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1. KOMHeTeHIII/II/I H HUHIUKATOPbBI HUX JOCTHKCHMS, MNMpOBepPAEMbi¢ TaHHLIMHU
OLCHOYHBIMU MaTEepHATIaAMHU

Lenbt0 OCBOEHMS JUCHUIUIMHBI ABISETCS (POPMUPOBAHHE CIEAYIOUIMX KOMITETCHIINA:

VYK-4. CriocobeH oCyIecTBIATh ACIOBYI0O KOMMYHHUKAIIMIO B YCTHOM W MHCHMEHHOMN
(opmax Ha rocynapcTBeHHOM s3bike Poccuiickoit @enepannu 1 HHOCTPaHHOM(BIX) s3bIKE(aX).

PesynpTaTramMu ocBOEHUS IHUCUUIUIMHBI SBIISIOTCS CIIEIYIONIME UHAUKATOPHI TOCTHKEHUS
KOMIIETECHIIUM:

NVYK-4.1. Brageer cuctemMol HOpPM PYCCKOTO JMTEPATYPHOrO s3bIKA TIPH  €ro
UCIIOJIB30BAaHUU B KaueCTBE IOCYAAapCTBEHHOTrO si3blka Poccuiickoil Pepepanuu U HOpMaMu
WHOCTPAHHOTO(bIX) S3bIKA(OB), HCIOJIb3YET pa3iuyHble (POPMBI, BUIbl YCTHOW UM MUCHMEHHOMU
KOMMYHHKAIUH.

NYK-4.3. OcymecTBiseT KOMMYHHUKAIMIO B IUGPOBOM cpeae Uisl  JOCTHXKCHHS
npodeccuoHaIbHBIX 1esiel 1 3((HEKTUBHOTO B3aUMOICHCTBHUSI.

2. OneHo4YHbIe MaTEePHAJIbI TEKYLIET0 KOHTPOJISI M KPUTEPUH OLCHUBAHHUSA

3 CEMECTP

BxoaHOM KOHTPOJIb

1. Languages reflect cultures.

a) True;

b) False.

2. Business communication includes the interaction only among employees.
a) True;

b) False.

Texynui KOHTpOIsb |
IIpumepHbIe 3ananus

1. Name the key element of culture

a) values;

b) attitudes;

¢) norms;

d) all of them.

2. Prerequisites for the formation of intercultural communication as an academic discipline.
3. Types and functions of communication.

4. Intercultural communication.

5. Models of communication processes.

Kpurepun onenku:

Crynent BoinonaHui 84-100% 3aganuii «OTIMYHOY, TOBBIIICHHBIN YPOBEHb.

Crynent BbmonaHmI 64-83% 3amaHuil «XOpOIIO0», IOPOrOBbIN YPOBEHb.

Crynent BomonaHmt 50-65% 3aganuil «y10BIETBOPUTEIHLHOY, TOPOTOBBIA YPOBEHb.

Crynent BoinmonHmuI MeHee 50% 3amaHuil «HEYJOBIETBOPUTEIBHO», YPOBEHb HE C(HOPMHUPOBAH.

Texymuii KOHTPOJIb 2

[IpumepHbIe 3ananus

1. Intercultural communication in the modern world.

2. Language as a guardian of culture.

3. Language and picture of the world.

4. Principles and strategies of business communication.
5. Rules of writing business letters.

Kpurepun onenku:



Crynent Bomonaui 84-100% 3agaHnii «OTIIMYHOY, TOBBIIIEHHBII YPOBEHb.

CrynenTt BemosaHun 64-83% 3agaHuil «XOpoI10y», TOPOTOBBIN YPOBEHb.

Crynent BomonaHmi 50-65% 3agaHuil «y10BIETBOPUTEIBHO), IOPOTOBBIN YPOBEHD.

Crynent BemonHua meHee 50% 3agaHuii «KHEYIOBJIETBOPUTEIHLHOY», YPOBEHb HE CPOPMHUPOBAH.

OuenouHoe cpenctBo «PoseBast urpay
1. Tema (mmpobnema) ,,At a job fair”
Konnenmust urper: You meet at the job fair and talk about sales position.

Pomu:

a) a director of a company;

0) job seeker.

OXujgaeMblii  pe3ynbTaT — WHCIGHHUPOBKA Oecelbl OpraHM30BaHA U TPEJACTaBICHA B

COOTBCTCTBHH C CHTyaHHeﬁ 06H_I€HI/ISI.

2. Tema (mpobnema) “Booking a Hotel Room*

Konnenmmusi: A telephone conversation between the hotel receptionist and one of the guests, who
wants to book a room.

Ponu:

a) a guest;

0) a receptionist.

OxwunaeMblii pe3yinbTaT — HHCIIGHHPOBKAa Oecelbl OpraHu3oBaHa W TMpeJICTaBlIeHa B
COOTBETCTBUU C CHTYyaIHEH OOIICHUS.

3. Tema: “What is my reaction?”

Konnenuust wurpsr: Ilpm wu3yuenuum Ttembl «BepbampHoe u  HeBepOasibHOE OOIIEHHUE
MIPENOAABATENb MPEUIAraeT IPOBECTH PA3rOBOP MEXAY NMPEACTABUTEISIMU PAa3HBIX KYJIbTYPHBIX
IpyMNI, KOTOpble BepOaIbHBIMH M HEBEpOAJbHBIMU CPEJICTBAMHM PELIAIOT OIpPEeICHHYIO
KOMMYHHUKATUBHYIO 3amady. CTyJIeHThl IMpeajaraloT CBOM BapHaHTHI peUIeHHs] MpoOjIeMbl U
MIOKa3bIBAIOT, KaK B PAa3HBIX KYJIbTYPax Pa3BHBAIOTCA CBOM BepOaibHbIe U HEBEpOAJIbHBIC S3bIKU
U CpelcTBa KOMMYHHMKAIMM M Kak Ha HUX MPaBWIbHO pearupoBaTh. 3aTeM MpernojaBaTellb
COBMECTHO CO CTYyACHTaMU IIPOBOJUT aHAJIU3 JAHHOT'O BOIPOCA.

Ponu: [IpeacraBurenu pa3HbIX KyabTyp (10 2-3 yenoBeKa B IpyIIie).

Kpurepun onenku:

— OLleHKa «OTIUYHO» BBICTABISETCA, €CIIU CTYACHT IEMOHCTPUPYET XOPOIINE HABBIKA U YMEHUS
CBOOOJTHOTO PEUYEBOTO B3aUMOJICHCTBUS C MApTHEPAMHU: YMEET HA4YaTh, MOJAEPKATh M 3aKOHYUTH
Oecemy; coOmoaaeT O4epEAHOCTh IPU OOMEHE peIUIMKaMU; BOCCTaHABIMBAET Oecely B claydyae
c00s1; SIBJISIETCSI aKTHBHBIM, 3aMHTEPECOBAHHBIM COOECETHUKOM; COOJII0Ta€T HOPMBI BEKIIUBOCTH.
YMeeT 3MOLMOHATBHO M300pa3uTh XapakTep, HACTPOCHHE, YYBCTBA HCIIONHIEMOTO Tepos B
Pa3IUYHBIX CHUTYalUsAX; YHOTPEOJSIET CIIOXKHBIE TpaMMaTUYECKHEe KOHCTPYKIIMHM B pPEYH,
JIOTYCKaeT He3HAUUTEIbHBIE TPAMMATUYECKUE OITHMOKH; YIOTPeOIsieT pa3roBOpHbIe (OPMYIIHI B
COOTBETCTBUU C CUTYaIMEH OOIICHMUS.

—OueHKa «XOpOUIO» BBICTABIAETCS, €CIU CTYACHT JAEMOHCTPUPYET HAaBBIKU U YMEHUSA
CBOOOJIHOTO PEYEBOTO B3aWMOJCHCTBUS C TMapTHEpAMHU: yMeEeT HauaTh, MoaaepxkaTh (B
OOJIBIIMHCTBE CIy4YaeB) M 3aKOHYHUTH Oeceay; COOM0aeT 04epEMHOCTh MIPH OOMEHE PeIUTHKAMU;
JIEMOHCTPHUPYET HAIMYUE MPOoOJIeMbl B TOHUMAaHUU COOECeHUKA; HE BCErAa COOII0aeT HOPMBI
BEXJIMBOCTH. YMEET SMOIMOHAIBHO U300pa3uTh XapaKTep, HACTPOCHUE, YyBCTBA UCIIOIHIEMOTO
reposs B Pa3IUYHBIX CHUTyallUsAX; YIOTpeOJseT B pPEUd MPEUMYIIECTBEHHO IMPOCTHIC
OPeUIOKEHHS;  JIOMyCKaeT He3HAUWTeIbHbIE TpaMMaTHUeCKHe OIIUMOKH;  yHmoTpeOdiser
pasroBopHbBIE (HOPMYJIIBI B COOTBETCTBUH C CHUTYaIUCH OOIICHHMS.



— O1neHKa «yJOBJIETBOPUTENBHO» BBICTABISETCS, €CIM CTYAEHT HE SBIETCA AaKTHBHBIM
co0eceJHUKOM; HE MOXET BOCCTAaHOBHUTH Oecely B cilydae cOOsl; HCIOIb3yeT He3HAUNUTEIbHbIN
00bEeM M3yUeHHOH JIEKCUKH; JI0IYCKaeT rpaMMaTHYECKUe OINOKH;

— O1eHKa «HEYNOBJIETBOPUTENIBHO» BBICTABIAETCS, €CIM CTYICHT SBISETCS MACCHUBHBIM
co0eceTHUKOM; He MOXKET MOAJIEpKaTh OOIIeHUE; T0MyCKaeT rpyOble rpaMMaTHYecKie OIIMOKH.

Onenounoe cpeacTBo «Jluckyccus»

[IpuMepHBIil mepeyeHb BOIIPOCOB ISl IPOBEIECHUS TUCKYCCHHU:

1. Explain the hypothesis “The Hypothesis of Linguistic Relativity”.

2. Discuss the issue “East vs West”.

3. Provide arguments to the following problem “Culture Shock: Ways out”; “Under
globalization, language education faces challenges in relation to culture.”

Kpurepun onenku:

— O1eHKa «OTJIUYHO» BBICTABIIAETCS, €CIM CTYACHT MOKa3bIBaeT ITyOOKHH ypOBEHb 3HAHHM
COJIep’KaHus, CYLUIHOCTH, MPUHUIUIOB M OCOOEHHOCTEH H3ydaeMbIX SIBICHUI M MPOLIECCOB,
0a30BbIX TEOpUH M 3aKOHOMEPHOCTEH B NpeAMETHOW OO0JIACTH; yMEET CaMOCTOSTEIbHO
MPUMEHSTH TIOTYYCHHBIC HABBIKK B KOHKPETHBIX CUTYAIUSIX MEXKYJIbTYPHOTO B3aUMOJICHCTBHS;
BJIaJIc€T OCHOBHBIMU STHKETHBIMU (pOpMyJiaMU M TpUeMaMd KOMMYHUKAaTUBHOIO IMOBEJICHUS B
pa3HbIX cdepax.

— O1eHKa «XOpOILO» BBICTABISIETCS, €CJIM CTYJICHT IOKa3bIBaeT XOPOLIMH YpPOBEHb 3HAHHIA
COJIep’KaHus, CYLUIHOCTH, MPUHLIUIOB M OCOOEHHOCTEH H3ydaeMbIX SIBICHUI M IPOLIECCOB,
0a30BbIX TEOpUH M 3aKOHOMEPHOCTEH B NpeAMETHOW OO0JIACTH; yMEET CaMOCTOSTEIbHO
MPUMEHSTH TIOTyYCHHBIC HABBIKK B KOHKPETHBIX CUTYAIUSIX MEXKYJIbTYPHOTO B3aUMOJICHCTBHS;
BJIaJIc€T OCHOBHBIMU STHKETHBIMU (pOpMyJiaMU M TpUeMaMd KOMMYHHUKATHBHOIO IMOBEJICHUS B
pa3HbIX cdepax.

— O1ieHKa «y/10BJIETBOPUTEIHHO BBICTaBJISIETCS, eciu CTYACHT MOKa3bIBAET
yIOBJIETBOPUTENIbHBIN ypOBEHb 3HAHUI COAEpKAHUS, CYLUIHOCTH, MPUHIUIIOB U O0COOEHHOCTEN
U3y4yaeMbIX SIBICHHM M TPOLECCOB, 0a30BbIX TEOPHA M 3aKOHOMEPHOCTEW B IpeIMETHON
00acTH; yMeeT 4YacTUYHO MPHUMEHSTh IOJYYCHHbIC HABBIKH B KOHKPETHBIX CHTYaIlHIX
MEXXKYJIbTYPHOTO B3aMMO/ICHCTBHSI; BJIaJICET OCHOBHBIMH 3TUKETHBIMH (DOpPMYJIaMU U IPHEMaMHU
KOMMYHHUKATHBHOTO TOBEJICHUS B pa3HbIX cepax.

— O1ieHKa «HEYIOBJICTBOPUTEIHHO» BBICTaBJIsIETCH, eclu CTYJCHT MOKa3bIBACT
HEYI0BJIETBOPUTENbHBIN YPOBEHb 3HAHUM COAEpkKaHMUs, CYIIHOCTH, IPUHIIUIIOB U 0COOEHHOCTEN
U3y4yaeMbIX SBICHHM M TPOLECCOB, 0a30BbIX TEOPHA M 3aKOHOMEPHOCTEH B IpeIMETHOMH
o0jacTu; HE «HEYAOBJIETBOPUTEIbHO», YpPOBEHb HE CHOPMHUpPOBAH yMeEeT MPUMEHATh
HOJyYEeHHBIE HaBbIKM B KOHKPETHBIX CUTYallUsX MEKKYJIbTYPHOI'O B3aMMOJCHCTBHS;, HE BIIAJCET
OCHOBHBIMH ATHKETHBIMH (POpPMYJIaMU W NPHEMaMU KOMMYHHUKAaTHBHOTO ITOBEICHUS B Pa3HBIX

chepax.

Onenounoe cpenctBo «IIpesenTarnmsn
TeMbl 1y1s1 Tpe3eHTaUN:

1. Conflicts and breakdowns.

2. Coaching job.

Kpurepun onenku:

— O1eHKa «OTIMYHO» BBICTABIIAETCS, €CIM CTYAEHT CaMOCTOATEIbHO peaau3yeT YMEHHE
MIOCTPOUTH BBICKA3bIBaHHUSI B CMOJEIMPOBAHHBIX (IIpeajaraéMbiX) CUTyalUaX OOILIEHUS Ha
MHOCTPAaHHOM SI3bIKE, UCHOJb3ys BepOanbHble U HeBepOalbHbIE CpeACTBa OOIIEHUS, U3JaraTh
CcOOCTBEHHYIO TOUKY 3pEHHUsI HA HHOCTPAHHOM SI3bIKE; BJa/ieeT HaBbIKaMH BEeJICHUS JUCKYCCUU Ha
WHOCTPAHHOM SI3BIKE.



— OueHKa «XOpOILO» BBICTABIISETCS, €CIU CTYIEHT CHOCOOEH IOKa3aTh XOPOIIME YMEHHS
MIOCTPOUTH BBICKA3bIBaHHUsI B CMOJEIMPOBAHHBIX (IIpeajaraéMbiX) CUTyalUaX OOILIEHUS Ha
MHOCTPAaHHOM $I3bIKE, HMCIIOJIb3Ysl BepOanbHble U HeBepOalbHBIE CpelICTBA OOIIEHUS, a TaKkKe
u3naratb COOCTBEHHYIO TOYKY 3pPEHHsS] Ha MHOCTPAHHOM SI3BIKE; CIIOCOOEH YacTHMYHO IMOKa3aTh
BJIaJICHHE MHOCTPAHHBIM SI3IKOM KaK CTUJIEM JEJIOBOTO OOLICHMS, a TaK)Ke HaBBIKAMU BEICHUS
JUCKYCCHH.

— OrneHka  «yIOBJIETBOPUTEIBHO»  BBICTABIIAETCSA, €CIM CTYAEHT TOJ PYKOBOACTBOM
npenojaBaTelis CIOCOOEH MOoKa3aTh YMEHHUS IOCTPOUTH BBICKA3bIBaHUS B CMOJEIMPOBAHHBIX
(mpennaraemMbIX) CHTyalMsX OOLIECHHS HAa HHOCTPAHHOM SI3bIKE, HCIOJb3ys BepOalbHbIE U
HeBepOaJbHbIE CPEJCTBA OOIIEHMS U M3/aras CBOIO TOYKY 3pPEHHsS] Ha MHOCTPAHHOM SI3BIKE;
CHOCOOEH YaCTUYHO MOKa3aTh BIIAJICHHE HHOCTPAHHBIM SI3IKOM KaK CTUJIEM JeJI0OBOTO OOILEHHS.
— OneHkKa «HEYyJIOBJIETBOPUTEIBLHO» BBICTABIIECTCS, €CIIA CTYACHT 3aTPYIHSACTCA WM HE MOXET
II0Ka3aTh YMEHMsSI IIOCTPOUTH BBICKA3bIBaHUS B CMOJEIMPOBAHHBIX (MpEAJIaraéMbIX) CUTYaLHAX
oOlIeHHs] Ha WHOCTPAHHOM f3bIKE, MPaBWJIBHO HCHOJb3ys BepOaibHble U HeBepOalbHbIE
CpeicTBa OOILIEHMs;, HEe BJaJeeT MHOCTPAHHBIM S3bIKOM KaK CTHJIEM JEJOBOrO OOIICHHUs, He
BJIAJICET HABBIKAMHU BEJICHMSI TUCKYCCUM HA HTHOCTPAHHOM SI3BIKE.

Tembl ncbMeHHBIX padoT (3cce, pedepaThbl, KypcoBbie padoThl U AP.)

TeMbl MUCbMEHHBIX PadOT:

The Values of My Own, the Values of My Culture.
Cultural Festivals and Their Meaning.

A Letter of Complaint.

Composing a resume.

A Job Application letter.

Composing an e-mail.

Kpurepun onenku:

— OneHKa «OTJIMYHO» BBICTABIIAETCS, €CIU CTYJICHT IOKa3bIBaeT TIyOOKHH YypOBEHb 3HAHHA
0CcOOeHHOCTEH HanKrcaHus OQULIHATbHBIX U HEO(DULIUATbHBIX MHUCEM, CTPYKTYPHON TUIIOJIOTUU U
[IpaBUJ IIOCTPOEHUSA IHCbBMEHHOIO pPEYEBOr0 BBICKA3bIBAHMA HA H3Yy4aeMOM  SI3BIKE;
CaMOCTOSITENIBHO PEANIN3yeT YMEHHsI BECTH JACIIOBYIO IEPEIUCKY C Y4ETOM COLMOKYJIBTYPHBIX
0COOEHHOCTEH ¢ MpeACTaBUTENSIMH JIPYTUX CTpaH; BiaJeeT TEXHUKOW JEJIOBOTO MUChMa Ha
WHOCTPAHHOM SI3BIKE.

— O11eHKa «XOpOILI0» BBICTABIISAETCS, €CIIN CTYJEHT I10Ka3bIBA€T XOPOLIMHA yPOBEHb 3HAHUM!

1) ocobeHHOCTE  CTWJIMCTUKM HamucaHus OQUUUANBHBIX M  HEO(PHUIMAIBHBIX IHCEM,
CTPYKTYPHOH THUIIOJIOTMM W IIPaBUJI IIOCTPOCHHs IMUCBMEHHOI'O PEYEBOIO BBICKA3bIBAHMS Ha
H3y4aE€MOM S3BIKE;

2) cnoco0eH TMOoKa3aTh YMEHHMsS BECTH [EJIOBYIO MEPENUCKYy C YYETOM COLMOKYJBTYPHBIX
0COOEHHOCTEH € MpeICTaBUTENSIMU IPYTHX CTPaH;

3) cnocoOeH YacTUYHO MOKa3aTh BJIAJCHNUE TEXHUKOH JI€JI0BOr0 MMChMa Ha HHOCTPAHHOM SI3BIKE.
— O1eHKa «yJOBIETBOPUTEIIBHO» BBICTABIISIETCS, €CIIM CTYJIEHT ITOKa3bIBaeT 0A30BbIM ypOBEHb:
1) 3HaHU# 0COOEHHOCTEH CTHJIMCTUKM HAmMCaHUS OQUIMAIBHBIX U HEO(PHIMATIbHBIX IHCEM,
CTPYKTYPHOM THIIOJIOTMM W TPAaBHUJ IMOCTPOCHHUsS NMUCBMEHHOI'O PEYEBOTO BBICKA3bIBAHMS Ha
U3Y4aeMOM SI3BIKE;

2) oz pyKOBOACTBOM IpeNoJaBaTeis ClIOCOOEH M0Ka3aTh YMEHUS BECTH JIEIOBYIO MEPEUCKY C
YUETOM COLMOKYJIBTYPHBIX OCOOCHHOCTEH C MPEJICTABUTEISIMU APYTUX CTPaH;

3) cnocobeH YaCcTUYHO MOKa3aTh BIaJCHUE TEXHUKON JEeI0OBOr0 MUChMa Ha HHOCTPAHHOM SI3bIKE.
— O1eHKa «HEYIOBIETBOPUTEIBHO BBICTaBIISACTCA, eciu CTYIEHT [IOKa3bIBACT
HEYJOBJIETBOPUTEIBHBIN YPOBEHb 3HAHMIA:



1) ocoOeHHOCTEH CTWJIMCTHKM HamucaHusg OQUIMAIbHBIX H  HEO(DUUIHUAIBHBIX IIHCEM,
CTPYKTYPHOM THIIOJIOTMM W TPABHJ IOCTPOCHHUsSI NMUCBMEHHOI'O PEYEBOIO BBICKA3bIBAHMS Ha
U3Y4aeMOM SI3BIKE;

2) 3aTpyJHSieTCsl WIM HE MOXET I0Ka3aTb YMEHHUS BECTH JEJIOBYIO0 MEPENHUCKY C Y4EeTOM
COLMOKYJIBTYPHBIX OCOOCHHOCTEH C TMpPEeICTaBUTEISIMHM JAPYTHX CTpaH; HE BIAJEeT TEXHUKOH
JIEJIOBOTO MHChbMa HA UHOCTPAHHOM SI3BIKE.

3. OneHo4YHbIe MATEPHAJIbI HTOTOBOI0 KOHTPOJS (MPOMEKYTOYHOH AaTTeCTAllMM) U
KPHUTEPUH OLCHUBAHUA

Bomnpocs! 1 3aanus k 3a4ety

1. The history of the formation and development of intercultural communication as an academic
discipline.

. Prerequisites for the formation of intercultural communication as an academic discipline.

. Types and functions of communication.

. Intercultural communication.

. Models of communication processes.

. Intercultural communication in the modern world.

. Language as a guardian of culture.

. Language and picture of the world.

. Principles and strategies of business communication.

10. Rules of writing business letters.

Situation 1: You have been asked to prepare a one-hour presentation. The day before the
presentation, your colleague says you have just 10 minutes to present. You are frustrated about
the change. What would you do?

Situation 2: One of your coworkers comes to your office frequently and interrupts your work.
What would you do?

Situation 3: You are at an important social function and an acquaintance at your table makes a
comment that offends you. What would you do?

Situation 4: You are at a meeting and a colleague compliments the work you have done, so much
so that you feel embarrassed. What would you do?

Situation 5: You have a new coworker (or manager) to whom you have been introduced.
Virtually every morning for the first week she has been at the organization, you pass her in the
hallway in the morning and greet her with a friendly “good morning.” She does not return your
greeting—nor does she acknowledge you in any way including with eye contact. What would you
do?

Situation 6: You are standing outside the room where some of your colleagues are joking around
when you hear them tell a joke that you perceive to be offensive and all of them laugh. You are
offended—and surprised because you would not have expected this of them. What would you do?

Situation 7: Your manager (or teacher) consistently gives you “corrective feedback” but never
tells you when you are doing a good job. What would you do?

Situation 8: Your manager (or teacher) gives you an assignment with no specific information
about how to accomplish it. What would you do?
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Kpurepuu onenku:

O1eHKa «3a4TEHO» BBICTABIISIETCS, €CITU CTYICHT IMMOKA3bIBAET XOPOIINE 3HAHUS:

— OCHOBHBIX TPAMMATHUYECKUX CTPYKTYP;

— 001eynoTpeOuTENHHOM, 00IIEKYIbTYPHON U TPOQPECCHOHAIIBHON JIEKCUKH;

— peYeBBIX KIHIIE, HEOOXOAUMBIX JUISI OCYIIECTBICHHUS [IEIOBOM U  MEXKYJIbTYPHOU
KOMMYHHKAITUU Ha HHOCTPAHHOM SI3BIKE;

— IpaBUI NPOPECCHOHATHHOTO PEUEBOT0 ITUKETA.

CryneHTt cioco0eH MmoKa3aTh YMEHHS:



— TIOCTPOUTH BBICKA3bIBAHUS B CMOJEIHMPOBAHHBIX (TpeAsiaraeMblX) CUTyalusx OOIICHUs Ha
MHOCTPAHHOM $I3bIKE, TPABUIIBHO MCIIONb3YsI BepOalibHble U HeBepOaIbHbIE CPe/ICTBA OOIICHMUS,;
— OCHOBHBIX NEPEBOJUECKUX TPaHC(HOpMAIIHIA;

— BECTH JICJIOBYIO MEPENHUCKY C YYETOM COLUOKYJIBTYPHBIX OCOOEHHOCTEH C MpenCTaBUTEIIMU
JIpYTUX CTpaH;

— apryMEHTUPOBAHO M3J1araTh COOCTBEHHYIO TOUKY 3pEHUS HA UHOCTPAHHOM SI3bIKE.

CryneHTt cnoco0eH YaCTUYHO MOKa3aTh BIIaJICHUE:

— MHOCTPAHHBIM SI3bIKOM KaK CTHJIEM JEJIOBOT0 OOILEHUS;

— HaBBIKAMM BEACHUS AUCKYCCUU HA HHOCTPAHHOM SI3BIKE.

OneHka «HE3a4TEHO» BBICTABIISIETCS, €CIM CTYACHT II0KAa3bIBA€T HEYJIOBIECTBOPUTEIIBHBIN
YPOBEHb 3HAHUN:

— OCHOBHBIX T'PaMMAaTHYECKUX CTPYKTYD;

— 001IeyTOTpeOUTENNEHON, 0OLIEKYIBTYPHON M MPOPECCUOHATBHON JIEKCHKH; PEYEBBIX KIIMIIE,
HEOOXOMUMBIX JUIsl OCYIIECTBJICHUS [JEJIOBOM U MEXKYJIbTYPHOH KOMMYHHKAlMd Ha
UHOCTPAHHOM SI3BIKE;

— MpaBWI IPOPECCUOHATBHOTIO PEYEBOT0 ITUKETA.

CryneHT 3aTpyJHAETCS UM HE MOXKET I10Ka3aTh YMEHMUS:

— IOCTPOUTH BBICKA3bIBAaHUS B CMOJEIMPOBAHHBIX (IIpelaraeMbiX) CUTyalusX OOIICHHS Ha
MHOCTPAaHHOM SI3bIKE, IPABUIIBHO UCIOJB3Ys BepOanbHble U HeBepOalbHbIe CPECTBA OOIICHUS;
— BBINOJIHUTD MEPEBOJI MPO(ECCUOHATBHBIX TEKCTOB ¢ MHOCTPAHHOTO Ha TOCYIapCTBEHHBIN S3bIK
¥ 00paTHO C YaCTUYHOM MMOMOIIIBIO MTPETI01aBaTes;

— apryMEHTUPOBAHO M3J1araTh COOCTBEHHYIO TOUKY 3pEHUS HA UHOCTPAHHOM SI3bIKE.

CryneHT He BiajeerT:

— MHOCTPAHHBIM SI3bIKOM KaK CTHJIEM JIEJIOBOTO OOILIEHUS.

— HaBBIKAMM BEACHUSA AUCKYCCUU HA HHOCTPAHHOM SI3BIKE.
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