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1. KoMnerenuyuu n HHAUKATOPbI HX JOCTUKCHUS, IIPOBEPHEMbIC NAaHHBIMU
OLCHOYHBIMU MaTEepHaAJIaMHU

Lenbto OCBOEHUS TUCIMIUIMHBI ABIIsICTCS (POPMUPOBAHKE CIICAYIOIINX KOMIETECHIIUI:

VYK-3. Cnoco0GeH OCyIIECTBIATh COLHATBbHOE B3aMMOJACHCTBUE U PEATM30BBIBATH CBOIO
pOJIb B KOMaH/IE.

VYK-4. Cnoco0OeH OCymIeCTBIISATh KOMMYHUKAIIMIO B YCTHOW M MHCBMEHHOW (opMax Ha
rocyaapcTseHHOM s3bike Poccniickoit denepanuy 1 MHOCTPAHHBIX SI3bIKAX.

Pe3ynbraramMu OCBOEHUS AUCLUIUIMHBI SIBJISIOTCS CIEIYIOIINE UHAUKATOPBI JOCTHXKEHUS
KOMIIETEHIIUH:

NYK-3.1. Onpenernser cBOXO pojib B KOMaHJAE M JACUCTBYET B COOTBETCTBUHU C HEW IS
JOCTHXKEHHUS 11eNell paOboThI.

NYK-3.2. YauTsIBaeT poJieBble MO3UINH JPYTrUX YYaCTHUKOB B KOMaHIHOH pabore.

NYK-3.3. [lJoHnmMaeT NpUHIHUIBI TPYIIIOBON AMHAMHUKHU U JIEHCTBYET B COOTBETCTBUH C
HUMU.

NVYK-4.1. OcymectBinseT KOMMYHMKAIlMlO, B TOM 4YHUCJIE JIEIOBYIO, B YCTHOW H
MUCbMEHHOM (popMax Ha pycCKOM f3bIKE, B TOM YHCJIE€ C HCIOJb30BaHUEM HH(OPMAIMOHHO-
KOMMYHUKAIMOHHBIX TexHosorui (UKT).

NYK-4.2. OcymecTBisieT KOMMYHHKAIIMIO, B TOM WYHCIIE JETOBYIO, B YCTHOW U
MUCbMEHHOM (popMax Ha MHOCTPAHHOM SI3bIKE, B TOM yucie ¢ ucnoiabzoBanuem UKT.

2. OHCHO‘IHLIC MaTepHUaJIbl TEKYIIEI0 KOHTPOJSA U KPUTECPHUH OLICHUBAHUSA

OJIEMEHTEI TEKYIIETO KOHTPOJIA:
— caada 1abopaTopHO pabOTHI;
— KOHTpPOJIbHAsI paboTa.

3ananue 1. Read the text and mark the statements as True or False.
(MYK-4.1;, UYK-4.2)

You can deal with criticism, we know. But if you've always received negative feedback, now
you can give it.
How? Go to a meeting and give away tasks. Don't wait — delegate! Not sure delegating is for
you? Read on:
e Doing a really important task all by yourself? Trust yourself 100%? How about giving it
away to an expert ... No need to be a control-freak, you know.
Remember: delegate. And you'll do only great things that no one else can do.
e Maybe you can't delegate because no one will do the task well? Your team is so
incompetent. Or maybe you don't manage them very well?
Remember: delegate. And you'll build a competent team you trust.
e Ready to give it away? Don't throw it on their desk and leave. A detailed instruction
works so much better, just saying. As a result, people complete tasks.
Remember: delegate, do it well and clear. And you'll be a manager that empowers.

Now you're ready to delegate!
Delegating is good because it gives you time to do big things.

1
2. Delegating is good because it helps create a great team.

3. Delegating is good because it makes it possible to forget about the task.
4. ...

5

Keys: 1.True; 2.True; 3. False



KpI/ITepI/II/I OLICHMWBAaHUA: 3aJaHUC CUHUTACTCA BBIIIOJIHCHHBIM, CCIH O6yanOIHHﬁ OTBCTHIJI
IMpaBHUJIbHO KaK MUHUMYM Ha IIOJIOBUHY BOIIPOCOB.

3. OIIeHO'lHLIe MaTepuajJabl HTOTOBOI0 KOHTPOJIsA (HpOMe)ICYTOqHOﬁ aTTQCTaIII/II/I) H
KPUTEPUH OLICHUBAHUA

3auer B MATOM CEMecTpe MPOBOAUTCS B YCTHOH (opme B ¢opmare HOKIAIOB Ha
MHOCTPAHHOM (@HTJIMHACKOM) SI3bIKE 10 U3y4EHHBIM TeMaM C HCIosib3oBaHuemM Power Point.

Hannbiii opmat koHTpOJIs rpoBepsieT Bee ykazanabie YK (MYK-3.1; UYK-3.2; UYK-
3.3; UYK-4.1; UYK-4.2).

IIpe3enTanms orneHuBaeTcs Mo 4 OCHOBHBIM KPUTEPHSIM, KaXKIbIH U3 KOTOPBIX MOXKET
ObITh OI1leHeH 1o 4 OammpHOW miKkane (5-2). Urtoromasi olleHKa — CymMMa OIIEHOK IO BCEM
kputepusMm. Makcumym — 20 Gaios.

Kpurepuii 5 6ass10B 4 6a1a 3 6aana 2 das1a
Pemenue coJiepKaHue coJiepKaHue coJIepKaHue 3aianue He
KOMMYHHMKA | TIPE3eHTalUU Mpe3eHTaIuH! B MIpE3CHTAIHN BBITIOJTHEHO: BCE
THUBHOM COOTBETCTBYET OCHOBHOM YaCTUIHO ciy4au, He
3aj1a4um [IeTTH, OTPaXKaeT COOTBETCTBYET COOTBETCTBYET YKa3aHHBIC B
TOJTHO ¥ TOYHO 1IeTTH, 3aJIaHue 1IeJIN; 3aJIaHne OIIEHWBAaHUHU Ha 1,
BCE€ aCIEKTHI, BBITIOJTHEHO B BBITIOJTHEHO HE 2 u 3 6amna, 1JIN
YKa3aHHBIE B OCHOBHOM: HO 1-2 | MOJHOCTHIO: B OTBET HE
3a/laHuM; acrexTa CoJIep>KaHuM He COOTBETCTBYET
CTUJIEBOE coaepKaHus, pPacKpbIThl 1-2 Tpedyemomy
odopMIIeHHE peur | yKa3aHHBIC B acniekta, MJIN 3— | o6bémy, MJIN
BBIOpaHO 3aJIaHUH, 4 acnekra 6omnee 30% oTBeTa
MIPaBUIILHO PacKpBITHI HE coJiep>KaHus uMeeT
(momyckaercs 1 MOJIHOCTBIO WIIN PaCKpBITHI HENPOAYKTHUBHBIH
HapylleHue HETOYHO; HEIOJIHO UJTU xapaxkrep (T.e.
HEUTPAIBLHOTO CTUJIEBOE HeroyHo, MJIM 1 | TekcTyanbHO
CTHJISA) odopMmIIeHHE PeUYH | acIeKT He COBIIAJAET C
B OCHOBHOM packpbIT, U 1-2 OMYOIMKOBaHHBIM
PaBUJILHO acrexTa HCTOYHUKOM)
(momyckaercs 2—3 | comeprKaHus
HapyILIEeHUs PaCKpPBITHI
HEUTPaIBLHOTO HEMOJIHO UJTU
CTHJISA) HETOYHO;
UMEIOTCS OIIUOKH
B CTUJIEBOM
ohopMIIeHUH
peuun
(momyckaercs 4
HapyIIeHUs
HEUTPaIbHOTO
CTHUJIS)
Opranusan | BbICKa3bIBaHUE BBICKa3bIBaHHE B | B BBICKa3bIBAHUU | B BBICKA3bIBAHUU
sl TeKCTa JIOTUYHO; OCHOBHOM nmeercs 34 nuMeeTcs S u
cpencTBa JIOTUYHO (MMEETCS | JIOTHYECKUe OoJiee TOTUIEeCKUX
JIOTUYECKOM CBsI3U | 1-2 morudeckue omunoku, U/MJIN | omubox U/NJIN
HCIOJIb30BaHbI omnbkun), W/UJIN | umeercs 3—4 uMeeTcsd S u
MIPaBUIIBHO, umeercs 1-2 OLIMOKU B 6osiee onnOOK B
CTPYKTypa TEKCTa | HEJOCTATKa NP MCIIOJIb30BAaHUU MCIIOJIb30BAaHUU




COOTBETCTBYET UCIIOJIb30BaHUU CPEICTB CPE/ICTB
NPEIJIOKEHHOMY | CPEICTB JIOTUYECKON JIOTUYECKO U
IJIaHy JIOTAYECKOM cesi3u, U/MJIA ceszu, U/INJIN
cesi3u, W/WJIN OTCYTCTBYIOT 3-4 | OTCYTCTBYIOT 5 U
OTCYTCTBYIOT 1-2 | HEOOXOAUMBIX Oonee
HEOOXOUMBIX AJIEMEHTOB HE00XOIUMBIX
3JIEMEHTOB Ipe3eHTaluU AJIEMEHTOB
Ipe3eHTalU IIpEe3EeHTAluU
Jlekcu4ecku | MCIOJIB3YEMBbIN UCITOJIb3yEMBII UCIIOJIb3yEMBIN HCIIOJIb3YEMBbII
i pecypc CJIIOBApHBIM 3alac | CIOBApHBIM 3alac | CJIOBApPHBIN 3amac | CIOBApPHBIN 3arac
COOTBETCTBYET COOTBETCTBYET HE BIIOJIHE HE COOTBETCTBYET
BBICOKOMY BBICOKOMY COOTBETCTBYET BBICOKOMY
YPOBHIO YPOBHIO BBICOKOMY YPOBHIO
CIIO)KHOCTHU CIIO)KHOCTHU YPOBHIO CIIO)KHOCTHU
3a/1aHus, 3a/laHusl, OJJHAKO | CIIOKHOCTH 3aJjaHus, B TEKCTE
MPaKTUYECKU HET | umeercs 2—3 3a/laHus, B TEKCTE | UMEeTCs 5 U
HapylleHui B JIEKCUYECKHE umeercs 4 Oonee
HCIIOJIb30BAHUH ommoku, MJIN JICKCUYECKUE JICKCUYECKUX
JIEKCUKHU CJIOBApHBIN 3amac | OMIMOKH OImHIO0K
(momyckaercs 1 OTpaHHu€eH, HO
JIeKCHYecKast JIEKCHKa
ommuoKa) HCIIOIh30BaHa
MIPaBUIJILHO
I'pamMmaruy | UCOIB3yeMBIE UCIIOJIb3yEMBIE UCIIOJIb3yEMBbIE UCIIOJIb3yeMble
eckuii rpaMMarH4ecKue | rpaMMAaTUYECKHE | IpaMMarhyecKue | rpaMMaTH4ecKue
pecypc CpencTBa CpeICcTBa CpelcTBa He CpeICTBa HE
COOTBETCTBYIOT COOTBETCTBYIOT BIIOJIHE COOTBETCTBYIOT
BBICOKOMY BBICOKOMY COOTBETCTBYIOT BBICOKOMY
YPOBHIO YPOBHIO BBICOKOMY YPOBHIO
CIIOHOCTH CJII0HOCTH YPOBHIO CJIOHOCTHU
3a/1aHusl, 3a/I1aHUs], OJJHAKO B | CIIO)KHOCTH 3a/1aHusl, UIMEETCS
HapylIeHU! TEKCTE UMEETCs 3ajaHus, B Tekcte | 8 u Oonee
MpakTU4ecku Het | 3—4 nmeercs 5—7 rpaMMaTHYeCKUX
(momyckaercs 1-2 | rpaMMaruyecKkue | rpaMMAaTHYECKUX | OLIMOOK
HE OLINOKU OmuOoK
MOBTOPSIOIIUECS
rpaMMaTH4ecKue
OIITHOKH)

3a4eT C OLIGHKOM B IIIECTOM CEMECTpe IMPOBOAUTCS B NHMCbMEHHOH (opme B BUJIE
KPaTKOT0 U3JI0KEeHUsI KypcOBOM pabOThl HA MHOCTPAHHOM (aHTJIMHCKOM) S3bIKE.

Hanucanme kpaTkoro H3II0KEHHS KypCOBOM pabOTHI OIIEHHMBAETCS MO 2 OCHOBHBIM
KPUTEPUSM, 33 KOKIBIN CTABUTCS OIIEHKA «5», «4», «3».

Kputepuii «CTpyKTYpa ¥ COACPKAHKUEY

«5» - Tekcr KpaTKOTO W3IOKEHUS KYpCOBOM pa0OTHI HANMCaH TPAMOTHO, COJIEpIKaHHUE
CTPYKTYPHPOBAHO, COOTBETCTBYET 3aJaHHOW TeMme, a03allbl CBA3aHBI MEKAY co0oi. TpedyeMmsblii 00bem

BBIJACPIKAH.




«4» - TekcT KpaTKOTO U3JI0KEHUSI KypCOBOW pabOThI HAamKMcaH IPAaMOTHO M COOTBETCTBYET 3a/IaHHOM
TeMe, HO COJepKaHHE MOXET ObITh HE IOIHOCTBIO CTPYKTYpHUPOBaHO, ab3albl MOTYT ObITb CBSI3aHBI
MeXJly co00l HE0CTaTOUHO JIOrMYHO. Tpedyemblil 00beM BbIIEpKaH.

«3» - TekeT KpaTKOTO M3JI0KEHHS KypCOBOM PabOThI COOTBETCTBYET 33JJaHHOM TeMe, HO HallMCaH
HEJIOCTaTOYHO T'PaMOTHO, COJIEpKAHHE HE CTPYKTYpPUPOBAHO, a03albl MOTYT OBITh CBSI3aHBI
MeX Ay co00M HeJOCTaTOUHO JIOTUYHO. Tpedyemblii 00beM HE BbIJIEPKaH.

Kpurepuii «I'paMOTHOCTH W3J0KEHUI»

«5» — WCHOJIb3yeMbIH CJIOBapHBIA 3amac, TpaMMAaTHYECKHE CTPYKTYpbl B OCHOBHOM
COOTBETCTBYIOT IOCTaBJIEHHOM 3ajaye, MomyckaeTcss He Oosee 1-2 JIEKCMKO-TpaMMaTHYECKHX
OINOKU;

«4» — UCHONB3yeMbIH CIOBAapHBIM 3amac, TpaMMaTHYeCKHe CTPYKTYpl B OCHOBHOM
COOTBETCTBYIOT IIOCTaBJIICHHOW 3ajmaue (Jomyckaercs He Oosiee  YeThIpEX  JIEKCHKO-
IrpaMMaTHYECKUX OIHOO0K);

«3» — WCTONB3yeMBbIH CIIOBApHBIN 3amac, rpaMMaTHYeCKHe CTPYKTYpPhI OOJbIIEH YacThiO HE
COOTBETCTBYET MOCTaBJICHHOW 3aJlaue; NPUCYTCTBYIOT MHOTOYHCIIEHHbIE TpyOble OMMOKU (TISThH
1 60Jiee TeKCUKO-TPaMMaTHYECKUX OLINO0K).

4. OueHoyHble  MaTepuadbl  AJs NpOBepPKH OCTATOYHBIX  3HAHMIA
(chopMHUPOBAHHOCTH KOMIIETEHIIMA)

3ananme 1. Final Test (MYK-3.1; UVK-3.2; UYK-3.3; UYK-4.1; UYK-4.2)
Choose the correct item.

1. Which of the following is NOT a key benefit of effective team building?
a) Improved communication
b) Increased productivity
c¢) Enhanced morale
d) Reduced workload for individual members
2. What is a core component of artificial intelligence?
a) Machine learning
b) All of the above
c¢) Data analysis
d) Computer programming
3. What is a key challenge associated with big data analysis?
a) Data storage capacity
b) Data cleaning and preparation
c) Identifying meaningful insights
d) All of the above
4. ...

Answer Key: 1. d) 2. b) 3. d)

KpI/ITepI/II/I OICHUBAHHUA: TCCT CUHUTACTCA HpOfI,[[GHHLIM, €CJIn 06yqa101m/1171 OTBCTHUII
MpaBHJIbHO KaK MUHUMYM Ha IIOJIOBUHY BOIIPOCOB.



3aganue 2. The Job Interview (MYK-3.1; UYK-3.2; UVK-3.3; UYK-4.1; UYK-4.2)
Characters:

* Applicant: A skilled worker (e.g., graphic designer, writer, programmer) looking for a
new job.
* Interviewer: An Al-powered chatbot programmed to assess candidates for suitability.

Situation: The Applicant is interviewing for a job with a company that uses Al for various
tasks. The Interviewer asks questions to assess the Applicant's skills and understanding of
Al.

Example Dialogue:

Interviewer: "Welcome, (Applicant's name). Thank you for coming in today. We're
excited to learn more about your background. Tell me, what do you know about our
company's use of Al in the creative process?"

Applicant: "I'm aware that you utilize Al for (mention specific examples, e.g., generating
ideas, optimizing design layouts, automating repetitive tasks). I believe this is a
fascinating area, and I'm eager to learn how Al can work alongside human creativity."

Interviewer: "Interesting. How do you think AI will impact your field in the future? Are
there any concerns you have about Al replacing human creativity?"

Applicant: "While Al can offer incredible assistance, I see it as a tool to enhance
creativity, not replace it. I'm confident that human intuition, imagination, and emotional
intelligence will always be essential for truly innovative work."

KpI/ITepI/II/I OLCHUBAHM . Z[I/Ianor OLICHUBACTCs 110 KPpUTCPUAM «Pemenue
KOMMYHHKaTHBHOﬁ 3aJadyn» " ((FpaMOTHOCTB H3JIOKCHU», 3a KOTOPBIC CTABUTCA OLICHKA «5»,
«4», «3»,

HAYMHACT M 3aKaHYUBACT JIMAJIOT-PAcCIpOC, COOII0Ias HOPMbI PEUEBOTO
9THKETa; WMEET 3aMETHBIC CJIOKHOCTH B BEICHUU W IOJJICPKAHUN
Oeceqpl; MMEET CIOKHOCTH B HAYMHAHMM M BEJAEHUM  JHaiora-
WHTEPBBIO; WMEET 3aMETHBIC CJIO)KHOCTH B YTOYHEHHH, PacCIpoce
HHU3KHUI «3» coOeceIHUKA BO BpeMs JIMajora.

Hcnonw3yembplii  ClIOBapHBIA  3amac, TIPaMMaTHYECKHE CTPYKTYPHI
OoybpIllieii  4YacCTbIO HE  COOTBETCTBYET  IIOCTABICHHOW  3ajade;
OPUCYTCTBYIOT MHOTOYMCIICHHBIE TpyOble omuOku (msaTh u Oosee
JICKCUKO-TPAaMMaTHYECKUX OITHOO0K).

HauMHAeT M 3aKaHYMBAET AMAJOr-paccrpoc, Bcerjga coOmoas HOPMbI
pPEUEBOr0 ATHKETa; MMEET HEKOTOpBIE CIIOXKHOCTH IIPU paccrpoce
co0eceqHUKa JUIsI YTOYHEHHMS HWHGOpMAlMM W TpPU MOJAEPKaHUU
CpeaHuit «4» | Oecenpl; HE BCErJa MOXKET JIOTUYHO BBICKA3aTh CBOIO TOUKY 3PEHUS.
Hcnonb3yemplil  CIIOBapHBIM 3amac, I'pPaMMaTH4YeCKHE CTPYKTYpbl B
OCHOBHOM COOTBETCTBYIOT ITOCTaBJIEHHOH 3a/1aue (JlomyckaeTcsi He Oojiee
YeThIPEX JIEKCUKO-TPAMMATHYECKUX OIINOO0K).

HAaYMHAET, MOJACPKMUBACT W 3aKaHUYMBAET JUAIOr-paccIpoc, BCeraa
BBICOKUI «5» | coOmoasi HOPMBI  PEYEBOTO  OTHKETa; YTOYHSET HWHOOPMAIIUIO
(mepecnpoc, nepedpasupoBaHre U JIp.); paccrpamnbaeTr coOeceHUKa B




mpolecce auanora; 06e3 BUAUMBIX IMPOOJIEM BBICKA3bIBAET CBOIO TOUKY
3peHMsl B JUAJIOre —MHTEPBBIO. lCnosib3yeMblll CIIOBapHBIM 3amac,
IrpaMMaTUYECKUE CTPYKTYPbl B OCHOBHOM COOTBETCTBYIOT IIOCTABICHHOMN
3ajaue, Jommyckaercss He Oojee 1-2 JIeKCHKO-TPaMMaTHYECKUX OLTHOKH.

Nudopmanus o paspadorunkax

Byry3oBa Tarbssna BnagumupoBHa, crapuivii mpernoiaBarenb Kadenpbl aHTIIUHCKOTO
s3bIKa B cepe HayyHOU KoMmMyHHKanuu O

HemunoBa Onera MuxaiiioBHa, CTapiuii mpemnoaaBaTens Kapeapbl aHTJIMHCKOTO s3bIKa
B chepe HayuHOU KOMMYHUKaIuu O .

BonkoBa AneBtrHa bopucoBHa, crapuimii mpenoaBarenb Kadeapsl aHTIHICKOTO S3bIKa
B cepe HayuHOU KomMmMyHuKaruu OUS.




	1. Компетенции и индикаторы их достижения, проверяемые данными оценочными материалами
	2. Оценочные материалы текущего контроля и критерии оценивания
	3. Оценочные материалы итогового контроля (промежуточной аттестации) и критерии оценивания
	4. Оценочные материалы для проверки остаточных знаний (сформированности компетенций)
	Информация о разработчиках

