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1. leab ¥ n1aHUpyeMble Pe3yJabTaThl 0CBOEHHUS THCHMIIIMHBI

[lenbro 0ocBOEHUS AUCHHUILINHBI ABJSETCS POPMUPOBAHUE CIEAYIOIUX KOMITETEHIIUI:

- OIIK-6. Crnocoben pa3pabaTeiBaTh W PEAM30BHIBATH KOMIUIEKCHBIE IPOTPAMMEBI
MPEIOCTABIICHUS TICUXOJOTMYECKUX YCIYT M0 UHAMBUAYAIbHOMY, CEMEHHOMY U TPYIIIOBOMY
NICHXOJIOTHYECKOMY  KOHCYJbTHPOBAHWIO UM  HEBpPaueOHOM  ICUXOTepamuu Kak  BUIY
npodecCuoHaNbHOM e TEIbHOCTH KIMHUYECKOTO IICUX0JI0Ta;

- OIIK-7. Cnoco0eH BBINOJHATH OCHOBHBIE (DYHKIIMM YIPABICHHS IMCHUXOJIOTHYECKOM
MPAKTUKOM, pa3pabaTbiBaTh M PEAM30BbIBATh IICHXOJOTHYECKHE MpPOrpaMMbl 1oadopa
IepcoHaia B COOTBETCTBUM C TpeOOBaHMSIMU Mpodeccud, NCUX0()U3MOIOTHIECKUMU
BO3MOXXHOCTSIMHU U JIMYHOCTHBIMU XapaKTEPUCTUKAMU MPETEH/ICHTA, OCYIIECTBIAThH YIIPaBICHHUE
KOMMYHHKAIMSIMA U KOHTPOJIMPOBATh PE3yabTaThl paboThI;

- IIK 4. CnocobeH opraHuzoBaTh JEATEIbHOCTh CTPYKTYPHOTO IOAPA3JICICHHUS,
OKa3bIBAIOLIETO KIMHUKO-IICUXOJIOIMYECKYIO IOMOIIb HACEIEHHUIO.

Pe3synbraramMu 0CBOEHUS IHMCUUIUIMHBI SBISIOTCS CIEIYIOIINE MHAUKATOPHI TOCTHKEHUS
KOMIIETEHLIH:

HNOIIK-6.3. Bnageer ompIToM peagu3anud  (COBMECTHO C  KOJUIETaMU WM
CaMOCTOSITENIbHO) KOMIUIEKCHBIX MPOrpaMM HHIAUBUAYAJIBHOIO, CEMEHHOro M TIpYyNIOBOTO
MICUXOJIOTHYECKOT0 KOHCYIbTHPOBAHUS M HEBpAaueOHOM MCUXOTEpaIuu;

HOIIK-7.2. CoBMecTHO ¢ KOJUIeTaMH WJIM  CaMOCTOSITEJIbBHO  pa3padaThiBacT
MICUXOJIOTHYECKHE MpOorpaMMbl Mojadopa IMepcoHana ¢ ydyeToM TpeOoBaHHil mpodeccuu u
NCUX0(U3HOIOTMUECKUMH BO3MOKHOCTSIMU U INYHOCTHBIMU XapaKTEPUCTUKAMU IIPETEH/IEHTA;

NIIK 4.2. Pa3pabaTbiBaeT (caMOCTOSTENBHO HIIM COBMECTHO C KOJIJIeraMu) IjlaH paboThl
CTPYKTYpPHOTO  IOJpa3JeJICHUs, OKa3bIBAIOIIEr0  KJIMHUKO-TICUXOJOIMUECKYI0  IOMOIIb
HACEJICHUIO.

2.3ana4m 0CBOCHUA JUCHHUILIMHBI

e 0OyueHHe COBPEMEHHBIM CIIOCO0aM yIpaBJIeHUs Kapbepoil crenuaimcra,
e OCBOEHHE 0A30BBbIX TEXHUK PACKPBITHS MOTEHIIMANA COTPYAHUKA OPraHU3aliH,
® U3yuyeHHE UHCTPYMEHTOB YIPaBICHUs MPOpECCHOHATBLHON TpaeKTopuei
COTpYJIHUKA,
® U3y4yeHUE WHCTPYMEHTOB AaKTHUBM3allMM U (OPMHUPOBAHUS
npogecCuOHANbHOUNIEPCIIEKTUBBI COTPYAHUKA.
3. MecTo AUCHUILIMHBI B CTPYKTYpe 00pa3oBaTe/ibHOM NMPOrpaMMbl
JlucuuIuinHa OTHOCUTCS K 4acTh oOpa3oBaTelIbHOW Mporpammsl, (GopMupyemoit
y4acTHUKaMU 00pa30BaTeNIbHbIX OTHOLIEHUH, IIpeIaraeTcsi 00y4Jaroummcs Ha BbIOOp.

4. Cemectp(bl) ocBOeHHS M (hopMa(bl) MPOMEKYTOUHOI aTTECTAIMHU MO TUCHUITIHHE

Cewmecrtp 8, 3a4er.

S. BxoaHble TpeOGOBaHUA VISl OCBOCHUS M CIUIJINHbBI

Jlis  yCHemHoro OCBOEHHUS JUCHUIUIMHBI TpeOYyIOTCS pe3ynbTaThl O0y4eHHsS IO
JUCIUIUIMHAM  oOlIenpodecCHOHaNbHOrO LHKJIa 00pa3oBaTeNIbHONM MporpamMmbl, B T.4.
[Icuxonorus Tpyaa, UHKEHEpPHAs ICUXOJIOTHS U SPrOHOMUKA.

6. SI3bIk peanu3zanumn

Pycckuit

7. O0beM JUCUMILIMHBI (MOXYJISA)

061_[1351 TPYAOCMKOCTb JUCHUIIJIMHBI COCTABJISACT 2 3.€C., 72 qaca, U3 KOTOPbIX:



— JIEKIIUH: 2 4.;

— MIPAKTUYECKUE 3aHATHSA: 6 U.

B TOM YHCJI€ IPAKTUYECKas MOAroToBKa: 1 .

Huciunnuaa — MOOK.

O0BeM caMoCTOATENBHOI paboTHI CTYIEHTA ONPEIEICH y4eOHBIM TUIAHOM.

8. Conep:kanue TUCHUILUIUHBI, CTPYKTYPHPOBAHHOE 110 TEMaM

Paznen 1. Ilonsitie nmpodeccnoHaabHON TPACKTOPHH.

Tewma 1.1. IIpodeccrnonanbHas Tpa€KTOPHUS COBPEMEHHOTO CTICITHAIKCTA.

Tema 1.2. Ilpodeccuonansuoe pazsutie B VUCA-mupe.

Tema 1.3. IIpodeccrnonanbHas kapbepa u MpodecCUuOHAIbHAS TPACKTOPHS.

Tema 1.4. TpaguuuonHas Kapbepa.

Tema 1.5. Heorpanunuennas (boundaryless) kaprepa W moJuBapuaTtuBHas (protean)
Kapbepa.

Paznen 2. IlpodheccronanbHbIN MOTEHIIUAT COTPYIHHKA.

Tema 2.1. MeTakoOMIETEHIINH U «MSTKHE)» KOMIIETCHIINU COBPEMEHHOT0 IpodeccHoHaia.

Tewma 2.2. Tpancnpodeccronal.

Tema 2.3. JINYHOCTHBIN 1 PO EeCCHOHATBHBII MOTEHIIUAI CTIEHUAIINCTA.

Tema 2.4. JIugepckuii MOTEHIMAN U KPEaTUBHOE TUAEPCTBO.

Tewma 2.5. IIpoakTuBHOCTH U SI-OpeH1 COTpYAHUKA.

Paznen 3. [Ipobnemsbl mocTpoeHus npodeccruoHalbHOM MePCHeKTUBEI.

Tema 3.1. be3paOoTHBII 1 S5KOHOMUYECKH HEAPPEKTUBHBIN PaOOTHUK.

Tema 3.2. [Ipodeccuonanbubie 1eUIUTH COBPEMEHHOTO PaOOTHUKA: HCIIOTHUTEIbCKAS
JUCIUILINHA.

Tema 3.3. IIpodeccuonanbubie nehUIUTHI COBPEMEHHOTO pPa0OTHHKA: BbIyYeHHAs
0ECIIOMOIITHOCTh ¥ MPO0JIeMa OTBETCTBEHHOCTH.

Tema 3.4. JlecTpyKTUBHOE TIOBEJICHUE COTPYAHHKA.

Tewma 3.5. Cnenuduka npodeccnoHaTBHBIX JECTPYKIIUN Y COTPYTHUKOB B 21 Beke.

Paznen 4. Ynpasnenue miaHupoBaHUEM MPO(pECCUOHATBHON TPACKTOPHH.

Tema 4.1. IlomaroBoe miaHupoBanue mpodeccuoHanbHo TpaekTopuu (Taiim-
MEHE/PKMEHT U MEHTaJIbHbIC KapThl).

Tema 4.2. PESTL — ananu3 u SWOT-ananus.

Tewma 4.3. Ilcuxonoruueckuii KOHTPAKT.

Tema 4.4. dopcaiit — cTparerusi.

Tema 4.5. Vision

Paznen 5. Ynpasnenue peanuzanneid npohecCHOHATBbHON TpaeKTOPUHI

Tema 5.1. LleHTp OLIEHKH U pa3BUTHUS IEPCOHAIIA.

Tewma 5.2. Ctpaterun o0yueHus nepcoHaia.

Tema 5.3. YnpaBineHue COBMECTHON JeSITEIbHOCTBIO MEPCOHANA: KOMaH1000pa3oBaHue,
reiiMudukanus, pacuinTanus. . .

Tema 5.4. KoyunHr Kak MHCTPYMEHT pa3BUTHS IIEPCOHANIA.

Tema 5.5. IlpodeccruonanbHas yCIEMIHOCTh U KPUTEpUU  MpodeccHOHabHON U
YKU3HEHHOU yI0BJIETBOPEHHOCTH.

9. Tekymmii KOHTPOJIb MO0 AUCHHUIINHE

Tekymui KOHTPOJb IO JUCIUIUIMHE TPOBOAMUTCS ITYTeM KOHTPOJS BBIMOJTHCHHUS
MPAKTUYECKUX 3aJaHui Ha 00pa3oBaTeNbHON OHialH matdopme, U Gukcupyercs B dopme
KOHTPOJIbHOM TOYKH HE MEHEE OJTHOTO pasa B CEMECTP.

10. Iops10k NpoBeeHUs] U KPUTEPUH OLleHUBAHUS MIPOMEKYTOYHON aTTeCTALUM

3ayer B BOCbBMOM ceMecTpe TIIPOBOJUTCS MO pe3yjibTaTaM MPOKTOPHHra Ha
o0pa3oBaTeNbHON OHJIAMH IIaThopme.



Pe3ynbTaThl 3aueTa onpenensaoTcs OLEHKAMU «3a4TEHO», «HE 3aU4TEHO», HESIBKA.
OreHKa «3auTE€HO» CTaBUTCS B CIIy4ae, €CIIu:
- cpeaHuii Oayl 3a BBHITTOJIHCHUE MPAKTUYECKUX 3aJaHUi BhIIIe 25 0asioB.

11. YyeOHO-MeTOAMYECKOE 00ecIIeueHue

a) DIIEKTPOHHBIH y4eOHBIH KypC [0 JUCIHMIUIMHE B 3JICKTPOHHOM YHHBEPCHTETE
«Moodle» - https://moodle.tsu.ru/course/view.php?1d=30661
0) [TnaH mpakTUYECKUX 3aHATHUN 1O JTUCIIUILIAHE.

[IpakTuueckoe 3austue 1.
006 opranu3zanuu o0y4eHus 10 Kypc Ha 00pa30BaTeIbHOM OHJIAKH TuIaTdopMme.

12. Ilepeyennb yueOHoii JJuTepaTypbl H pecypcoB ceTu UHTepHeT

a) OCHOBHas JTUTEparypa:

— IlerpoBa B.H. MenemkMeHT npodecCHOHATBLHON TPAaCKTOPHH: MAaCCOBBIH OTKPBITHIN
oHJaiH-Kypc. https://ru.coursera.org/learn/management-proftraektorii.

2. Atkuncod M. JKu3nb B moToke.- Anbnuna [Tabmumep, 2021.- 330 c.

3. Xaiin M.C. Tlo3uTuBHBIN TallM-MEHE)KMEHT: KaK yCIIeBaTh ObITh CUACTIMBBIM.-
M.: Anpniuna [Ta6mumep, 2021. 127 c.

0) JOMONHUTEIbHAS TUTEpaTypa:

- UWneun B.A. Ilcuxonorus nunepcrsa.- M.: FOpaiir, 2021.- 310 c.

- Koxapunosn M.IO. ®opcailT-TexHON0Tuu.[ DNEKTPOHHBIN pecypcl/
http://soling.ru/2012/03/02/forsight-technologies

- KoncynbrupoBanue u KOydyuHr nepconaina B opranusanun./ [log pea. Auronosa H.B.
u ap.- M.: FOpaiit, 2019.- 369 c.

- JlurBunosa E.1O. [lonuBapuaTuBHas kapbepa: MepCreKTUBbI U3ydeHus.//3apyoexHast
ncuxonorus, Ne 2, 2013. C. 118 — 129.

- ManakoBa N.}O. Yenosek B mocTHUHIyCcTpHalbHOM obOmiectBe. - M.: LAP Lambert
Academic Publishing, 2012. - 236 c.

- Hosax H., bocyann Ix. Kak s cran 6occom. Mcropus «ciydaitHOH» Kapbepsl B
MeXIyHapoaAHOM Kopriopauuu.- M.: Mann, BanoB u ®epbep, 2013 — 304 c.

- IlerpoBa B. H. Opranuzamus TpynoBon nesrenbHoctd. — Tomck: M3p-so TIY,
2013.-116c.

- Ilerpoa B.H. Ilcuxonorus tpyna u oOpa3a mnpodeccCHOHaIbHOro OyayIlero. —
Tomck: U3a-so TI'Y, 2011. 128 c.

- Porep M. Toiiora Kara: n1uaepcTBo, MEHEPKMEHT U Pa3BUTHE COTPYJHUKOB IS
JOCTHKEHHS BhIIaroIuxcs pe3ynbTaToB.- C-116:. 336 c.

- Cunbep JIu Kapbepa ans TBopueckoro yenoBeka. — M.: Jlobpas kuwura, 2015. 384 c.

- Conomenuyk B.I'. Kak cnenate kapbepy ¢ momoristo Matepuera. — M.: CI16: BXB,
2015.

- @®punman C. CoBepilieHHOE JIHIEPCTBO: KaK JOCTHYb OajaHca 0€3 IOMOIIH TPeHepa.-
M.: ¥Opaiir, 2015.

B) pecypchl cetu HTEpHET:
- DnextponHbii kartamor Hayunoi 6ubmmorexku TT'Y http://www.lib.tsu.ru/
- Ilcuxonorust yp6aHUCTHKH: cioBapb / http://www.tryphonov.ru/ppa/ppai.htm
- Ilcuxonormueckuit uHctuTyT PAO (Poccuiickoit Axkanemun OOpa3oBaHUs)
WWW.pirao.ru.
- http://www.psychology-online.net — MeXTyHapOIHBIA ICUXOJIOTUIESCKUIN CANT.
- www.krugosvet.ru


https://moodle.tsu.ru/course/view.php?id=30661

- www.user.cityline.ru

13. Ilepeyenb HHPOPMALMOHHBIX TEXHOJIOT Ui

a) TUIICH3MOHHOE ¥ CBOOOTHO pacpoCTpaHsIeMOoe MPOrpaMMHOE O0ecTIieueHue:

— Microsoft Office Standart 2013 Russian: maker mporpamMm. BxirouaeT NMpHIIOKEHUS:
MS Office Word, MS Office Excel, MS Office PowerPoint, MS Office On-eNote, MS Office
Publisher, MS Outlook, MS Office Web Apps (Word Excel MS PowerPoint Outlook);

— my0anyHO AOCTynHBIE oOnaunbie Texnonorun (Google Docs, SInaekc auck u T.1L.).

0) nH(hOpMaIIMOHHBIE CIIPABOYHBIE CHCTEMBI:

— DIJIEKTPOHHBIN KaTajor Hayunoi OuOIIMOTEKH Ty -
http://chamo.lib.tsu.ru/search/query?locale=ru&theme=system
— DieKTpoHHAas OoubIMoTeKa (pemozutopuii) Ty —

http://vital.lib.tsu.ru/vital/access/manager/Index
— 9bC Jlansp — http://e.lanbook.com/
— ObC Koncynbrant cryaenta — http://www.studentlibrary.ru/
— ObpazoBatenbHas mwiardgopma FOpaiit — https://urait.ru/
— OBbC ZNANIUM.com — https://znanium.com/
— 9bC IPRbooks — http://www.iprbookshop.ru/

14. MaTtepua/jibHO-TeXHUYECKOe o0ecrieyeHue

Aynuropun aJi IpOBEAEHUS 3aHATUH JIEKIIMOHHOTIO TUIIA.

AypuTtopun Ui IPOBEACHUS 3aHATUM CEMHHAPCKOIO THUIA, WHAWUBUIAYAIBHBIX U
IPYIIOBBIX KOHCYJIBTALMM, TEKYIIETO KOHTPOJISA U IPOMEKYTOYHON aTTECTALlUN.

[TomemieHust U1 CaMOCTOSITENNFHONW pabOTHI, OCHAIIEHHBIE KOMIBIOTEPHONH TEXHUKOH U
JOCTYNOM K ceTu MHTepHeT, B 3JIEKTPOHHYIO HMH(pOPMAlMOHHO-00pa30BaTEIbHYIO Cpely U K
WH(POPMALMOHHBIM CIIPABOYHBIM CHCTEMaM.

15. Uudopmanus o pa3padoTUynKax

IlerpoBa Banepuss HukonaeBHa - JOKTOp IICHXOJIOTMYECKUX HAYK, JOLEHT, JOLEHT
Kaeapbl OpraHu3alMOHHON TICUXOJIOTHH.
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