MHHHCTEPCTBO HAyKH ¥ BBICIIETO 00pa3OBaHHs Poccuiickoit Denepanun
HAIIMOHAJIbHBIN VICCJIELOBATEJIbCKHN
TOMCKUU I'OCYTAPCTBEHHbBIY YHUBEPCUTET (HU TT'Y)

@unonoruueckuit GpaxynpTeT

VTBEPXJIAIO:
Jlexan (HIOIOTHYECKOTO (PaKyIbTeTa

/

1.B. Tybanosa

-

« ;[/ a » 42*/ ‘:Z;/‘/"Zp/f.’i’ 2 20 75 "

Paboyas mporpamMMa AUCHUILIHHEL
JlenoBasi KOMMYHHKAIHS HA IEPBOM HHOCTPAHHOM fI3bIKE
10 HAIIPABJIEHHUIO IIOATOTOBKH
45.03.01 ®usoJiorus
HarmpaBieHHOCTD (TIpO(UIBb) HOATOTOBKH:
«IIpodeccrnoHa bHO-AEJI0BAST KOMMYHHKAIUS HA HHOCTPAHHBIX A3bIKAX (aHramiicKkui 1

HeMEIKHH SI3bIKH)»

®opma 00ydeHus
Ounas

Kpanuduxanus
bakanasp

l'ox nmpuema
2023

Kon mucruniussl B yuebnowm miane: 51.0.14.03

COI'JTACOBAHO:
PykoBoautens OITOII
- — JI.A. Onmunkas

[pegeenarens YMK
[, 10.A. Trxomuposa
N

Tomck — 2023



1. ey 1 ni1aHUpyeMble Pe3yJIbTAThl 0CBOCHUS AUCHHUILINHBI (MOIYJIs1)

[enbto OCBOEHUS TUCLMILINHBI SIBIsAETCS (POPMUPOBAHUE CIIEAYIOIINX KOMIIETEHIINMN: —
VYK-4 — cniocobeH onpeaensaTh Kpyr 3aj1a4 B paMKax [MOCTABJICHHOM LieIH U BBIOMpaTh
ONTHMAaJIbHbIE CIOCOOBI UX PEIICHHUS, UCXOS U3 IEHCTBYIOIINX MPABOBBIX HOPM, HUMEIOLIUXCS
PECYPCOB U OTrpaHUYEHUI;

— OIIK-5 — cnocobeH Mcnonb30BaTh B MPO(ECCUOHATBHON ACITEIBHOCTH, B TOM YHUCIIE
Mearoruueckoii, cBOOOIHOE BIIAaJICHUE OCHOBHBIM H3Y4Ya€MbIM SI3BIKOM B €ro JIMTEPAaTypHOI
¢dopme, 0a30BBIMH METOAAMHM M TPHEMaMHU pA3JIMYHBIX TUIIOB YCTHOH M IHCHMEHHOU
KOMMYHUKAIIMU Ha JTAHHOM SI3bIKE;

— [IK-3 — ocymecTBisieT npodeccuoHaIbHYIO AEATEIBHOCTD B C(hepe MEKbI3BIKOBON U
MEXKYJIbTYpPHOM KOMMYHHUKALIMHU, B TOM YUCJIE TOCPEICTBOM IIEPEBO/A.

PesynpraramMu 0CBOCHMSI JUCUUIUIMHEI SBIISIOTCS CIEAYIONIME HHIUKATOPHI 10CTHKECHHUS
KOMIICTCHIUH:

NYK-4.2. OcymiecTBisieT KOMMYHHKAIMIO, B TOM YHCIIE ACJIOBYIO, B YCTHOU U
MUCbMEHHOM (hopMax Ha HHOCTPAHHOM $I3bIKE, B TOM uuciie ¢ ucnoib3oBanuem UKT. MOIIK-5.1.
JleMOHCTpHUpYeT 3HaHHE HOPM OCHOBHOTO U3y4aeMOTO sI3bIKa B €0 JIUTEpaTypHOr ¢popme u
0a30BbIX METOJIOB U MIPUEMOB PA3JIMYHBIX TUIIOB YCTHOM, TUCBMEHHONW U BUPTYaJIbHOM
KOMMYHUKaIUH.

HNOIIK-5.2. JIeMOHCTpUpYET MpPEACTABICHUE O CTAHAAPTHBIX CHUTyalUsIX YCTHOM,
MUCbMEHHOW W BUPTYaJbHOM KOMMYHHKAllUM B NMPO(ECCHOHATBHON NesATETbHOCTH, TOM YHUCIIe
MIEaroru4eckol, U yMEET MCIIOJIb30BaTh B HHUX YMECTHBIE CpPEACTBA OCHOBHOI'O H3y4aeMOI'O
A3BIKA.

NOIIK-5.3. Hcnomp3yer B  mpoecCHOHAIbHON  JEATEIBHOCTH, TOM  YHCIE
Mearoruyeckoii, 0a3oBble METOABI M MPHUEMBbl PA3JIWYHBIX THUIIOB YCTHOH, NMHCHMEHHOH U
BHUPTYaJIbHON KOMMYHHMKAallUM HA OCHOBHOM M3Y4acMOM SI3bIKE.

NIIK-3.2. OcyuiecTBiseT MeXbA3BIKOBYIO U MEXKYJIBTYPHYIO KOMMYHUKALIUIO JUIS
pereHus 3a/1a4 npodeccuoHaIbHOMN 1eATEIbHOCTH.

2. 3apa4u 0cBOCHUS AMCHUILINHDI

— OcBouTb HOpPMBI, NpaBUiIa, NMPUEMBI U CIOCOOBI OCYIIECTBICHHS KOMMYHUKAIlUU B
YCTHOW M TMCbMEHHOU (hopMe B CTAaHIAAPTHBIX CUTYalMSIX YCTHOM, MTUCAMEHHOW M BUPTYaJIbHOU
KOMMYHUKAIlUM B JI€JIOBOH U MpPO(ECCHOHANBHOM NeATeNbHOCTH (CTpAaTeruy IOJITOTOBKU
MPE3eHTAaINH, KyJIbTypa JEJOBBIX IEPETOBOPOB M TEXHHUKA BEIECHUS Oecelbl, B T.4. Tele(hOHHBIX
MIEPEroBOPOB, U T.1.).

— HayuuTbcst npuMeHATh B podeccuoHaNbHOM, B TOM YHUCIIE, IE1arOrHuecKoi,
NesITeIbHOCTH 0a30Bble METOIbI M IPUEMBI PA3IUYHBIX TUIIOB YCTHOW, TUCHbMEHHON U
BUPTyaJIbHOM KOMMYHMKAIIMM HA aHIJIMKHCKOM $I3BIKE, MCIIONb3Ysl B HUX YMECTHBIE CPEACTBA U
MIPUEMBI.

— OBnageTh HaBBIKAMU BOCHPHUATHSA U MOPOKICHMS YCTHBIX M NMHCbMEHHBIX TEKCTOB B
paMKax JenoBOH W TpOoeCcCHOHAIPHOW KOMMYHHMKAIMH; KOMMYHUKAaTHBHBIMH TaKTHKaMH,
METO/IaMH Y MPHUEMAMH YCIIEITHOTO PEYEeBOr0 BO3AECUCTBUS U B3AUMOJECHCTBUA B XOJIE I€JIOBOM U
npoeCCHOHAIIBHOM KOMMYHHMKALIMM: YMETh JIOTMYECKHM BEPHO, apryMEHTUPOBAaHO U SICHO
CTPOUTHh YCTHYIO M NHCbMEHHYI0 p€4b HAa MHOCTPAHHOM S3bIKE (AHIVIMICKOM) B JCIIOBOM W
npodeccuoHanbHOM, B TOM 4HCJe, MeJaroruyeckod, cdepax MEeXJIUYHOCTHOTO U
MEXKYJIBTYPHOTO B3aUMOACUCTBHUS.

— HayuuThcsl COCTaBIATh HAa AHIIMHCKOM SI3bIKE PA3JIMYHbIE THUIIBI I€JIOBBIX JOKYMEHTOB
U KOPPECIIOHACHIINN.

— Hayuutbscs mnpeacraBnaTh cebs, cBou mpodecCHOHANIbHbIE HHTEPECHl, KapbepHBIC



IUTaHBI Ha QHIJIUICKOM SI3bIKE B MMMCBMEHHOM M yCTHOM (opme (CoCTaBlIeHHE Pe3loMe, IPUEMBI U
CrocoOBI TPOXOXKICHUSI HHTEPBBIO C paboTogareneM u T.1.).
3. MecTo AucHMILINHBI (MOYJIs1) B CTPYKTYpe 00pa30oBaTe/ibHO MPOrpaMMbl

JlucuuiuinHa OTHOCUTCS K 00s13aTenbHON yacT bioka 1 o0pa3oBaTenbHOM MPOrpaMMBl.

4. CemecTp(bl) ocBoeHus1 ¥ (popMa(bl) MPOMEKYTOYHOMH ATTECTAIMH N0 AUCHUIIIIHHE

CemecTtp 5, nK3ameH.
Cemectp 6, hK3ameH.

5. BxoaHble TpCﬁOBaHI/Iﬂ AJIdA 0CBOCHUA JUCHUIIJIMHBI

JUis  ycHeumrHoro OCBOEHUS JIMCUUIUIMHBI TpeOyloTcsl pe3ynbTaTbl O00ydeHHs IO
CIENYIOIIUM JucHuIuInHaM: «MHOCTpaHHBIM s3bIK», «lIpakTMKymM IO KyJIbType pedeBOro
OOIIIeHMsI: TIEPBBIII MHOCTPAHHBIN S3bIK», «[IpakTHueckas rpaMMaThKa MEpBOr0 WHOCTPAHHOTO
SI3BIKA».

6. S3bIk peasmzanun

Pycckuit/anruiickuii

7. O0beM TUCHUTLTHHBI (MOILYJIs1)

OO01mast TpPyI0eMKOCTh AUCIUILINHBI COCTABIISACT 8 3.€., 288 4acoB, U3 KOTOPHIX:
— nekmun: 0 4.;

— ceMuHapckue 3aHsaTus: 0 4.

— IIpaKTu4eckue 3auaTus: 114 u.;

— maboparopasie padboTsl: 0 4.

B TOM YHUCJIE MPAKTUYECKas MOAroToBKa: 114 u.

O0BeM caMOCTOATENBHOM PabOTHI CTY/IEHTA OTIpeIeNieH Y4eOHBIM TUIaHOM.

8. Conepixanue TMCHUIIMHBI (MOAYJIs1), CTPYKTYPHPOBAHHOE 110 TeMaM

Tema 1. Business fundamentals.

Tema 2. Careers. Career choices. Careers, personal skills and qualities.

Tema 3. Making deals. Negotiations: Bargaining. A business proposal. A product description.
Tema 4. Business meetings. Presentations. Meetings. Networking.

Tema S. Finance and banking. Company performance. Trends and graphs.

Tema 6. International deals and negotiations. Business letters.

9. Tekyumii KOHTPOJIb 10 AUCHMILJIMHE

Texymuii KOHTPOJIb MO JUCHHUILTUHE TPOBOAUTCS ITyTEM KOHTPOJIS MTOCEIAEMOCTH,
(uKcaluy aKTUBHOCTH pabOThl HA MPAKTUYECKUX 3aHATHUSIX, TPOBEIACHHSI KOHTPOJIbHBIX paldoT,
TECTOB I10 MPAKTUYECKOMY MaTepuaiy (BOKalOyssip, TpaMMaTHUKa JEJIOBOTO CTUIISI OOIIEeHH),
JIETIOBBIX UTP MO TEMaM, BBITIOJHEHUS JOMAITHUX 3aaHui, B TOM YHCIIe, CO3aHue TOPTHOIHO
13 CO3JaHHBIX U NIEPEBECHHBIX B paMKax Kypca TEKCTOB JOKYMEHTOB, U pukcupyercs B hopme
KOHTPOJIBHOM TOUKU HE MEHEE OJJHOTO pa3a B CEMECTP.

TecTbl MO MpakTUYECKOMY Marepuangy Kypca MPOBOIATCS IO 3aBEPUICHUU KaKIOTO
pazzena AUCHMIUTUHBL TecTupyeTcsi CHOCOOHOCTh CTYIEHTa OCYHIECTBIATh KOMMYHHUKAIUIO, B
TOM YHCJIE JCJIOBYIO, B MHCHbMEHHOW (opMe Ha HWHOCTPAHHOM S3bIKE, B TOM YHCIE C
ucnons3oBanueM UKT (MMYK-4.2.), neMoHCTpupoBaTh 3HaAaHWE HOPM OCHOBHOTO HM3y4aeMOIO
SI3bIKa B €T0 JINTEPATYypHOU (opme U 0a30BBIX METOAOB U MPUEMOB PA3IUYHBIX THUIIOB YCTHOM,
NMUCbMEHHOM M BUpTyasibHOU KoMMmyHuKaruu (MOTIK-5.1.), neMoHCTpHpOBaTh MpeACTaBICHUE O



CTAaHJAPTHBIX  CUTyallUsX YCTHOH, THCBMEHHOH ©  BHUPTyaJbHOW KOMMYHUKAIlUH B
npodeccuoHanbHOM AEATETbHOCTH, TOM YHCIIE MEJAarornyeckon, 1 yMEeHHE UCII0JIb30BaTh B HUX
YMECTHBIE CPEJCTBa OCHOBHOIO m3ydaemoro ssbika (MOIIK-5.2.); cnocoOHOCTh MCTIONB30BaTh B
npo(eCCHOHAIBHONW JIEATEILHOCTH, TOM YHUCIIE TEAarormyeckoi, 0a3oBble METOIABI U TPHUEMBI
pa3IUYHBIX THUIOB YCTHOW, NMCbMEHHOW U BHUPTYaJIbHOM KOMMYHHKAllMM Ha OCHOBHOM
nzyuyaemoM  sibike  (MOIIK-5.3), cnocoOHOCTb  OCYIIECTBISATH  MEXKBA3ZBIKOBYIO U
MEXKYJIBTYPHYIO KOMMYHHKAITUIO JIJIS1 pEIIeHU 3a/1a4 PO(PEeCCHOHATLHON IEATEIIEHOCTH
(UIIK-3.2).

IIpumepHbIe TeCTOBbIE 3aJaHUS:

1. Which of the expressions means to lose a job temporarily? Put down the number from 1

to 5. 1 be dismissed. 2 be fired. 3 be laid off. 4 be made redundant. 5 be sacked 2. Finish

each phrase about careers with the best collocation: Gain — experience; make a career —

choice.

Tect mnpoBoauTCs MNpH TMOMOIIM JTUCTAHLMOHHBIX TeXHOJOrui (B Kypce Moodle).
Orpannyenue no Bpemenu: 90 muHyT. MakcumainbHoe koia-Bo OamoB 3a Tect: 100. Hlkana
OLICHUBAHUS:

90-100 6a/IoB — OTIUYHO,

80-89 6amioB — xopoIto,

70-79 GannoB — yAOBIETBOPHUTEIBHO.

Menee 70 GanoB — HEYIOBIETBOPUTEIBHO.

CrocoOGHOCTh CTy/IeHTa OCYLIECTBISATh KOMMYHHKALIMIO, B TOM YHCJIE JIEIOBYIO, B YCTHOM
¢dopme (munukarop MYK-4.2.) mpoepsiercs Ha yueOHBIX 3aHATUAX B paMKaX YCTHBIX OIPOCOB,
JIMCKYCCHIA, POJIEBBIX U JAETIOBBIX UT.

IIpumep nes10BOM UTPbI:

You are an HR representative of Way2GoTravel. Hold a job interview with your follow
student. Then, after you have asked all your questions, describe mistakes which you think your
fellow student has made, and explain how the answer could be improved.

10. ITopsinok npoBeaeHNs 1 KPUTEPHUHU OLleHUBAHNS NMPOMEKYTOUHOI aTTecTALMHU
JK3aMeH B NISITOM CeMecTpe COCTOUT U3 JBYX YacTeil: MMCbMEHHOM (TeCTOBOM) U yCTHOM.
TecrtoBas 4acTh MPOBOIUTCS B IPUMEHEHHEM AUCTAHIIMOHHBIX TEXHOJIOIHH — B CUCTEME
«Moodle», u copepKUT 3a1aHus Ha IPOBEPKY CIEAYIOIINX YMEHUI: ayIupOBaHUE, YTEHUE,
KOPPEKTHOE UCIOJIb30BaHUE U3YUEHHOIO C paMKax Kypca BoKalylspa U rpaMMaTH4YECKUX
KOHCTpYKLMiI (language use), CTUIIMCTHKA 1€T0BOM KOMMyHUKauuu. Tunel 3aaanuii: multiple
choice, short answer, matching, translation of sentences. TecToBble 3a1anusi CPOPMYTHUPOBAHBI
po0IeMHO; MPABWIIBHBIA OTBET 0OeceurnBaeT Hanoosee 3QpGEeKTUBHBIN CIIOCO0 MUCHMEHHON U
YCTHOM KOMMYHMKAIIMK B pamKax 3anaHHou cutyauuu (MYK-4.2) u neMoHcTpupyeT 3HaHue
CTYJIEHTOM HOPM OCHOBHOTO M3y4aeMOTI0 sI3bIKa, 0a30BBIX METOIOB U MPUEMOB PA3IUYHbIX
TUTOB YCTHOM, MUCbMEHHOM U BUpTyanbHON kommyHuKauu (MOITK-5.1) [TpogomkuTenbHOCTD
TecTupoBaHus — 90 MuH.

IIpumepsbI TeCTOBBIX 3aJaHUI:

1) The following expressions refer to losing a job. Which three expressions suggest that it was
your fault? Put down three numbers without spaces between them, e.g. 245. 1 be dismissed

2 be fired

3 be laid off

4 be made redundant

5 be sacked



2) Which of the expressions suggesting it was your fault is the most formal? Put down the
number from 1 to 5.
1 be dismissed
2 be fired
3 be laid off
4 be made redundant
5 be sacked
3) Finish each phrase about careers with the best collocation.
reach your long-term _____ goal
apply for a gap-year placement
gain experience

B ycrHOW wacTM »5K3aMeHa KOMIUIEKCHO MPOBEPSETCS CIIOCOOHOCTh CTYIAEGHTa K
KOMMYHUKAIlUM B paMKaX M3Y4YEeHHBIX TEM, a TakXke CIOCOOHOCTh B MNpodeccroHaIbHON
MeIarOTHYECKOM KOMMYHHKAIIMU. BUIIET ¢ MpakTUYeCKUM 3a/laHueM CONIEPXKUT YCTHYIO 3ajady,
KOTOPYIO CTYHAEHTy Ipearaercsi 3(QQEeKTHUBHO peIINTh B JUAlOre C MpenojaBaTeseM HIN
npyrum obyuatomumcs (UI1K-3.2), ucrons3ys 3HaHHE HOPM OCHOBHOTO M3y4aeMOro S3bIKa B €r0
TuTepatypHoit (opme, 0a30BBIX METOJOB H TPUEMOB pPA3WYHBIX THUIOB KOMMYHHKAIIUU
(MOIIK-5.1), wncnomp3yst yMECTHBIE CpEICTBAa OCHOBHOro wusydaemoro sssika (MOIIK-5.2,
NOIIK-5.2).

IIpumepsl ycTHOrO 3a1aHus 1:

Yuyacthuk 1. You are Fred Nelson, a representative of Way2Go Travel company selling package
tours to Italy. You are to negotiate the conditions of selling a set of tours to the GoingFast
company, which wants to send its best employees on tour to award them for efficient work and
impressive results. Your partner in negotiations is Julie Hansen, senior HR manage.

The price of 1 regular tour is 1000 Euros, the standard length for this money is 2 weeks. Subject
to negotiations: Number of tours, the price of one tour (the length can vary as well). Your aim in
the negotiations: to sell as many tours as possible at a price close to the regular The focus of the
task: language of negotiations, communication formulae, standard structure of negotiations.

YuyactHuk 2. GoingFast company administration office has decided to send its best employees on
tour to Italy to award them for efficient work and impressive results. You are Julie Hansen, senior
HR manager of the company. You are to hold negotiations with Fred Nelson, a representative of
Way2Go Travel company selling package tours to Italy.
The price of 1 regular tour is 1000 Euros, the standard length for this money is 2 weeks. This is
standard for many companies at the market.
Subject to negotiations: number of tours, the price of one tour (the length can vary as well). Your
aim in these negotiations: to buy as many tours as possible at a price lower than the regular one.
The focus of the task: language of negotiations, communication formulae, standard structure of
negotiations.

IIpumep ycTHOrO 3a1aHUA 2:

Explain to students how long a CV should be, what kind of order of your life events is
usually used in CV. Explain what information should be included into a CV, and how personal
activities and character traits should help in a CV.

Jk3aMeH B 6 cemecTpe COCTOMT W3 [BYX 4YacTeld: NUCbMEHHOW (TECTOBOW) H
MHUCHEMECHHOM 3aJa4u. TectoBas yacThb MMPOBOAUTCA B IPUMCHCHUCM JUCTAHIIUOHHBIX TEXHOJIOTHI
— B cucreme «Moodle», 1 comep>KuT 3a1aHus Ha MPOBEPKY CIEAYIOMINX YMEHHI: ayaupoOBaHHE,
YTeHHE, KOPPEKTHOE WCIIONb30BaHWE M3YYCHHOTO C paMKax Kypca Bokalymspa U



rpaMMaTHYECKUX KOHCTpyKUuH (language use), CTHJIMCTHKA JEJIOBOM KOMMYHMKAIMH. THIIbI
3amanmii: multiple choice, short answer, matching, translation of sentences. TectoBbie 3amanus
chopMynrpoBaHbl MPOOIEMHO; MPAaBUIBHBIN OTBET oOecreurnBaeT Harnbonee F3PPEeKTUBHBIHA
croco0 NMMCbMEHHOW M YCTHOM KOMMYHHKAIIMH B paMKax 3aaanHoi curyauuu (MYK-4.2) u
JIEMOHCTPUPYET 3HAHUE CTYJJEHTOM HOPM OCHOBHOTO U3Y4aeMOTO s13bIKa, 0a30BBIX METOJIOB U
IIPUEMOB Pa3JIMUHBIX TUIOB YCTHOM, MMCbMEHHOMN U BUpTyanbHON koMmMmyHHKauu (MOIIK-5.1)
[IponomxurenbHOCTh TecTUpOBaHUSA — 90 MUH.

IIpuMepsI TeCTOBBIX 3aJaHUM:
1) Fill in the blank with one most suitable word.

This job is open to all, regardless _____ previous experience and even education.
2) Fill in the blank with one most suitable word.

Based on Samsung Electronics sales results of the previous quarter and the recent trend
for the market development, profit is estmated to reach $7.16 trillion by the end of the
year, although the revenue level is expected to fall.

3) Fill in the blank with the most suitable word. He was at a loss and wanted to pick my
regarding the implementation of the project, but I refused to advise him anything.

Bo Bropo#l wacTM 3K3aMeHa IpU INOMOIIM PEUIEHMs] NUCbMEHHOW 3anadd (co3gaHue
TEKCTa JIEJIOBOTO MHCHhMa) KOMIUIEKCHO TPOBEPSETCS CIOCOOHOCTh CTYAEHTAa K KOMMYHHUKAIIMH B
paMKax HM3y4YEHHBIX TEM. BHJET ¢ MpakTHUYEeCKUM 3aJaHUEM COJEPKUT MHUCbMEHHYIO 3ajJady,
KOTOpYIO cTyneHTy npeanaraercs >¢dexruBno pemmts (MIIK-3.2), ucnons3ys 3HaHHE HOPM
OCHOBHOTO M3y4aeMoOro f3blKa B €ro JUTepaTypHOW Qopme, 0a30BbIX METOIOB U IPUEMOB
paznuuHbiX TUNOB KoMMyHuKauuu (MOIIK-5.1), ucnons3ysi yMEeCTHbIE CpelcTBa OCHOBHOTO
nzyuyaemoro s3bika (MOIIK-5.2, MOIIK-5.2).

IIpumep nuCbMEHHOM 3K3aMEeHANMOHHOM 32/1a4N:

1. Hamumure B YHUBEpPCUTET-IAPTHEP, C KOTOPBIM YCIEHIHO COTPYJHUYAETE YXKE
HECKOJIBKO JAecsaTwieThii. HanoMHuTe MM, 4TO UCTEKAaeT CPOK JOTOBOP O NApTHEPCTBE, Y3HAMTE,
HaMEpEHBbI JIM OHHU €ro npojyieBarsb. [Ipurmacure noceTuTh Balll YHUBEPCHUTET U IPUHATh y4acTHE
B MEpONPHUATHAX MO TpazaHoBaHHIO ero 120-nmeTHero ro0ujess M NPUYPOUYUTh MOJANHCAHUE
HOBOTO J0roBOpa K 3Toi moe3ake. CommacyiTe, KTo U3 Bac OyAeT mucaTh YEPHOBOW BapHaHT
JIOTOBOPA, BHOCUTH MPABKY, KOT/A, TJe U KaK BbI ero Oyznere 00CY AaTh A0 MOAMNHUCAHUS.

2. O0OBsicHUTE, Kakue ab3a1el Bel BKITIOYHINA B MUCHMO, KAKOBA WX (DYHKITHSI.

Pesynbrarhl 5K3aMeHa ONPEENSIOTCS OLEHKAMHU «OTIUYHO», «XOPOILIO»,
«YIOBJICTBOPUTEIIBHO», «HEYJOBIECTBOPUTEIIHHO.

B UTOroBoil OLIEHKE 3a CEMECTpP YUYMTHIBAIOTCS PE3YbTAThl TEKYLIEW arTecTalud, B TOM
4HClie, OLICHKH 3a BBIIIOJHEHUE TECTOB 110 TEMaM, NMCbMEHHBIX JOMAIIHUX 3aJaHui (co3aaHue
NOpT(OINO HANHMCAHHBIX B paMKaxX Kypca TEKCTOB JEJOBBIX NHCEM U JOKYMEHTOB), y4acTHE B
JIETIOBBIX U POJIEBBIX MIpax, TUCKYCCHSIX Ha 3aHATHAX. Bec Tekymieil arrecranuu B GUHATBHON
omenke 3a cemectp — 50%. B Ttekymeit arrecrammu, ¢ukcupyemoir B Kypce «Moodle», B
YaCTHOCTH, IPU OLIEHKE TECTOB IO TeMaM, MUCBbMEHHBIX 3aJaHUi IO CO3JaHHMIO TEKCTOB,
npumensiercs  100-6amnpHass cuctema. KakaoMy 3agaHui0 B TecT€  NPHCBAWBACTCS
OTIpe/IeTIEHHOE KOJIMYeCTBO OayiioB. MakcuManabHOE KOJUYECTBO OalljioB, KOTOPHIE CTYAEHT
MOXeET IMOJyYUTh 3a KOHTPOJbHYIO pabory/tect, coorBercTByeT 100 %. T.0, OLleHKa «OTIMYHO»
— 90-100% mnpaBUIbHBIX OTBETOB, OIlEHKA «XOpoIino» — 80-89% mnpaBUIIbHBIX OTBETOB, OLIEHKA
«yoBIeTBOpUTENbHO» — 70-79% npaBUIBHBIX OTBETOB, OLICHKA «HEYJAOBIECTBOPUTEIBHO» —
MeHee 70% npaBUIIBHBIX OTBETOB.

11. YuyeOHO-MeTOANUYECKOE O0ecIIeueHue



a) DIEKTPOHHBIN Y4eOHBIN KypcC 10 TUCIUTUTHHE B JJIGKTPOHHOM YHUBEPCHTETE
«Moodle» - https://moodle.tsu.ru/course/view.php?id=31524.

0) OreHOYHBIE MaTepPHAIIBI TEKYIIETO KOHTPOJIS U TIPOMEKYTOUYHOM aTTECTAIUH 110
JTUCIUILTNHE TIpeicTaBleHbl B Kypce «Moodle», pactipenenensl o nataM/HenesnsM Kypea.
OK3aMeHaIMOHHEIE TeCTHI: https://moodle.tsu.ru/mod/quiz/view.php?1d=756320 ,
https://moodle.tsu.ru/mod/quiz/view.php?id=631502

B) [Inan mpakTUyecKuX 3aHATUN MO JUCHMILIUHE COOTBETCTBYET TEMAaTHUECKOMY ILUIAHY,
npencraBieHHoMy B [1.8. Temarnka u mpakTUdeckue 3aJaHUSl K 3aHATHUAM pacTpelesieHbl M0
HEJeJISIM ceMecTpa, Hanpumep, Heaenst 1 https:/moodle.tsu.ru/mod/assign/view.php?id=546000

r) MeToanueckne yKazaHus M0 OpraHU3allii CaMOCTOSITENIbHON pabOThI CTYIEHTOB.
CamocrosiTenpHast paboTa CTyJeHTa MoApoOHO MpencTaBieHa B kypce «Moodle». 3amanus
pacnpezieNieHbl 10 1aTaM/HeIesiM CeMeCTpa.

BrinonHenHble MUCHMEHHBIE 3aJaHUs 3arpykaloTcst cryaeHTamu B Kypc «Moodle» B
Marnky Ha OMpeNeeHHYI0 aary 3aHatus. CTylIeHTaM HaCTOSTEIhLHO PEKOMEHIYETCs 3arpykKarb
BBHITIOJTHEHHBIE 3aJaHHsI KAaK MUHUMYM 32 | eHb 10 3aHSATHS.

HexoTtopeie 3amanus Ha CaMOCTOSTENBHYIO pabOTy TPeOyIOT PEICH3UPOBAHUS CAMHMH
y4acTHUKaMU Kypca U SBISIOTCSA, TaKUM 00pa3oM, ABYXKOMIOHEHTHhIMHU. OlIEHKAa y4acTHUKAM
Kypca B 3TOM CIly4ae BBICTABJISIETCSl KaK CPEIHSISE MEX]y OILEHKOM 3a BBIMOJIHEHHOE 3a/laHue U
OIICHKOM 3a PeleH3UPOBAHKE 3aJaHUsI COKYPCHHKA.

ITonHbIN TEKCT METOAUYECKUX PEKOMEHIALIMN 110 OpraHU3aluy CaMOCTOSATEIbHON
paboTsl HaxoauTCs B Kypce Moodle
https://moodle.tsu.ru/pluginfile.php/2056155/mod_resource/content/2/%D0%9C % D0%B5%D 1
9%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%BS5
9%20%D1%83%D0%BA%D0%B0%D0%B7%D0%B0%D0%BD %D0%B8%D1%8F%20%D0
%BE%D0%BE%20%D0%BE%D1%80%D0%B3%D0%B0%D0%BD%D0%B8%D0%B7%D0
9%0B0%D1%86%D0%B8%D0%B8%20%D0%A1%D0%A0%D0%A1.pdf

12. Ilepevyenn yueOHOIi TuTEpaTyphl U pecypcoB cetu HTepHeT

a) OCHOBHas JIUTEparypa:

— bopraukosa T. I'. /lenoBas koppecnoHAEHIIMS Ha aHIIMICKOM sA3bIKe. Business
Correspondence in English : yaedbnoe nmocobue / bopraukosa T. I'., Uneuna U. E., JIeraanas C.
A. - Mockga : ®JIMHTA, 2022. - 128 c. URL: https://koha.lib.tsu.ru/cgi-bin/koha/opac
detail.pl?biblionumber=890197&query_desc=%D0%91%D0%BE%D1%80%D1%82%D0%BD
9%D0%B8%D0%BA%D0%BE%D0%B2%D0%B0%20%D0%A2.%20%D0%93.%20%D0%94
%D0%B5%D0%BB %D0%BE%D0%B2%D0%B0%D1%8F%20%D0%BA%D0%BE%D1%80
%D1%80%D0%B5%D1%81%D0%BE%D0%BE%D0%BD%D0%B4%D0%B5%D0%BD%D1
%86%D0%B8%D1%8F %20

— TIaparynsa C. V1. AHIIIMIACKUH SI3BIK 7151 IGIOBOTO OOMeHus : [y4e0. mocodue st
obpazoBarenpHbIX yupexaeHuii BIIO] / C. U. INaparymns. Pocro-na-Jlony : ®enuke, 2013. — 268
c. URL: https://koha.lib.tsu.ru/cgi-bin/koha/opac-detail.pl?biblionumber=505693

— Kpactrok H. W. JlenoBast mepenucka Ha aHTJIMHCKOM SI3bIKE : Y4€OHO-CIPAaBOYHOC
noco6ue / H. 1. Kpactok, B. B. Kpactok. Mocksa [u nip.] : Cydaep [u ap.], 2013. — 219 c¢. URL:
https://koha.lib.tsu.ru/cgi-bin/koha/opac-detail.pl?biblionumber=349376

0) JIOTIOTHUTEINIbHAS TUTEeparypa:
— Allison J., Emmerson P. The Business 2.0. Intermediate Student’s book (+DVD-ROM



with interactive Workbook). Macmillan Publishers Ltd, 2007.

2. Mascull B. Business Vocabulary in Use. Cambridge University Press, 2010. 3. Lafond
C. English for negotiating / Charles Lafond, Sheila Vine, Birgit Welch. - 3th printing. - Oxford
[a. 0.] : Oxford University Press, 2012. - 88 p.: ill. - ( Oxford business English ) - ( Express series
) . URL: http://sun.tsu.ru/limit/2017/000487967/000487967.pdf. 4. Wallwork A. Presentations,
Demos, and Training Sessions / by Adrian Wallwork. // Springer eBooks. URL:
http://dx.doi.org/10.1007/978-1-4939-0644-4.

5. Wallwork A. CVs, Resumes, and LinkedIn A Guide to Professional English / / by
Adrian Wallwork. // Springer eBooks. URL: http://dx.doi.org/10.1007/978-1-4939-0647-5.

B) pecypchl cetu uTepHer:
— OTKPBITHIC MaCCOBBIC OHJIAHH-KYPCHI:
Crneunanuszamus Business English:

https://www.coursera.org/learn/business-english-meetings?specialization=business-english,

https://www.coursera.org/learn/business-english-negotiating ?specialization=business-english,

https://www.coursera.org/learn/business-english-presentations?specialization=business-english

— https://learnenglish.britishcouncil.org/business-english

13. Ilepeyenb nHGOPMAITUOHHBIX TEXHOJIOT UM

a) JTUICH3NOHHOE ¥ CBOOOHO PacIpoCTpaHsIeMoe mporpaMmmMHoe obecrieuenne: — Microsoft
Office Standart 2013 Russian: maket nporpamm. Bxmrouaer npunoxenusi: MS Office Word, MS
Office Excel, MS Office PowerPoint, MS Office On-eNote, MS Office Publisher, MS Outlook,
MS Office Web Apps (Word Excel MS PowerPoint Outlook); — myOnn4HO 10CTynHBIE 001a4HbIe
texHosoruu (Google Docs, SInaexc auck u T.1.).

0) nH(hOpPMAIIMOHHBIE CTIPABOYHBIE CUCTEMBI:

— DnexTpoHHbIN Karamor Hayunoit oubamoreku TT'Y —
http://chamo.lib.tsu.ru/search/query?locale=ru&theme=system

— DnexrponHas 6ubauoreka (peno3uropuid) TI'Y —
http://vital.lib.tsu.ru/vital/access/manager/Index

— ObC Jlans — http://e.lanbook.com/

— ObC KoncynbsraHT cryneHnra — http://www.studentlibrary.ru/

— ObpazoBarenpHas mwiargopma FOpaidt — https://urait.ru/

— ObC ZNANIUM.com — https://znanium.com/

— ObC IPRbooks — http://www.iprbookshop.ru/

14. MarepunajibHO-TeXHHYecKoe o0ecnieueHne

Aynutopuu A5 IPOBEACHUS 3aHITUH CEMUHAPCKOTO THUIIA, MHAWBUTyaJIbHBIX U
IPYIITOBBIX KOHCYJBTAIMM, TEKYILIEr0 KOHTPOJIS U POMEKYTOUHOM arrectanuu. [lomemenns mis
CaMOCTOSTENIbHON PabOThI, OCHAIIEHHbIE KOMIIBIOTEPHON TEXHUKOW U JIOCTYTIOM K CETH
WuTepHeT, B 3J€KTPOHHYIO HH()OPMAIIMOHHO-00pa30BaTeNbHYIO Cpeay U K WH(POPMALMOHHBIM
CIIPAaBOYHBIM CHCTEMAaM.

15. Undopmanus o pazpadoTyukax

Tuxomuposa FOnus AnexkcannpoBHa, KaH. (PUIION. HAyK, TOIEHT, JOLEHT Kadeapbl
pOMaHO-TepMaHCKOM 1 Ki1accuueckoi ¢unonoruu guionorunyeckoro gaxynsrera HU TT'Y



