U3JI0’KEHUS KypCOBOM pabOThl HAa MHOCTPAHHOM (QHIJIMICKOM) SI3bIKE.

Hammcanne kpaTKoro H3JI0XKEHUsS KypCOBOW paOOThI OIIEHHBAETCS 1O 2 OCHOBHBIM
KPUTEPUSIM, 32 KQXKIbIA CTABUTCS OLIEHKA «5», «4», «3».

Kpurepuii «CTpyKTYpa U COAEPKAHUEY

«S» -

TekcT KpaTKOro M3J0XKEHUS KypCOBOM pabOThI

HaluvcaH TpaMOTHO,

coziepKaHue

CTPYKTYPUPOBAHO, COOTBETCTBYET 3aJIaHHOW TeMe, ad3allbl CBS3aHBI MEXKAY co0oi. TpeOyemsiii 00beM

BBIACPIKAH.

«» - TekcT KPaTKOTO M3JI0KECHUSI KypPCOBOUM pabOTHI HAlMCaH IPAMOTHO M COOTBETCTBYET 3aJlaHHOM
TEeME, HO COJCPKAHHE MOXKET ObITh HE TIOJTHOCTBHIO CTPYKTYPHUPOBAHO, a03allbl MOTYT OBITH CBSI3aHBI MEIKIY

c000# HEIOCTATOYHO JIOTHYHO. TpeOyeMblii 00heM BBIZIEPIKaH.




«3» - TekcT KpaTKOTo M3JI0KEHHSI KypCOBOW PabOThI COOTBETCTBYET 33JJaHHOM TeMe, HO HAalMCaH
HEI0CTaTOYHO I'PaMOTHO, COJEpXAaHHWE HE CTPYKTYpUPOBAHO, ab3albl MOTYT OBbITh CBSI3aHbI
MEXly COOOH HEAOCTATOYHO JOrMYHO. Tpedyemblii 00bEM HE BbIACPHKAH.

Kputepuii «I paMOTHOCTE U3J0KEHUSIY

«5» — HWCHONBb3yEeMbId CIIOBapHbIM 3amac, TrpaMMaTHYECKHE CTPYKTYpbl B OCHOBHOM
COOTBETCTBYIOT TOCTaBJICHHOW 3ajaye, Jomyckaercsa He Oosee 1-2 JIeKCHKO-TpaMMaTHYECKHX
OIIMOKH;

«4» — WuCTONb3yeMblii CIOBapHBIN 3amac, TIpaMMaTU4YeCKHe CTPYKTYpbl B OCHOBHOM
COOTBETCTBYIOT IIOCTAaBJICHHOW 3ajmade (Jomyckaercs He Ooyiee  YeTBIPEX  JIEKCHKO-
rpaMMaTH4YECKUX OIINOOK);

«3» — HWCMOJB3YEeMBbIl CIIOBAPHBIN 3arac, rpaMMaTHYE€CKUE CTPYKTYphI OOJIbIIEH YacThlo HE
COOTBETCTBYET I1OCTABJICHHOH 3a/1aue; IPUCYTCTBYIOT MHOTOYHMCIICHHbIE IpyOble OIIMOKH (IIATh U
0oJiee JIEKCUKO-TPaMMaTHUYECKUX OLINOO0K).

4. OueHoYHbIe MATEPHUAJIBI 1JIS1 IPOBEPKH OCTATOYHBIX 3HaAHUH (CHOPMUPOBAHHOCTH
KOMIIETE€HLIH )

3aganme 1. Final Test (MYK-3.1; UYK-3.2; UYK-3.3; UYK-4.1; UYK-4.2)
Choose the correct item.

1. Which of the following is NOT a key benefit of effective team building?
a) Improved communication
b) Increased productivity
¢) Enhanced morale
d) Reduced workload for individual members
2. What is a core component of artificial intelligence?
a) Machine learning
b) All of the above
c¢) Data analysis
d) Computer programming
3. What is a key challenge associated with big data analysis?
a) Data storage capacity
b) Data cleaning and preparation
¢) Identifying meaningful insights
d) All of the above
4. ...

Answer Key: 1.d) 2. b) 3.d)

Kputepun oueHunBaHus: TECT CUHMTAETCA NPONAECHHBIM, €cid OOydaroluii OTBETHI
[IPaBUJILHO KaK MUHUMYM Ha I10JIOBUHY BOIIPOCOB.



3aganue 2. The Job Interview (MYK-3.1; UYK-3.2; UVK-3.3; UYK-4.1; UYK-4.2)
Characters:

» Applicant: A skilled worker (e.g., graphic designer, writer, programmer) looking for a
new job.
* Interviewer: An Al-powered chatbot programmed to assess candidates for suitability.

Situation: The Applicant is interviewing for a job with a company that uses Al for various
tasks. The Interviewer asks questions to assess the Applicant's skills and understanding of
Al

Example Dialogue:

Interviewer: "Welcome, (Applicant's name). Thank you for coming in today. We're excited
to learn more about your background. Tell me, what do you know about our company's use
of Al in the creative process?"

Applicant: "I'm aware that you utilize Al for (mention specific examples, e.g., generating
ideas, optimizing design layouts, automating repetitive tasks). I believe this is a fascinating
area, and I'm eager to learn how Al can work alongside human creativity."

Interviewer: "Interesting. How do you think AI will impact your field in the future? Are
there any concerns you have about Al replacing human creativity?"

Applicant: "While Al can offer incredible assistance, I see it as a tool to enhance creativity,
not replace it. I'm confident that human intuition, imagination, and emotional intelligence
will always be essential for truly innovative work."

Kpurepun  onenuBanus: Jluamor  oueHuBaeTcss 1o Kputepusm  «Pemenue
KOMMYHUKATHUBHOM 3a1auu» U «'paMOTHOCTh M3JIOKEHHS», 32 KOTOPHIE CTABUTCS OIIEHKA «5»,
«4», «3».

HauMHAeT M 3aKaH4YMBAaeT JUaJIOr-paccrnpoc, coOIoaas HOPMbI
pEYeBOro STUKETa; HMEET 3aMETHBIE CII0)KHOCTH B BEICHUU U
noJiiep>)KaHuu Oecesibl; UMEET CIOXKHOCTH B HAUMHAHUM M BEACHUU
JMaJIOTa-UHTEPBbIO; HMEET 3aMETHBIE CIIOKHOCTH B YTOYHEHHH,
HU3KUI «3» | paccrpoce cobecelHUKa BO BpeMs JHajiora.

Hcnone3yeMplil  CIOBapHBIM  3amac, TIpaMMaTHYECKHUE CTPYKTYpBI
Oonbllel  yacTbl0 HE COOTBETCTBYET IIOCTAaBICHHOH  3ajaaue;
MPUCYTCTBYIOT MHOTOYHUCIIEHHbIE TpyOble OMMOKH (MATh U OoJee
JIEKCUKO-TPAMMAaTHYECKUX OIIMOOK).

Ha4YMHAET U 3aKaHYMBAET JMAJIOr-paccipoc, BCerjaa coOuroaas HOpMbI
pEYEBOr0 ITUKETA; MMEET HEKOTOPBIE CIIOKHOCTH IIPH paccrpoce
co0eceHUKa [UIsl YTOYHEHHs HMH(OpMalMM W TpU TMOAJAEPKaHUU
cpenHui «4» | Gecenpl; HE BCET/1a MOXKET JIOTMYHO BbICKa3aTh CBOIO TOUKY 3PEHUSI.
Hcnons3yeMblil cnoBapHBIA 3arac, rpaMMaTU4YeCKHe CTPYKTYpPhl B
OCHOBHOM COOTBETCTBYIOT IIOCTaBJIEHHOW 3ajade (JomyckaeTrcs He
0oJiee 4eThIPEX JIEKCHKO-TPAMMATHYECKUX OIIMOO0K).

HAuMHAeT, MOAJCPKHUBAET M 3aKaHYMBAET JUAJIOr-paccrpoc, Bceriaa
BBICOKHI «5» | coOiromass HOPMBI pPEUYEBOTO OSTUKETA; YTOYHAET HMH(POpMAIUIO
(mepecmnpoc, nepedpazupoBanre U ap.); pacCIpalImBacT coOeceTHuKa




B IIpoliecce quajora; 0e3 BUIUMBIX IPOOJIEM BbICKAa3bIBAET CBOO TOUKY
3pEeHHs] B JHAIOre —MHTEPBBIO. MCIonb3yeMmblil CIIOBapHBIM 3amac,
IPaMMaTH4E€CKUE  CTPYKTYpbl B OCHOBHOM  COOTBETCTBYIOT
MOCTAaBIICHHOW 3ajade, JOImyckaeTcs He Oomee 1-2 Jekcuko-
IrpaMMaTHYEeCKUX OLIMOKH.

HNudopmanus o pazpadoTunkax

Bbyry3zoBa Taresina BnamumupoBHa, crapmimii mpemnogaBarenb Kadeapbl aHTIHHCKOro
s3bIKa B c(hepe HaydHOH KoMMyHUKaruu OUS.

HemunoBa Onbra MuxaitsioBHa, cTapluil npenoaBaTesib Kadeapbl aHIIIUICKOro A3bIKa B
cdepe HayuHOI KoMMyHUKanuu OUSL.

BonkoBa Anesruna boprcoBHa, crapmuii npernogaBaTels Kadeapsl aHTITUIHCKOTO SI3bIKa B
cdepe HayuHOI KoMMyHUKanuu OU L.



