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1. eab u nJIaHupyeMble pe3yabTaThl 0CBOCHHSI TUCHUNIMHBI (MOIYJIA)

Lesnbt0 OCBOCHMSI JUCIUIUIMHEI SIBISIETCS (POPMHUPOBAHKE CIEAYIOMINX KOMIETECHIIUI:

— YK-2 — criocoGeH omnpeneisaTh Kpyr 3a/ad B paMKax MOCTaBJICHHOW IEJNU U BbIOUPATh
ONTUMAJIbHBIE CIOCOOBI UX PEHICHUs, UCXO U3 JACHCTBYIOIIMX MPABOBBIX HOPM, MMEIOLIMXCS
PECYpPCOB U OTPAaHUYECHUM;

— OIIK-5 — cnoco0eH HCIosb30BaTh B MPO(PECCHOHATBHOMN 1EATEILHOCTH, B TOM YUCIIE
MeAarornyeckoil, cBOOOIHOE BJaJIEHUE OCHOBHBIM H3Y4YaeMbIM SI3BIKOM B €ro JIMTEPAaTypHOMH
¢dopme, 06a30BbIMH METOAAMHM UM TNPHEMAaMH PA3IUYHBIX THUIOB YCTHOM W MHCbMEHHOMN
KOMMYHHUKAIMU Ha JAHHOM S3BIKE;

—IIK-3 — ocymiecTBisieT npoecCHOHAIBHYIO IEATENLHOCTh B chepe MEeXbI3BIKOBOU H
MEXKYJIbTYPHOH KOMMYHUKAIIMH, B TOM YUCJIE MIOCPEACTBOM IIEPEBOJA.

PesynpTaTamu 0CBOEHUS IUCLUIUIMHBI SIBJISIOTCS CIEIYIOIIME WHAMKATOPBI JOCTHXKEHUS
KOMIIETECHIINH:

NVYK-4.2. OcymecTBiaseT KOMMYHHMKAlUlO, B TOM YHCJIE JEJIOBYH, B YCTHOH U
NUChbMEHHOU (hOpMax Ha MHOCTPAHHOM SI3bIKE, B TOM 4yHclie ¢ ucnonb3oBanuem UKT.

HNOIIK-5.1. JlemoHCTpupyeT 3HAaHHE HOPM OCHOBHOTO H3Y4ae€MOTO S3bIKa B €rO
auTepaTypHoOi popme u 6a30BBIX METOA0B U MIPUEMOB PA3INYHBIX TUIIOB YCTHOM, MMCHMEHHOU U
BUPTYaJIbHONH KOMMYHHKAIIUH.

NOIIK-5.2. [IeMOHCTpUpYET MpEACTaBICHUE O CTAHAAPTHBIX CHUTYalUSX YCTHOW,
NUCHbMEHHOW W BUPTYAJIbHOW KOMMYHHKALMU B MPO(PECCHOHATBHON JESITEIbHOCTH, TOM YHUCIIE
NEJAaroru4eckoil, 1 yMeeT HCIOJb30BaTh B HUX YMECTHBIE CPEJICTBA OCHOBHOI'O H3y4aeMOI'0
A3BIKA.

NOIIK-5.3. Hcnonsdyer B mpodeccHOHAbHON  NEATENbHOCTH, TOM  YHCIe
NeAarornyeckoi, 0a3oBble METOJAbl U IMPHUEMBbl PA3IUYHBIX THUIIOB YCTHOW, MUCbMEHHOM U
BUPTYaJIbHOW KOMMYHHKAIIMM HA OCHOBHOM H3y4ae€MOM SI3bIKE.

NIIK-3.2.  OcymecTBaseT MEXbSI3bIKOBYI0 U MEXKYJIbTYPHYIO KOMMYHUKALUIO IS
peleHus 3a1a4d NpopecCuoHaIbHOMN e TETbHOCTH.

2. 33[[3"[1/[ OCBOCHHUSA JUCHUIIJINHBI

— OcBoUTh HOPMBI, IIPaBHUJIA, IPUEMBI M CHOCOOBI OCYIIECTBIEHHUS KOMMYHUKALUU B
YCTHOM M MHCbMEHHOH (popMe B CTaHAAPTHBIX CUTYALUSX YCTHOH, MMCbMEHHON U BUPTYaJIbHOU
KOMMYHHMKAIlMM B JI€JIOBOM U TPO(EeCCHOHATbHOW JEeATENbHOCTH (CTPAaTEeruH IMOATOTOBKU
Ipe3eHTalMH, KylIbTypa JeJOBbIX MIEPErOBOPOB U TEXHHUKA BeIeHUS Oecesibl, B T.U. TeIe(OHHBIX
MEePEroBOPOB, U T.1.).

— HayuuThcst npuMeHsTh B Ipo(ecCHOHAIbHOM 1eITETbHOCTH 0a30BbIe METO bl U TPUEMBI
Pa3JINYHBIX TUIIOB YCTHOW, IMCBbMEHHOW U BUPTYyaJIbHOW KOMMYHHUKAIIMA HA aHTJIMICKOM S3BIKE,
UCIIONIb3Ysl B HUX YMECTHBIE CPEJICTBA U IIPUEMBI.

— OBnageTh HaBbIKAMHM BOCHPUSTHUSI U MOPOKIEHUS YCTHBIX M NMHUCbMEHHBIX TEKCTOB B
paMKax JeqoBOM U Mpo(hecCHOHAIbHOW KOMMYHMKAIMM; KOMMYHUKAaTHBHBIMH TaKTHKaMH,
METOJAMH U IPUEMAMH yCIENTHOTO PEYEBOTO BO3IEUCTBUS U B3aUMOJEHCTBHS B XO/1€ JEIOBOU U
npodecCHOHATBLHON KOMMYHHUKAIIMU: YMETb JIOTHUECKU BEPHO, apIYMEHTHPOBAHO U SICHO CTPOUTH
YCTHYI0O W THCHbMEHHYIO pe€Yb Ha HWHOCTPAaHHOM S3bIKe (QHIVIMIICKOM) B JEIOBOW U
npodeccuoHaIbHOM chepax MEKITUYHOCTHOTO U MEXKKYJIBTYPHOTO B3aUMOACHCTBUS.

— HayunTbcsi Ha aHIVIMIICKOM A3BIKE pPa3jJW4HbIE THIBI JEJIOBBIX JOKYMEHTOB U
KOPPECIIOHICHLIUH.

— Hayuurtbcst mpenctaBisTh cedst, CBOM Mpo(decCuoHaIbHbIE HHTEPECHI, KApbePHBIE IIIaHbI
Ha aHTJIMHACKOM SI3bIKE B MMCbMEHHOM U yCTHOM (hopMe (cocTaBiIeHHE pe3toMe, IPUEMBI U CIIOCOOBI
MIPOXOKJICHHSI HHTEPBBIO ¢ paboTomaTeneM u T.1.).



3. MecTo ucuunauHbl (MOAYJIs1) B CTPYKTYpe 00pa3oBaTe/ibHOM NporpaMmbl

JlMcuuIuIMHa OTHOCUTCS K 0053aTENIbHOM 9acTH 00pa30BaTeIbHOMN MPOrpaMMBbl.

4. Cemectp(b1) ocBOeHHs U GopMa(bl) MPOMEKYTOUHOM aTTeCTAMHU 1O TUCIHUIIJINHE

Cemectp 5, 53K3aMeH.
Cemectp 6, 5K3aMEH.

5. BxoaHblie TpeﬁoBaHl/Iﬂ AJIA OCBOCHUSA JUCHUIIJIUHBI

JUis yCHEIIHOro OCBOCHMsI JUCLUIUIMHBI TpeOYIOTCS pe3yiabTaTbl OOy4eHHUs 110
ciaenyromuM aucuuiuinHaM: «MHocTpaHHBIM  s3bIK», «IIpakTMKyM IO KyJIBType pedeBOro
oOIIeHus: epBbli UHOCTPAHHBIN sI3bIK», «IIpakTHueckas rpaMMaTHKa I€PBOIO0 MHOCTPAHHOI'O
A3BIKA».

6. S3bIk peaau3zanuu

Pycckuin

7. O0beM TMCUMIIMHBI (MOYJI51)

OO6m1ast TpyA0€MKOCTh TUCIMIUIUHBI COCTABIIACT § 3.€., 288 4acoB, U3 KOTOPHIX:
— exuu: 0 9.;
— cemuHapckue 3ansatust: 0 4.
— MpaKkTU4eckue 3ansatus: 114 4.;
— rabopaTtopHbIe paboThI: 0 4.
B TOM YHCJIE TPaKTHYeCKas MOAroToBKa: 0 4.
O0OBeM caMOCTOATENBHOI pabOTHI CTyIEHTA ONPEICICH YUYeOHBIM TUTAHOM.

8. Coaep:xkanue TUCHUILINHBI (MOYJIs1), CTPYKTYPHPOBAaHHOE N0 TeMaM

Tema 1. Business fundamentals

Company types and structure. Global economy and market. High and low context cultures and
business.

Tema 2. Careers

Career choices. Careers, personal skills and qualities. Who is who in the company. CV. Job
interview. Covering letter. Gap years and career breaks

Tema 3. Making deals

E-retailing. Negotiations: Bargaining. A business proposal. A product description.

Tema 4. Business meetings

Presentations: structure, visuals, presentation slides. Language of presentations. Presenting a
product/service/idea. Meetings — teamwork. Report and minutes. Networking.

Tema 5. Finance and banking

Personal finance. Types of loans. Company finance. Describing company performance. Language
of trends and graphs.

Tema 6. International deals and negotiations

Formal and informal correspondence. Business letters: functions, types, structures, language.
Contracts.

9. Tekymunii KOHTPOJIb 10 AUCUUIJIMHE

Tekymuii KOHTpPOJb MO JUCLMIUIMHE IPOBOAUTCA NYTEM KOHTPOJA IOCEMIAEMOCTH,
(duKcanuu aKTHBHOCTH pa0OThl HAa MPAKTHYECKUX 3aHATHSIX, MPOBEACHUS KOHTPOJIBHBIX PaboT,
TECTOB MO MPAKTHUYECKOMY Marepuainy (BOKaOyJsp, TpaMMaTHKa JEIOBOTO CTHIS OOIIEHUS),
JIEJIOBBIX UTP 11O TEMaM, BBIMIOJTHEHHUS JOMAIITHUX 3aaHUH, B TOM YHUCJIE, CO3/JaHne TTOPTHOIHO U3
CO3/IaHHBIX U TMEPEeBEICHHBIX B paMKax Kypca TEKCTOB JOKYMEHTOB, U (puxcupyercs B dopme



KOHTPOJIbHOM TOUKH HE MEHEE OJHOT0 pa3a B ceMecTp. Takke TeKyIUi KOHTPOJIb MO JUCIUIUINHE
OCYILECTBIISIETCS B OTKPBITHIX MAaCCOBBIX OHJIAWH-KYpCaX, HHTETPUPOBAHHBIX B AUCIHUIUIMHY JJIs
nzyueHus tem Ne3, 4, 6. CTyIeHTBI PEJOCTABIISIOT (3arpykarT B Kypc «Moodle») CKpuHIIOTHI
BBITIOJTHCHHBIX TPOBEPOYHBIX 3aJIaHUH, a TakkKe CEepTUPUKATEI O MPOXOKICHUH KypCOB
cnenuanusanuu Business English, ykazannbix B ciricke pecypcoB cetu HTepHET.

10. ITopsiiok MpoOBe/ieHUsI M KPUTEPHUHU OLIEHUBAHHSI POMEKYTOYHOM aTTeCTANMH

JK3aMeH B IATOM CeMeCcTpe COCTOUT U3 IBYX YaCTEH: MMCbMEHHOU (TECTOBOM) U YCTHOM.
TectoBasg 4acThb MMPOBOAUTCA B IPUMCHCHUCM TUCTAHIUOHHBIX TEXHOIOTHH — B CHCTEME
«Moodle», u comepKuT 3amaHus Ha MPOBEPKY CICAYIOIIUX YMEHHH: ayJIupOBAHHE, YTCHUE,
KOPPEKTHOC HCIIOJIBb30BAHUE H3YYCHHOI'0O C paMKaxX Kypca BOKa6y.]'I${pa n IpaMMaTH4YCCKUX
KOHCTpyKIMi (language use), CTHIMCTHKA JIETIOBOW KOMMyHUKanuu. Tumbl 3amanuii: multiple
choice, short answer, matching, translation of sentences. TecroBbie 3amanust chOPMyITHPOBAHBI
npoOJIeMHO; MPaBUIIBHBIN OTBET obecneunBaeT Harboee F3PPEeKTUBHBIN clIOCO0 MUCEMEHHON U
YCTHOM KOMMYHHUKAIIMM B paMkax 3amaHHoi cutyaruu (MYK-4.2) u nemoHCTpupyeT 3HaHHE
CTYACHTOM HOPM OCHOBHOI'O U3y4aCMOI'0 A3bIKaA, 0a30BBIX MCTOAOB 1 IMPUEMOB Pa3JIMYHbIX TUIIOB
YCTHOI, MMCbMEHHOM U BUPTyanbHOi kommyHukanuu (MOITK-5.1)

[IponomxuTensHOCTh TeCTUpOBaHUS — 90 MUH.

IIpumepsbl TeCTOBBIX 3aJaAHMIA:
1) The following expressions refer to losing a job. Which three expressions suggest that it was
your fault? Put down three numbers without spaces between them, e.g. 245.

1 be dismissed

2 be fired

3 be laid off

4 be made redundant

5 be sacked
2) Which of the expressions suggesting it was your fault is the most formal? Put down the number
from 1 to 5.

1 be dismissed

2 be fired

3 be laid off

4 be made redundant

5 be sacked
3) Finish each phrase about careers with the best collocation.

reach your long-term __ goal

apply for a gap-year ___ placement

gain experience

B YCTHOP'I YaCTH JOK3aMCHa KOMIIIICKCHO IIPOBEPACTCAH CHOCOOHOCTD CTYACHTa K
KOMMYHHKAIIUA B paMKaX NM3YUCHHBIX TCM. Bbuier ¢ MPAKTUYCCKUM 3aJJaHUEM COACPKUT YCTHYIO
3alavy, KOTOPYIO CTYACHTY IIpCayIaracTcAd 3(1)(1)CKT HWBHO PCIIUTDL B JUAJIOTE C ITPEIIOAaBaTCIICM NI
npyruMm obOy4varorumcst (MITK-3.2), ucnons3ysi 3HaHUE HOPM OCHOBHOT'O M3Y4aeMOTO SI3bIKA B €r0
auTepaTypHoi popme, 6a30BBIX METOJIOB M IPUEMOB Pa3IMYHbIX THUIIOB KoMMyHuKanuu (MOIIK-
5.1), UCHOB3YsT YMECTHBIC CPEACTBA OCHOBHOTO M3ydaemoro s3bika (MOITK-5.2, MOTIK-5.2).

IIpuMepsI yCTHOIO 32 JaHNA
Yuactauk 1. You are Fred Nelson, a representative of Way2Go Travel company selling package
tours to Italy. You are to negotiate the conditions of selling a set of tours to the GoingFast company,
which wants to send its best employees on tour to award them for efficient work and impressive
results. Your partner in negotiations is Julie Hansen, senior HR managex.

The price of 1 regular tour is 1000 Euros, the standard length for this money is 2 weeks.
Subject to negotiations: Number of tours, the price of one tour (the length can vary as well).
Your aim in the negotiations: to sell as many tours as possible at a price close to the regular



The focus of the task: language of negotiations, communication formulae, standard structure of
negotiations.

Yuactauk 2. GoingFast company administration office has decided to send its best employees on
tour to Italy to award them for efficient work and impressive results. You are Julie Hansen, senior
HR manager of the company. You are to hold negotiations with Fred Nelson, a representative of
Way2Go Travel company selling package tours to Italy.

The price of 1 regular tour is 1000 Euros, the standard length for this money is 2 weeks. This is
standard for many companies at the market.

Subject to negotiations: number of tours, the price of one tour (the length can vary as well).

Your aim in these negotiations: to buy as many tours as possible at a price lower than the regular
one.

The focus of the task: language of negotiations, communication formulae, standard structure of
negotiations.

JK3aMeH B 6 cemecTpe COCTOUT U3 ABYX YacCTEH: MMCbMEHHOM (TECTOBOI) M MMCbMEHHOMN
3aJa4du. TecToBas gacth MMpOBOAUTCA B IPUMCHCHUCM U CTAHIITMOHHBIX TEXHOJIOTUH — B CUCTEME
«Moodle», U conepKUT 3alaHus Ha MPOBEPKY CICAYIOIUX YMEHHH: ayJIHpOBAHHE, YTCHUE,
KOPPCKTHOC HCIIOJIB30BAHUC H3YYCHHOI'O C pPaMKax Kypca BOKa6YJ'I$Ipa U IpaMMaTHYCCKUX
KOHCTpyKImi (language use), CTHIMCTHKA JETI0BOW KOMMyHUKanuu. Tumsl 3amanuii: multiple
choice, short answer, matching, translation of sentences. TecroBbie 3aganust chopMyTHUPOBAHBI
poOJIeMHO; MPaBUIIBHBIN OTBET obecneunBaeT Hanbosee 3 (HEeKTUBHBIN CIIOCOO MMCbMEHHON U
YCTHOW KOMMYHHKAIMU B pamkax 3agaHHoi cutyauuu (MYK-4.2) u gemoHcTpupyer 3HaHHE
CTYACHTOM HOPM OCHOBHOI'O U3y4aCMOrI'O A3bIKA, 0a30BBIX MCTOAOB 1 IMIPUEMOB Pa3JIMYHbIX TUIIOB
YCTHOM, MUCbMEHHOM U BUPTyaibHOM KoMMyHHuKarmu (MOTTK-5.1)

[IpogomxuTensHOCTh TeCTUpOBaHUSA — 90 MUH.

IIpumepsbl TeCTOBBIX 3aJaAHMIA:

1) Fill in the blank with one most suitable word.

This job is open to all, regardless __ previous experience and even education.
2) Fill in the blank with one most suitable word.

Based on Samsung Electronics sales results of the previous quarter and the recent trend for
the market development, profit is estmated to reach $7.16 trillion by the end of the year,
although the revenue level is expected to fall.

3) Fill in the blank with the most suitable word. He was at a loss and wanted to pick my
regarding the implementation of the project, but | refused to advise him anything.

Bo BTOpOIf yacTH 3K3aMeHa Ipu MOMOIIIM PeIIeHuUs MMCbMEHHOM 3aaull (Co3JaHue TeKCTa
JIEJIOBOTO NMHUChMa) KOMILIEKCHO MPOBEPSETCS CIIOCOOHOCTH CTY/I€HTa K KOMMYHHUKAIIUK B paMKax
U3Y4YEHHBIX TeM. bUJIET ¢ MPAaKTUYECKUM 3aJaHUEM COIEPKHUT NMHCbMEHHYIO 3a7ady, KOTOPYIO
crynenrty npejiaraercs dpdexkruBHo pemuts (UITK-3.2), ucnonb3ys 3HaHHE HOPM OCHOBHOTO
U3y4aeMOro s3bIKa B €ro JIMTepaTypHOH Gopme, 6a30BBIX METOJIOB U IPUEMOB Pa3JIMYHBIX THIIOB
kommyHukauu (MOIIK-5.1), wucnonb3yss yMecTHbIE CPEJICTBA OCHOBHOI'O M3y4YaeMOro s3bIKa
(UOIIK-5.2, UOIIK-5.2).

IIpuMep NMUCHMEHHOM 3K3aMEHALIMOHHOM 3a/1a4M:

Hamnummre B yHUBEpCUTET-ITAPTHED, C KOTOPBIM YCIIEIIHO COTPYIHUYAETE YKE HECKOJIBKO
necaTuieTuid. HamoMHUTE UM, 4TO UCTEKAET CPOK JIOTOBOP O MAPTHEPCTBE, Y3HAUTE, HAMEPEHBI
J1 OHM ero mponnesarb. lIpurimacure mMOCETUTH Balll YHUBEPCUTET M IPUHATH Y4acTHE B
MEPONPUATHSIX 110 Mpa3AHOBaHuUI0 ero 120-neTHero 100uies U IpUypOYUTh MOJINCAHNE HOBOTO
JoroBopa Kk atoit moeszake. Cornacyiite, KTo U3 Bac OyeT mucath 4YepHOBOM BapuaHT JI0OTOBOPA,
BHOCHTD IIPaBKY, KOT/a, I'/I€ U KaK Bbl €ro Oyaere o0CyKIaTh /10 MOJIHUCAHMUS.



PesynpTaTel  5K3aMeHa ~ ONPENENSIOTCS ~ OLIGHKAMH  «OTIHUYHO»,  «XOPOILOM,
«YAOBJIETBOPUTEIILHOY, «HEYIOBICTBOPUTEIHLHOY.

B uTOroBoii o1ieHKe 3a CEMECTp YUUTBHIBAIOTCS Pe3yJIbTaThl TEKYIIEH aTTecTallly, B TOM
quCiIe, OLEHKU 32 BBIIOJHEHHUE TECTOB MO TEMaM, MHUChbMEHHBIX JIOMAIIHUX 3aJaHUi (Co3IaHue
nopT¢$oJIM0 HAMKMCAHHBIX B paMKax Kypca TEKCTOB JEJIOBBIX ITUCEM U JIOKYMEHTOB), y4acTHE B
JICTIOBBIX M POJIEBBIX MIPax, AMCKYCCHSIX Ha 3aHATHSAX. Bec Tekymieil arrectanuu B GUHAIBHON
ounenke 3a cemectp — 50%. B Tekymel arrectauuu, uxcupyemoit B kypce «Moodle», B
YaCTHOCTH, IPU OLEHKE TECTOB MO TEeMaM, NMUCHMEHHBIX 3a/JlaHUi MO CO3JAaHHIO TEKCTOB,
npumensiercsa 100-6aybHas cuctema. Kaxxaomy 3a1aHnio B TecTe MPUCBAUBAETCS OMPEICTICHHOE
KOJINYECTBO OaJIOB. MakcHManbHOE KOJIMYECTBO OANIOB, KOTOPBIE CTYIEHT MOXKET MOJIYUYHTh 32
KOHTpPOJIbHYIO paboTy/Tect, coorBerctByeT 100 %. T.o, omenka «ormimuno» — 90-100%
NpaBUIBHBIX OTBETOB, OLEHKa «xopomo» — 80-89% mnpaBUIBHBIX OTBETOB, OIICHKA
«ynosnerBoputenbHO» — 70-79% mnpaBUIbHBIX OTBETOB, OLIEHKA «HEYJOBIECTBOPUTEIHHO» —
MmeHee 70% npaBUIIbHBIX OTBETOB.

11. YyeOHO-MeTOAMYECKOE 00ecIIeueHue

a) DJEeKTPOHHBIN y4eOHbIN Kypc 110 AUCHUIUIMHE B 2JIEKTPOHHOM yHHUBepcuTeTe «Moodlex
- https://moodle.tsu.ru/course/view.php?id=31524.

6) OunleHOUHBIE MaTepHagbl TEKYIIEro KOHTPOJIS MU HPOMEKYTOUHOM aTTecTaluH I10
JMICIATUTMHE TIPE/ICTaBIeHBI B Kypce «Moodley, pactipeaeneHs! mo natam/HeaensM Kypcea.

B) [lman mpakTH4ecKux 3aHATHHA MO JUCHUILIMHE COOTBETCTBYET TEMAaTUYECKOMY IIJIaHy,
npejcraBieHHoMy B [1.8.

r) MeToanyeckue yka3zaHus 10 OpraHU3alMyd CaMOCTOSATENILHOM pabOThI CTYICHTOB.

CamocrosaTenbHass pabora CTyAeHTa TMOAPOOHO MpencTaBieHa B Kypce «Moodley.
3amaHus  pacnpesienieHbl M0 JaTaM/HelelsiM CeMecTpa, BKIIOYash HeAelIM, B KOTOphIE
MHTETPUPOBAHO MPOXOXKICHNUE MACCOBBIX OTKPBITHIX OHJIAH-KYPCOB crienuann3anui «Business
English» na mnardpopme Coursera. CamocrosTenbHas paboTa CTYAEHTOB oOecreyeHa
MaTepHualiaMH, TeKCTaMH, MTPE3CHTAIMsIMH, CCBUTKAMHU Ha 3a/IaHUS B OHJIAH-Kypcax W BHELTHHE
UHTEPHET-PECYPCHI.

BrImonHeHHBIE TMCBMEHHBIE 33/1aHUs (CO3/IaHHBIE B paMKaX CaMOCTOSITENLHONH paboThI
JIeNIOBBIE MUChMa, JTOKYMEHTHI, YIPaXXHEHUsI Ha YCBOEHHE OM3HEC-IEKCUKU U Jp.) 3arpyKaroTcs
cTyaeHtamMun B Kypc «Moodle» B manky Ha ompeneneHHyr ngaty 3aHATus. CTyIaeHTam
HACTOSITETIbHO PEKOMEH/YETCsl 3arpy>KaTh BBINOJIHEHHbIE 33JjaHHUs KaK MUHUMYM 3a 1 JieHb 10
3aHATUS, 4YTOOBI TIpenojaBaTelb WMET BO3MOXKHOCTh MPOAHATU3UPOBATh M OLECHUTH
NPaBUIBHOCTh BBINOJIHEHHs 3aJaHMs, JaTh OOpaTHYIO CBA3b B XOJ€ 3aHATHS U 0OOCYAUTh
BBINTOJIHEHHE C IPYTHMH 00yYarOIIUMUCS Ha Kypce.

HexoTtopble 3aaHus Ha CaMOCTOSATENbHYIO paboTy TpeOYIOT peleH3HMpOBAHUS CAMUMHU
YYaCTHHKAMHU Kypca M SBISIFOTCS, TAKUM 00pa3oM, JABYXKOMIMOHEHTHBIMH. OIeHKa y9aCTHHKAM
Kypca B 3TOM CIIy4ae BBICTaBIIIETCS KaK CPeAHssS MEX]y OILICHKOHM 3a BBIIOJHEHHOE 3aJlaHhe U
OLICHKOH 32 peleH3npOBaHue 331aHMsI COKypcHIKa. CocTaBlICHHE PELeH3UH, KaK ¥ CaMo 3aaHue,
COIIPOBOKIAETCS MHCTPYKIMEH MO ee IMOATOTOBKE, KPUTEPUSAMH, MO KOTOPHIM MPOBOJUTCS
pELICH3UPOBaHHE.

12. Mlepeuens y4ueOHOii TUTEpaTyphI U pecypcoB ceTu UHTepHeT

a) OCHOBHAs TUTepaTypa:

—bopraukoBa T. T'. [lenoBas KoppecloHAEHIMS Ha aHIVIMHCKOM s3bike. Business
Correspondence in English : yuebnoe nocobue / bopraukosa T. I'., Uneuna U. E., JIsruanas C. A.
- MockBa : ®JIMHTA, 2022. - 128 c. URL: https://e.lanbook.com/book/201383. URL.:
https://e.lanbook.com/img/cover/book/201383.pg.



https://moodle.tsu.ru/course/view.php?id=31524
https://e.lanbook.com/img/cover/book/201383.jpg

—Taparyns C. WM. AHrmuicKuil sI3bIK JJIS JEI0BOTO OOmeHus : [yded. mocobwe st
oOpazoBatenbHbIX yupexxaenuit BI1O] / C. U. I'aparyns. PocroB-na-Zlony : ®denukce, 2013. — 268
c.

— Kapacrok H. W. [lenoBas mepemnucka HAa aHTJIMACKOM SI3BIKE : y4eOHO-CIIPAaBOYHOE
nocobue / H. W. Kpacrok, B. B. Kpactok. Mocksa [u ap.] : Cydaep [u ap.], 2013. — 219 c.

0) JOMOIHUTEIBHAS TUTEpATypa:

— Allison J., Emmerson P. The Business 2.0. Intermediate Student’s book (+DVD-ROM
with interactive Workbook). Macmillan Publishers Ltd, 2007.

2. Mascull B. Business Vocabulary in Use. Cambridge University Press, 2010.

3. Lafond C. English for negotiating / Charles Lafond, Sheila Vine, Birgit Welch. - 3th
printing. - Oxford [a. 0.] : Oxford University Press, 2012. - 88 p.: ill. - ( Oxford business English
) - (Express series ) . URL: http://sun.tsu.ru/limit/2017/000487967/000487967.pdf.

4. Wallwork A. Presentations, Demos, and Training Sessions / by Adrian Wallwork. //
Springer eBooks. URL.: http://dx.doi.org/10.1007/978-1-4939-0644-4.

5. Wallwork A. CVs, Resumes, and LinkedIn A Guide to Professional English // by Adrian
Wallwork. // Springer eBooks. URL.: http://dx.doi.org/10.1007/978-1-4939-0647-5.

B) pecypchbl cetu HTepHeT:
— OTKPBITHIE MaCCOBBIE OHJIAHH-KYPCHI:

Cneuunanusanus Business English:
https://www.coursera.org/learn/business-english-meetings?specialization=business-english,
https://www.coursera.org/learn/business-english-negotiating?specialization=business-english,

https://www.coursera.org/learn/business-english-presentations?specialization=business-english
— https://learnenglish.britishcouncil.org/business-english

13. Mlepeuens HHPOPMAIMOHHBIX TEXHOJIOTHIA

a) JIMLIEH3UOHHOE U CBOOOHO pacipoCTpaHsIeMoe IPOrpaMMHOe 0OecrieueHHe:

— Microsoft Office Standart 2013 Russian: maket nporpamm. Bxitouaet npunoxxerusi: MS
Office Word, MS Office Excel, MS Office PowerPoint, MS Office On-eNote, MS Office
Publisher, MS Outlook, MS Office Web Apps (Word Excel MS PowerPoint Outlook);

— MyOJIMYHO JOCTYIHBIE 00sauHble TexHonoruu (Google Docs, SInnekc aAuck u T.11.).

0) nH(hOpPMaIMOHHBIE CIIPABOYHBIE CUCTEMBI:

— DNEeKTpOHHBIN KaTajor Hayunoi O6ubamoTexku Ty —
http://chamo.lib.tsu.ru/search/query?locale=ru&theme=system
— DNeKTpoHHast O6ubanoreka (peno3uTopuit) Ty —

http://vital.lib.tsu.ru/vital/access/manager/Index
— OBC Jlans — http://e.lanbook.com/
— OBC Koncynbsrant crynenra — http://www.studentlibrary.ru/
— O6pasoBatenbHas miardopma FOpaiit — https://urait.ru/
— OBC ZNANIUM.com — https://znanium.com/
— OBC IPRbooks — http://www.iprbookshop.ru/

14. MaTepuajibHO-TeXHUYECKOE o0ecrieyeHue

Ayautopuu JUIsl TPOBEACHUS 3aHATHM CEMMHApCKOrO THIA, WHIAWUBUAYAIbHBIX M
TPYIIIOBBIX KOHCYJIBTAlNN, TEKYLIErO KOHTPOJISA U TPOMEKYTOYHON aTTECTALUH.


http://sun.tsu.ru/limit/2017/000487967/000487967.pdf
http://dx.doi.org/10.1007/978-1-4939-0644-4
http://dx.doi.org/10.1007/978-1-4939-0647-5
https://www.coursera.org/learn/business-english-meetings?specialization=business-english
https://www.coursera.org/learn/business-english-negotiating?specialization=business-english
https://www.coursera.org/learn/business-english-presentations?specialization=business-english
https://learnenglish.britishcouncil.org/business-english
http://chamo.lib.tsu.ru/search/query?locale=ru&theme=system
http://vital.lib.tsu.ru/vital/access/manager/Index
http://e.lanbook.com/
http://www.studentlibrary.ru/
https://urait.ru/
https://znanium.com/
http://www.iprbookshop.ru/

[Tomerenust a1 cCaMOCTOSTENIbHONW PaOOThI, OCHAIIIEHHBIE KOMIBIOTEPHON TEXHUKOU U
JOCTYTIOM K ceTh VHTepHeT, B 3JIEKTPOHHYI0 HMH(POPMAIMOHHO-00pa30BaTEIbHYIO Cpeay U K
WH()OPMAIIMOHHBIM CIIPABOYHBIM CHCTEMaM.

15. Undopmanus o paspadoTunkax

TuxomupoBa IOmus AnekcanapoBHa, KaHA. (UION. HAyK, IOLEHT, TOUEHT KadeIpbl
poMaHO-repMaHcKoi (unonoruu dunonorundeckoro dakynprera HU TT'Y



