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1. Iesap 1 niIaHUpPYeMBble Pe3yJbTaThl 0CBOCHHUS JMCIHMIIJIMHBI (MOIYJIs1)

[enbro 0OCBOEHUS AUCHUIUINHBI SBISETCS POPMUPOBAHUE CIIEAYIOIIUX KOMITETEHIIUH:

— VK-2 — criocoOeH omnpeneisaTh Kpyr 3a/1ad B paMKax MOCTaBICHHOW IEJIU U BLIOUPATH
ONTHUMAJIFHBIE CIIOCOOBI MX PEIICHUs, UCXOA U3 JEHCTBYIOIIMX MPABOBBIX HOPM, UMEIOIIUXCS
PECYPCOB U OTPAaHUYCHUM;

— OIIK-5 — cnocobeH ucnoiab30BaTh B MPo(hecCHOHANbHOM 1eATeIbHOCTH, B TOM UYHCIe
[e1arornyeckor, CBOOOTHOE BIIAJICHUE OCHOBHBIM H3YyYaeMbBIM SI3BIKOM B €r0 JINTEPaTypHOH
dopme, 0a30BBIMH METOJAMU M TMpPUEMaMHU pA3JIMYHBIX THUIIOB YCTHOM U MHCbMEHHOMN
KOMMYHHUKAIUU Ha JAHHOM SI3bIKE;

—IIK-3 — ocymiecTBiseT npopecCHOHANBHYIO JIEATEIbHOCTh B cepe MEXKbI3bIKOBOW U
MEXKYJbTYPHON KOMMYHHUKALIMU, B TOM YHCJIE IIOCPEICTBOM I1EPEBOJIA.

PesynpraramMu OCBOEHUS NMCHUIUIMHBI SBIISIOTCS CIEAYIOIINE WHIUKATOPBI JOCTHXKEHUS
KOMIIETEHLIH:

NYK-4.2. OcymecTBiaseT KOMMYHHMKAI[MIO, B TOM 4YHCIE JEJIOBYIO, B YCTHOH U
NUCbMEHHOU (hOpMax Ha HHOCTPAHHOM f3bIKE, B TOM 4Hciie ¢ ucnonb3oBanueMm UKT.

NOIIK-5.1. JleMoHCTpUpYeT 3HAHME€ HOPM OCHOBHOIO H3y4aeMOro S3blka B €ro
auTepaTypHoi hopme u 6a30BBIX METOJOB U IPUEMOB PA3IMIHBIX THIIOB YCTHOM, MMCHMEHHOM 1
BUPTYaJIbHOW KOMMYHUKAIIUH.

NOIIK-5.2. [IeMOHCTpHpYET TMpeACTaBICHUE O CTAHIAPTHBIX CHUTYalUsSIX YCTHOM,
MUCHbMEHHOW M BUPTYaJbHOM KOMMYHUKAIIMM B MPO(EeCcCHOHATBLHON AEITeIbHOCTH, TOM YHCIIe
Nearorn4ecko, U yMeeT HCIOJIb30BaTh B HUX YMECTHBIE CPEICTBA OCHOBHOI'O H3y4aeMOro
A3BIKA.

NOIIK-5.3. Hcnonszyer B  mpo(eCCHOHAIBHOW  JEATENbHOCTH, TOM  YHCIE
NeAarornyeckoii, 0a3oBble METOABI U MPHUEMbl PA3NTUYHBIX THUIOB YCTHOW, MHUCHbMEHHOH U
BUPTYaJIbHOH KOMMYHHUKAIIMX HA OCHOBHOM H3y4aeMOM SI3bIKE.

UIIK-3.2. OcymecTBasgeT MEXbSI3bIKOBYIO M MEXKYJIbTYPHYI0 KOMMYHHUKALUIO [T
pelieHus 3a1a4 NpopecCUOHaNbHON AESITETbHOCTH.

2. 33}18‘11/1 OCBOCHHA TUCHHUIIIMHBI

— OCBOUTb HOPMBI, MpaBUJIA, NMPHUEMbI M CIIOCOOBI OCYILECTBIEHUS KOMMYHHMKAllUU B
YCTHOM U MHCbMEHHOHN (popMe B CTaHAAPTHBIX CUTYalUAX YCTHOM, MMCbMEHHOM M BUPTYalbHON
KOMMYHHMKAIlMM B JEJIOBOH M MNpOopecCHOHATbHONW MAEATENbHOCTH (CTpaTeru MOJIrOTOBKH
Ipe3eHTalN, KyJIbTypa JeJIOBBIX EPErOBOPOB U TEXHUKA BeIE€HUs Oece/ibl, B T.4U. TeIe(POHHBIX
MEPETOBOPOB, U T.1I.).

— Hayuutbcst mpuMeHsTh B NPO(ECCHOHAIBHON J1eATENbHOCTH 0a30Bble METOAbl U
IPUEMBbl PpA3JIUYHBIX THUIOB YCTHOW, NHCBMEHHOM M BHPTYaJIbHOH KOMMYHUKALIUM Ha
AHIIMMCKOM $I3BIKE, UCIIONIb3YSl B HUX YMECTHBIE CPEICTBA U IIPUEMBI.

— OBnageTh HaBbIKAMHM BOCHPHSTHS U MOPOKJIEHUS YCTHBIX M NHCBMEHHBIX TEKCTOB B
pamMKax JelloBOM U mpodeccHOHAIbHONM KOMMYHMKAI[MH; KOMMYHHKATUBHBIMH TaKTUKAMU,
METOJAMH U IIPUEMAMHU YCIIEIIHOIO PEYEBOr0 BO3ACUCTBUS U B3aUMOJEHCTBUS B XOJ€ ACIOBOU
U 1podhecCHOHATbHOM KOMMYHUKALUU: YMETh JIOTHUYECKH BEPHO, apryMEHTHPOBAHO M SICHO
CTPOUTh YCTHYIO M TMHCbMEHHYIO pe€4b Ha WHOCTPAHHOM S3bIKE (AQHIJIMHCKOM) B JIEJIOBOU H
npodeccuoHanbHOM chepax MEeXKIMYHOCTHOTO U MEXKYJIBTYPHOTO B3aUMOICUCTBHUS.

— HayunTbcst Ha QHIVIMICKOM SA3BIKE pa3JIMYHBIE TUIIBI JEIOBBIX JOKYMEHTOB U
KOPPECIIOH/ICHIINH.

— Hayuutbcst mpencraBnsiTh cebs, CBOM NpOQecCHOHaTbHbIE WHTEpPECHl, KapbepHbIE
IUTaHBI HA aHTJIMICKOM SI3bIKE B MUCBMEHHOW U YCTHOHM (hopMe (CocTaBIeHHE pe3toMe, MPUEMBI U
CHOCOOBI MPOXOXKICHUS UHTEPBBIO C paboTOAATENEM H T.JI.).



3. MecTo AucuMnIuHbI (MOAYJisl) B CTPYKTYpe 00pa3oBaTe/ibHON NPOrpaMMbl

HI/ICHI/IHHI/IHa OTHOCHUTCS K 003aTeIbHON YacTH O6p330BaTeHBHOﬁ IMporpaMmal.

4. Cemectp(bI) ocBOeHMS U (popMa(bl) MPOMEKYTOYHON ATTECTALMM 110 AUCHHUIINHE

Cemectp 5, 5K3aMeH.
Cemectp 6, 5K3ameH.

5. BxoaHble TpeOoBaHMsI JAJIs1 OCBOEHHS THCUUIIITHHBI

JUisi  yCHEemHOrO0 OCBOCHMS JHCLUMIUIMHBI TpPeOYIOTCS pe3yiabTaThl OOydeHHs IO
crenyromuM aucumiuinHaMm: «MHocTpaHHBId sA3bIK», «lIpakTMKymM IO KyJbType pedueBOro
OOLIEHMS: TEPBbII MHOCTPAaHHBIN A3bIK», «lIpakTHueckas rpaMMarrKa epBOro MHOCTPAHHOIO
A3BIKA.

6. SI3bIK peaju3anuu

Pyccknii

7. O0beM QUCHUIIIHHBI (MOTYJIA)

OO61ast TpyA0€MKOCTh IUCHUIUIMHBI COCTaBIIsIeT § 3.€., 288 yacoB, U3 KOTOPBIX:
— mexnmu: 0 u.;
— cemuHapckue 3aHaTus: 0 4.
— npakTuyeckue 3anarus: 114 u.;
— maboparopHbie paboThl: 0 4.
B TOM YHCJIE MTpaKTUUecKas moaroroska: 4.
O06beM caMOCTOATENBHON pabOThI CTY/IEHTA ONpeAeNicH YIEOHBIM IIIAHOM.

8. Conep:xkaHue TMCHUILIMHBI (MOYJIs1), CTPYKTYPHPOBAHHOE M0 TEMaM

Tema 1. Business fundamentals

Company types and structure. Global economy and market. High and low context cultures and
business.

Tema 2. Careers

Career choices. Careers, personal skills and qualities. Who is who in the company. CV. Job
interview. Covering letter. Gap years and career breaks

Tema 3. Making deals

E-retailing. Negotiations: Bargaining. A business proposal. A product description.

Tema 4. Business meetings

Presentations: structure, visuals, presentation slides. Language of presentations. Presenting a
product/service/idea. Meetings — teamwork. Report and minutes. Networking.

Tema 5. Finance and banking

Personal finance. Types of loans. Company finance. Describing company performance.
Language of trends and graphs.

Tema 6. International deals and negotiations

Formal and informal correspondence. Business letters: functions, types, structures, language.
Contracts.

9. Tekymuii KOHTPOJIb MO AUCHUIIUHE

Texkymuil KOHTpPOJb IO AMCIUIUIMHE NPOBOAUTCS IYTEM KOHTPOJIA IOCEMAEMOCTH,
(uKcanMy akKTUBHOCTH pabOTHl Ha MPAKTHUECKUX 3aHATHUSAX, MPOBEACHUS KOHTPOJBHBIX padoT,
TECTOB IO MPAaKTHUECKOMY MaTepuainy (BOKaOylsp, rpaMMaTHKa JI€JIOBOrO CTUJIS OOILIEHHS),
JIETIOBBIX UTP 110 TeMaM, BBIMOJIHEHUS JIOMAIIHUX 3a/laHUi, B TOM 4YHUCIIe, CO3JaHne MOpTHOINo
U3 CO3JIaHHBIX U MEPEBEICHHBIX B paMKaX Kypca TeKCTOB JOKYMEHTOB, U (pukcupyercs B hopme



KOHTPOJIBHOM TOYKM HE MEHee OJHOIO pasa B ceMmecTp. Takke TeKylIUMd KOHTPOJIb I10
JUCLHUIIJIMHE OCYIIECTBISAECTCS B OTKPBITBIX MAacCOBBIX OHJIAHH-KypcaX, MHTETPUPOBAHHBIX B
JucuuIiuHy st u3ydeHus tem Ne3, 4, 6. CTyneHTbl MPEeAOoCTaBIAIOT (3arpyXkarT B Kype
«Moodle») CKpUHIIOTHI BBIMOJHCHHBIX MPOBEPOYHBIX 3aJaHHid, a TaKKe cepTH(UKATHI O
NPOXOXKJICHUH KypcoB crnenmaiu3anuu Business English, ykasaHHBIX B CIIMCKE PeCypcoB CETH
Nurtepner.

10. ITopsiiok MpoOBeIeHUS M KPUTEPHUHU OLIEHUBAHHS IPOMEKYTOYHOM aTTeCTAIUN

JK3aMeH B NATOM ceMeCTpe COCTOMT U3 JBYX YacTed: MUChbMEHHOM (TECTOBOM) M
YCTHOﬁ. TectoBas yacThb IMPOBOAUTCSA B IPUMEHCHUEM AWM CTAHIMOHHBIX TEXHOJOTHI — B CUCTEME
«Moodle», u coaepKuT 3aJaHUs Ha MPOBEPKY CICAYIOUIMX YMEHHId: ayJAupOBaHHE, YTCHHE,
KOPPEKTHOC HCIIOJIB30BAHUEC H3YYCHHOI'O C paMKaxX Kypca BOKa6YJ'I$Ipa U TpaMMaTHUYC€CKUX
koHCcTpykuui (language use), cTunrcTUKa AeI0BOM KOMMyHHKaluu. Tumbl 3amanuii: multiple
choice, short answer, matching, translation of sentences. TecroBbie 3amanust chOPMYITHPOBAHBI
npoOJIeMHO; MPaBUIIBHBIN OTBET oOecreunBaeT Hanboee 3(pGEeKTUBHBINA CITOCOO MUCHMEHHOW H
YCTHOH KOMMYHHKAIIMM B pamkax 3amgaHHoi cutyanuu (MYK-4.2) u nemoHcTpupyer 3HaHHE
CTYACHTOM HOPM OCHOBHOI'O HM3y4acMOI'0 fA3bIKa, 0a30BBIX MCTOOOB U HNPUCMOB PA3JIMYHBIX
THIIOB YCTHOM, MUCbMEHHOI U BUpTyalbHO# KoMmmyHuKkarmu (MOITK-5.1)

[TpomomxutensHOCT TecTHpoBanus — 90 MuH.

IIpumepbl TECTOBBIX 3aJaAHNUM:
1) The following expressions refer to losing a job. Which three expressions suggest that it was
your fault? Put down three numbers without spaces between them, e.g. 245.

1 be dismissed

2 be fired

3 be laid off

4 be made redundant

5 be sacked
2) Which of the expressions suggesting it was your fault is the most formal? Put down the
number from 1 to 5.

1 be dismissed

2 be fired

3 be laid off

4 be made redundant

5 be sacked
3) Finish each phrase about careers with the best collocation.

reach your long-term __ goal

apply for a gap-year ___ placement

gain experience

B YCTHOﬁ YaCTH JOK3aMCHa KOMIUICKCHO TIPOBCPACTCA CIIOCOOHOCTD CTYACHTa K
KOMMYHUKAIIUA B paMKaX M3YYCHHBIX TEM. buier ¢ MPAKTUYCCKUM 3aJJaHUEM COLCPKUT YCTHYIO
3alav4y, KOTOPYIO CTYACHTY IPECAIaracTcsa Z—)(I)(I)CKTI/IBHO peIINTh B AUAJIOTC C IMPEIoAaBaTCICM
win apyrum obydatorumcest (MITK-3.2), ucrnone3yst 3HaHWE HOPM OCHOBHOT'O M3y4aeMOTO sI3bIKa
B €Io HHTepaTypHOﬁ (I)opMe, 0a30BBIX METOHOB U MPUCMOB PA3JIMYHBIX THIIOB KOMMYHUKallUU
(MOIIK-5.1), wucnoawp3ys yMeCTHBIE CpeacTBa OCHOBHOro m3ydaemoro s3eika (MOITIK-5.2,
NOIIK-5.2).

IIpuMepsI yCTHOIO 32 JaHUS
Yuactauk 1. You are Fred Nelson, a representative of Way2Go Travel company selling package
tours to Italy. You are to negotiate the conditions of selling a set of tours to the GoingFast
company, which wants to send its best employees on tour to award them for efficient work and
impressive results. Your partner in negotiations is Julie Hansen, senior HR manage.

The price of 1 regular tour is 1000 Euros, the standard length for this money is 2 weeks.



Subject to negotiations: Number of tours, the price of one tour (the length can vary as well).
Your aim in the negotiations: to sell as many tours as possible at a price close to the regular

The focus of the task: language of negotiations, communication formulae, standard structure of
negotiations.

Yuactauk 2. GoingFast company administration office has decided to send its best employees on
tour to Italy to award them for efficient work and impressive results. You are Julie Hansen,
senior HR manager of the company. You are to hold negotiations with Fred Nelson, a
representative of Way2Go Travel company selling package tours to Italy.

The price of 1 regular tour is 1000 Euros, the standard length for this money is 2 weeks. This is
standard for many companies at the market.

Subject to negotiations: number of tours, the price of one tour (the length can vary as well).

Your aim in these negotiations: to buy as many tours as possible at a price lower than the regular
one.

The focus of the task: language of negotiations, communication formulae, standard structure of
negotiations.

Jk3aMeH B 6 cemecTpe COCTOMT U3 JBYX 4YacTeil: MUCbMEHHOW (TECTOBOW) U
NUCbMEHHOU 3aga4dyu. TecTroBag dYacTth IpoBOAUTCA B HNPUMCHCHHCM JHUCTAHIHWOHHBIX
TexHoJoruii — B cucteme «Moodley, u coaepkut 3amaHus Ha MPOBEPKY CIEAYIOIIUX YMEHUM:
ayJIMpOBaHUE, YTCHHUE, KOPPEKTHOE MCIIOJIb30BaHUE U3YUYEHHOTO C pPaMKax Kypca BokaOyisipa u
rpaMMaTHYeCKUX KOHCTpykuuil (language USE), CTHIIMCTHKA EI0BOM KOMMYHHMKAUU. THIIBI
samanwuii: multiple choice, short answer, matching, translation of sentences. TectoBbie 3amaHusI
chopMyIUpOBaHbl TPOOIEMHO; MPaBUIBHBIA OTBET obOecreunBaeT HaunbOosiee 3(h(HEKTUBHBIN
croco0 MUCHPMEHHOW M YCTHOM KOMMYHHKAIlMU B pamkax 3anaHHod cutyammn (MYK-4.2) u
ACMOHCTPUPYCT 3HAHUC CTYACHTOM HOPM OCHOBHOI'O M3y4YaCMOI'O A3bIKa, 0a30BBIX METOAOB U
HPUEMOB PA3JIMYHBIX THUIIOB YCTHOM, MMCBMEHHOM 1 BUPTYyabHOM kommyHukanuu (MOITK-5.1)

ITponomxkutensHOCTh TecTHpoBaHus — 90 MUH.

IIpuMepsI TECTOBBIX 3a1aHUIM:

1) Fill in the blank with one most suitable word.

This job is open to all, regardless __ previous experience and even education.
2) Fill in the blank with one most suitable word.

Based on Samsung Electronics sales results of the previous quarter and the recent trend
for the market development, profit is estmated to reach $7.16 trillion by the end of the
year, although the revenue level is expected to fall.

3) Fill in the blank with the most suitable word. He was at a loss and wanted to pick my
regarding the implementation of the project, but I refused to advise him anything.

Bo Bropoi#l yactu sKk3amMeHa MpU MOMOUIM PEUIeHHs] MUCbMEHHOW 3ajlauM (Co3JaHHe
TEKCTa JIEJIOBOTO MUChMa) KOMIUIEKCHO MPOBEPSIETCS] CIIOCOOHOCTh CTY/I€HTa K KOMMYHHUKAIIMH B
pamMKax U3y4eHHBIX TeM. buiieT ¢ mpakTHYecKUM 3aJlaHUEM COJIEPKUT MUCHBMEHHYIO 3ajauy,
KOTOpYIO CTyAeHTY mpemnaraercs dpdexruBHo pemnts (MIIK-3.2), ncnons3yst 3HaHuEe HOpPM
OCHOBHOTO H3Yy4aeMOro si3blka B €ro JMTeparypHoil ¢opme, 0a30BBIX METOJOB M MPUEMOB
pasnuyHbIX TUIIOB KomMMmyHuKanuu (MOIIK-5.1), wucnonws3ys ymecTHbIE CpeicTBa OCHOBHOTO
uzygaemoro si3bika (MOIIK-5.2, UOIIK-5.2).

IIpuMep NUCHEMEHHOH JK3aMEHANMOHHOM 3a/1a4n:

Hanumwure B yHHUBEpCUTET-IapTHEpP, C KOTOPHIM YCIELIHO COTPYIHUYACTE YKe
HECKOJIBKO JecATuiaeTid. HamoMHuTE MM, 4TO HCTEKAET CPOK JOTOBOP O MApPTHEPCTBE, y3HANTE,
HaMEpeHbl JIU OHU ero mnpojjeBaTh. [Ipurimacure moceTuTh Ball YHUBEPCUTET M TNPHUHATH
ydyacTHE€ B MEpOINPHATHAX MO TMpa3gHoBaHHIO ero 120-meTtHero ro0uigess U HPUYPOUUTH
MOAMKUCAaHUE HOBOTO JIOroBopa K 3Toil moesnke. CormacyiTe, KTo W3 Bac OyAeT mucaTh



YEepHOBOM BapuaHT JJOTOBOpPA, BHOCUTH MPABKY, KOTJa, IJIe U KaK Bbl ero Oyaere oOCyXaaTh 10
HOJIMCAHUS.

Pesynbratel  5K3aMeHa ~ ONpEAENSIOTCA  OICHKAMU  «OTIUYHO»,  «XOPOIIO»,
«YJIOBJIETBOPUTEIHLHO», «HEYIOBJICTBOPUTEIILHO.

B uToroBoii oreHke 3a ceMeCTp YUUTHIBAIOTCS Pe3yiIbTaThl TEKYIIEH aTTecTallu, B TOM
YKCIie, OIIEHKH 3a BBIMOJHEHUE TECTOB MO TeMaM, MUChbMEHHBIX JOMAIIHUX 3aJaHui (Co3/1aHue
nopT¢$oJIM0 HAMKMCAHHBIX B paMKax Kypca TEKCTOB JENOBBIX ITUCEM M JIOKYMEHTOB), y4acTHE B
JIEJIOBBIX U POJICBBIX MTPax, MUCKYCCHSX Ha 3aHATUSAX. Bec Tekyiiei arrectanuu B (puHATHLHOU
oteHke 3a cemectp — 50%. B rtekymieir arrectaiuu, ¢Gukcupyemoit B kypce «Moodley, B
YaCTHOCTHU, TPH OILIEHKE TECTOB IO TEMaM, MHUCbMEHHBIX 3aJaHUN MO CO3/IaHUI0 TEKCTOB,
npumensiercs  100-OamibHas cucrtema. Kaxxnomy 3amaHuio B TecTe MPUCBAUBACTCS
OTIpeNIeIEHHOE KOJIMYECTBO 0auioB. MaKcHMalbHOE KOJUYECTBO OaJlJIOB, KOTOPHIE CTYAEHT
MOJKET IMOJIYYUTh 32 KOHTPOJIBbHYIO pabotry/Tect, coorBeTcTBYeT 100 %. T.0, OlleHKa «OTIUYHO»
— 90-100% mnpaBWIBLHBIX OTBETOB, OICHKA «xopoiro» — 80-89% mpaBUIbHBIX OTBETOB, OIICHKA
«ypoBneTBoputTenbHO» — 7(0-79% mnpaBUIBHBIX OTBETOB, OILEHKA «HEYIOBIECTBOPUTEIHHO» —
meHee 70% npaBUIIbHBIX OTBETOB.

11. YyeOHO-MeTOAMYECKOE 00ecIIeueHue

a) DJEeKTPOHHBIM y4eOHbI Kypc IO JAUCHUIUIMHE B 3JIEKTPOHHOM YHHUBEPCHUTETE
«Moodley - https://moodle.tsu.ru/course/view.php?id=31524.

6) OueHouHble MaTepHalbl TEKYLIEro KOHTPOJIS M HPOMEKYTOUHOM aTTecTaluu I0
JMCIUILIMHE TPpeacTaBieHbl B Kypce «Moodley, pacnipeneneHsl mo qaram/Heaensm Kypcea.

B) [Inan npakTHyeckux 3aHATUH 10 JUCLHUIUIMHE COOTBETCTBYET TEMATUUYECKOMY ILIaHY,
npejcraBieHHoMY B [1.8.

r) Meroauyeckue ykazaHus 10 OPraHU3aluy CaMOCTOSTEIbHON pabOThI CTYICHTOB.

CamocrosTenbHas pabora cTyaeHTa HOApoOHO mpenacTaBieHa B Kypce «Moodley.
3amaHus  pacnpeseneHbl MO  JaTaM/HelensiM CeMecTpa, BKIIoYas HeAeldH, B KOTOphIE
UHTETPUPOBAHO MPOXOKICHNE MACCOBBIX OTKPBITHIX OHJIAMH-KYpPCOB crienuanu3aimu «Business
English» na mmardpopme Coursera. CamocrosiTenbHas pa0dOTa CTYIEHTOB oOecredyeHa
MaTepHraliaMH, TeKCTaMH, MTPE3CHTAIMSIMH, CCHUIKAMHU Ha 33/I1aHUS B OHJIAH-KypcaxX W BHEUTHHE
UHTEPHET-PECYPCHI.

BrImontHeHHBIE TMCBMEHHBIE 33/1aHUs (CO3/IaHHBIE B paMKaX CaMOCTOSITENILHONH paboThI
JIeNIOBBIE MUChMa, JTOKYMEHTHI, YIPAa)KHEHUS! Ha YCBOCHUE OU3HEC-JIEKCUKU U JIp.) 3arpyKaroTcs
cryneHtamu B Kypc «Moodle» B mamky Ha ompenencHHyto nary 3aHatus. CryaeHTam
HACTOSITEJIbHO PEKOMEHAYETCsl 3arpyKaTh BBIMOJIHEHHBIE 33aJJaHUs KaK MUHUMYM 3a | JeHb 10
3aHATUS, 4YTOOBI TIpenojaBaTelh WMEJT BO3MOXHOCTh NPOAHAIM3UPOBATH M  OIEHHUTH
NPaBUIBHOCTh BBIMOJIHEHUS 3aJaHMsl, AaTh OOpaTHYIO CBsI3b B XOJ€ 3aHATUS M OOCYIAMTH
BBINTOJIHEHHE C IPYTHUMHU 00yJarOIIUMUCS Ha Kypce.

HexoTtopble 3aaHusg Ha CaMOCTOSATENbHYIO paboTy TpeOYIOT pEleH3HpPOBAHUS CAMUMHU
YYaCTHHKAMHU Kypca W SIBISIFOTCS, TAKMM 00pa3oM, IBYXKOMIOHEHTHBIMH. OIIEHKa y4aCTHUKaM
Kypca B 9TOM CJIy4ae BBICTABIISIETCS KaK CPEIHSISI MEXIy OIEHKON 3a BBIOJHEHHOE 3a/laHue U
OILICHKOH 3a peleH3MpOoBaHHE 3aJaHHus COKypcHHKa. COCTaBlieHHE pPEIeH3WH, Kak W Ccamo
3aJaHie, COMPOBOXKIAETCS MHCTPYKIMEH IO ee IMOATOTOBKE, KPUTEPUSIMH, IO KOTOPHIM
MIPOBOJIUTCS PEIICH3UPOBAHHE.

12. Mlepeuens y4eOHOii JuTEpaTYyphI U pecypcoB ceTu UHTEepHeT

a) OCHOBHasl JIUTEpaTypa:
— BbopraukoBa T. I'. [lenoBas KOppeCHOHIEHIMS Ha AaHIIIUICKOM si3bike. Business
Correspondence in English : yue6noe nocooue / bopraukosa T. I'., Unsuna U. E., JIpruanas C.


https://moodle.tsu.ru/course/view.php?id=31524

A. - Mocksa : ®JIMHTA, 2022. - 128 c¢. URL: https://e.lanbook.com/book/201383. URL.:
https://e.lanbook.com/img/cover/book/201383.jpg.

—Taparyns C. U. AHramiickuii sS3bIK Ui JI€I0BOro OOImeHus : [yueb. mocobue s
obpazoBarenbubix yupexaenuin BIIO] / C. . Taparyns. Pocros-na-Jlony : ®ennke, 2013. —
268 c.

— Kapacrok H. W. JlenoBas mepenucka Ha aHTJIMHCKOM SI3BIKE : Y4€OHO-CIIPAaBOYHOC
nocob6ue / H. 1. Kpactok, B. B. Kpactok. Mocksa [u np.] : Cyduep [u ap.], 2013. — 219 c.

0) IOTIOJIHUTEIbHAS JTUTEPATYpa:

— Allison J., Emmerson P. The Business 2.0. Intermediate Student’s book (+DVD-ROM
with interactive Workbook). Macmillan Publishers Ltd, 2007.

2. Mascull B. Business Vocabulary in Use. Cambridge University Press, 2010.

3. Lafond C. English for negotiating / Charles Lafond, Sheila Vine, Birgit Welch. - 3th
printing. - Oxford [a. 0.] : Oxford University Press, 2012. - 88 p.: ill. - ( Oxford business English
) - (Express series ) . URL: http://sun.tsu.ru/limit/2017/000487967/000487967.pdf.

4. Wallwork A. Presentations, Demos, and Training Sessions / by Adrian Wallwork. //
Springer eBooks. URL.: http://dx.doi.org/10.1007/978-1-4939-0644-4.

5. Wallwork A. CVs, Resumes, and LinkedIn A Guide to Professional English / / by
Adrian Wallwork. // Springer eBooks. URL.: http://dx.doi.org/10.1007/978-1-4939-0647-5.

B) pecypchl ceti IHTepHET:
— OTKpI)ITI)Ie MACCOBEIC OHHaﬁH-KprBI:
Cnenumanu3zanus Business English:
https://www.coursera.org/learn/business-english-meetings?specialization=business-english,
https://www.coursera.org/learn/business-english-negotiating?specialization=business-english,
https://www.coursera.org/learn/business-english-presentations?specialization=business-english
— https://learnenglish.britishcouncil.org/business-english

13. IlepeyeHb HHPOPMALMOHHBIX TEXHOJIOTUI

a) JIMIIEH3UOHHOE U CBOOOJIHO PACTIPOCTPAHIEMOE MPOTPAMMHOE 00ECTICUCHHE !
— Microsoft Office Standart 2013 Russian: maker mporpamm. Bkiouaer mpHIoXeHHUs:
MS Office Word, MS Office Excel, MS Office PowerPoint, MS Office On-eNote, MS Office

Publisher, MS Outlook, MS Office Web Apps (Word Excel MS PowerPoint Outlook);
— yOJIMYHO JoCTyIHBIE oOnauynblie TexHosnoruu (Google Docs, SIlnaexc AucK u T.11.).

0) nHQOpPMaIIMOHHBIE CIIPABOYHBIE CUCTEMBI:

— DNEeKTPOHHBIN Karajuor Hay4noi 6ubnoTexu Ty -
http://chamo.lib.tsu.ru/search/query?locale=ru&theme=system
— DneKTpoHHas oubnmoreka (peno3uTopwuii) Ty —

http://vital.lib.tsu.ru/vital/access/manager/Index
— OBC Jlans — http://e.lanbook.com/
— OBC KoncynbTanT crynenra — http://www.studentlibrary.ru/
— ObpasoBatenbHas mardopma KOpait — https://urait.ru/
—9BC ZNANIUM.com — https://znanium.com/
— 9OBC IPRbooks — http://www.iprbookshop.ru/

14. MaTepuaibHO-TeXHHYECKOe ofecreyeHme

AyauTtopun U1 TPOBEACHUS 3aHATUH CEMHHAPCKOTO THUIA, WHIUBUIAYAIBHBIX U
IPYIIIOBBIX KOHCYJIbTAIUN, TEKYIIETO KOHTPOJISA U IPOMEKYTOUYHOHN aTTECTALUH.


https://e.lanbook.com/img/cover/book/201383.jpg
http://sun.tsu.ru/limit/2017/000487967/000487967.pdf
http://dx.doi.org/10.1007/978-1-4939-0644-4
http://dx.doi.org/10.1007/978-1-4939-0647-5
https://www.coursera.org/learn/business-english-meetings?specialization=business-english
https://www.coursera.org/learn/business-english-negotiating?specialization=business-english
https://www.coursera.org/learn/business-english-presentations?specialization=business-english
https://learnenglish.britishcouncil.org/business-english
http://chamo.lib.tsu.ru/search/query?locale=ru&theme=system
http://vital.lib.tsu.ru/vital/access/manager/Index
http://e.lanbook.com/
http://www.studentlibrary.ru/
https://urait.ru/
https://znanium.com/
http://www.iprbookshop.ru/

[TomerieHust It CaMOCTOSITENNbHONW paboThI, OCHAIEHHBIE KOMIBIOTEPHONH TEXHUKOH U
JOCTYNOM K cetu MHTepHeT, B 2JIEKTPOHHYI0 HMH(GOPMALMOHHO-00pa30BaTEIbHYIO CpEy U K
UH(POPMALIMOHHBIM CIIPABOYHBIM CUCTEMaM.

15. Uudopmanusi o pazpadboTunkax

TuxomupoBa FOmust AnekcannpoBHa, KaHI. (WION. HAyK, JOUEHT, IOICHT Kadeapsl
pomaHo-repMaHCcKo# dumosoruu ¢unoigorudeckoro paxynsrera HU TT'Y



